
Report Page 1  of 2

Create a unique report by selecting the question(s) of your choice

Order: 38861 > 2016-17 Benchworks Teacher Education Alumni Assessment

Population:  Vanderbilt University > All Respondents (no filter selected)   (169  responses)

Survey Statistics: No. Attempted = 459 No. Responded = 169 % Responding = 36.8%
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D001. How long ago did you graduate from this program?

  N % of
Total

Within the last year 27 16.1%
1 to 2 years ago 44 26.2%
3 to 4 years ago 53 31.6%
5 or more years ago 44 26.2%

% Resp = 99.4%

N = 168

D002. What is your gender?

  N % of
Total

Female 148 87.6%
Male 21 12.4%
Transgender 0 0.0%
Other 0 0.0%

% Resp = 100.0%

N = 169

D003. How old are you?

All Questions Select Questions
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  N % of
Total

20 years old or younger 0 0.0%
21 to 25 years old 64 37.9%
26 to 30 years old 81 47.9%
31 to 40 years old 21 12.4%
41 to 50 years old 2 1.2%
51 years old or older 1 0.6%

% Resp = 100.0%

N = 169

D004. What is your ethnicity?

  N % of
Total

Hispanic or Latino 6 3.6%
Not Hispanic or Latino 163 96.5%

% Resp = 100.0%

N = 169

MR005. What is your race (Choose all that apply.)?

  N % of
Total

American Indian or Alaska Native 2 1.1%
Asian 13 7.3%
Black or African American 3 1.7%
Native Hawaiian or other Pacific Islander 2 1.1%
White 157 88.7%

D006. Race/Ethnicity (reporting only)
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  N % of
Total

Hispanic (regardless of race) 6 3.6%
American Indian/Alaska Native/First Nation 0 0.0%
Asian 10 5.9%
Black or African American 2 1.2%
Native Hawaiian or other Pacific Islander 0 0.0%
White 147 87.0%
Two or more races 4 2.4%
Race and ethnicity unknown 0 0.0%

% Resp = 100.0%

N = 169

D007. Are you an international student (Non-Resident Alien)?

  N % of
Total

No 160 95.2%
Yes 8 4.8%

% Resp = 99.4%

N = 168

D008. Did you complete the majority of the teacher education program as a full-time or part-time student?

  N % of
Total

Full-time 168 99.4%
Part-time 1 0.6%

% Resp = 100.0%

N = 169

D009. What was your cumulative teacher education program GPA?
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  N % of
Total

Below 2.00 0 0.0%
2.00-2.49 0 0.0%
2.50-2.99 1 0.6%
3.00-3.49 15 8.9%
3.50 or above 148 88.1%
Don't know 4 2.4%

% Resp = 99.4%

N = 168

D010. How many hours did you spend in practicum/field-based experience prior to student teaching?

  N % of
Total

None 6 3.7%
Less than 50 hours 29 17.7%
50 to 99 hours 37 22.6%
100 to 149 hours 22 13.4%
150 to 199 hours 22 13.4%
More than 199 hours 48 29.3%

% Resp = 97.0%

N = 164

D011. How many semesters did you spend in a supervised, full-time student teaching position?

  N % of
Total

Did not participate in full-time student
teaching 17 10.1%

Less than one semester/one quarter 2 1.2%
One semester/two quarters 122 72.2%
Two semesters/three quarters 17 10.1%
More than two semesters/three quarters 11 6.5%

% Resp = 100.0%

N = 169

D012. Since graduating, how many hours of continuing teacher education have you completed?
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  N % of
Total

None 46 27.4%
1 to 15 hours 33 19.6%
16 to 30 hours 24 14.3%
31 to 45 hours 9 5.4%
46 to 60 hours 10 6.0%
61 to 75 hours 6 3.6%
76 to 90 hours 6 3.6%
More than 90 hours 34 20.2%

% Resp = 99.4%

N = 168

D013. What is the highest academic degree you have completed?

  N % of
Total

Bachelor's degree 44 26.0%
Master's degree 121 71.6%
Specialist degree 0 0.0%
Doctoral or other professional degree 0 0.0%
Other (Please specify.) 4 2.4%

% Resp = 100.0%

N = 169

Other (Please specify.)
Answer
Bachelors + Certification
BCBA
Masters in process
Just finished the first year of my PhD

D014. Are you currently certified to teach?

  N % of
Total

No 10 6.0%
Yes 157 94.0%

% Resp = 98.8%

N = 167

D015. Do you financially contribute to your education school (either directly or through the university)?
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  N % of
Total

No 109 65.3%
Yes, annually 20 12.0%
Yes, periodically 38 22.8%

% Resp = 98.8%

N = 167

D016. Did you pursue additional education after graduation from this institution?

  N % of
Total

No 127 76.5%
Yes, additional study in a related field 34 20.5%
Yes, additional study in an unrelated field 5 3.0%

% Resp = 98.2%

N = 166

D017. Employment - Did you pursue employment upon graduation from this institution?

  N % of
Total

No, did not seek employment 6 3.6%
No, was already employed in a teaching or
education position 4 2.4%

Yes, new employment in a teaching or
education position 145 86.3%

Yes, new employment in a position not
teaching or education related 10 6.0%

Military service 0 0.0%
Other (Please specify.) 3 1.8%

% Resp = 99.4%

N = 168

Other (Please specify.)
Answer
I went to graduate school right after graduation
Applied and went to grad school after graduation
No, graduate school in unrelated field.

 Branching

D018. Employment after Graduation - How long did it take to find your first full-time position after
graduation?
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  N % of
Total

I haven't found a position yet. 0 0.0%
I already had a position. 63 42.0%
Less than 3 months 75 50.0%
4 to 6 months 4 2.7%
7 to 9 months 2 1.3%
10 to 12 months 1 0.7%
More than 12 months 5 3.3%

% Resp = 88.8%

N = 150

 Branching

D019. Employment after Graduation - What was your annual compensation (salary and bonus) of your first
full-time position?

  N % of
Total

I have never been employed full-time. 0 0.0%
Less than $30,000 12 7.9%
$30,000 to $39,999 37 24.3%
$40,000 to $49,999 84 55.3%
$50,000 to $59,999 13 8.6%
$60,000 to $69,999 4 2.6%
$70,000 to $79,999 2 1.3%
$80,000 to $89,999 0 0.0%
$90,000 to $99,999 0 0.0%
$100,000 to $109,999 0 0.0%
$110,000 to $119,999 0 0.0%
$120,000 or more 0 0.0%

% Resp = 89.9%

N = 152

 Branching

D020. Employment after Graduation - What is your current employment status?

  N % of
Total

I am not employed, but seeking
employment. 3 2.0%

I am not employed and not seeking
employment. 8 5.4%

I am employed full-time in education or a
related field. 132 89.2%

I am employed part-time in education or a
related field. 5 3.4%

% Resp = 87.6%

N = 148
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 Branching

D021. Employment after Graduation - What is your annual compensation (salary and bonus)?

  N % of
Total

I am not employed. 5 3.3%
Less than $30,000 14 9.2%
$30,000 to $39,999 20 13.2%
$40,000 to $49,999 75 49.3%
$50,000 to $59,999 27 17.8%
$60,000 to $69,999 5 3.3%
$70,000 to $79,999 3 2.0%
$80,000 to $89,999 2 1.3%
$90,000 to $99,999 0 0.0%
$100,000 to $109,999 0 0.0%
$110,000 to $119,999 0 0.0%
$120,000 or more 1 0.7%

% Resp = 89.9%

N = 152

 Branching

D022. What type of setting do you currently work in?

  N % of
Total

Public school 95 67.4%
Private school 22 15.6%
Other (Please specify.) 24 17.0%

% Resp = 83.4%

N = 141

Other (Please specify.)
Answer
University
I left teaching. Now work at a tech startup
University
Applied behavior analysis non profit organization for children
Textbook publishing
Early Intervention
Research at vanderbilt
Education Nonprofit
currently pursuing my PhD and working as a research
assistant at a University
Home
I run a small organization providing in-home ABA services
Charter
Left teaching after two months
University department of Special Education
At a clinic as a bcba
Business Managemebt
I don't work in education any longer.
Charter School
Not employed
I am currently a full time PhD Student (in special education)
Home services through a private clinic
Private clinic
Charter

 Branching

D023. What best describes your current position?
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  N % of
Total

Regular teacher 101 72.1%
Substitute teacher 1 0.7%
Administrator 2 1.4%
Other (Please specify.) 36 25.7%

% Resp = 82.8%

N = 140

Other (Please specify.)
Answer
Educational consultant in research
Research Assistant
Technical Specialist
Itinerant teacher
Research project manager
School counselor
school counsselor
Instructional Assistant/ interventionist
Life Skills Special Education Teacher
Board certified behavior analyst
learning support
Editor
Early Intervention
doctoral student
Doctor student
ABA provider- was recently hired for teaching position to start
next year
Senior Team Lead- Part time teacher part time math coach
Program Manager
Middle School Librarian
Research Assistant
Stay at home mom
I run a small organization providing in-home ABA services
Librarian
currently working outside education field, will answer for
previous teacher position
Doctoral Research Assistant
Bcba
Enterprise Rent A Car
Operations Specialist/Inventory Manager
School Counselor
I am currently a full time PhD Student (in special education)
School Counselor
BCBA Therapist
School counselor
Behavior Analyst
Full-time RSP teacher K through four

 Branching

D024. What best describes the grade level of your students?

Skyfactor - Copyright 2018 9 of 31



  N % of
Total

Early childhood education 12 8.8%
Elementary education 30 21.9%
Middle level or secondary education 48 35.0%
Special education 33 24.1%
K-12 5 3.7%
Higher education 0 0.0%
Other (Please specify.) 9 6.6%

% Resp = 81.1%

N = 137

Other (Please specify.)
Answer
No students
N/A
Early Childhood Special Education
k-8
No students
n/a
No current students
Not Education
Not a teacher: I have no students.

 Branching

D025. What best describes you current classroom type?

  N % of
Total

Regular education 71 51.8%
Special education 38 27.7%
Vocational education 1 0.7%
Other (Please specify.) 27 19.7%

% Resp = 81.1%

N = 137

Other (Please specify.)
Answer
None
Tutor for a research project
N/A
Itinerant
English as a Second Language education
School Counselor
school counselor
ESL Education
Not in a classroom
English as a Second Language
Home Visits
ESOL teacher (specialist)
Library
Research
Itenerint
I run a small organization providing in-home ABA services
Library Workshop
not working in classrooms
One on one
None
See previous answers.
both regular and special education - I co teach in a general
education class half the day and special ed classes the other
half of the day
Inclusive classroom: 16 gen ed., 4 sped students
One-on-one itinerant
Office
Private clinic
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We do blended dynamic inclusion, so I coteach and also
postings out for a mediation.

 Branching

D026. If currently teaching in the middle or secondary level, please indicate the subject matter area you
predominantly teach:

  N % of
Total

Music or fine arts 5 4.4%
English/language arts/speech 18 15.9%
Mathematics 12 10.6%
Science 5 4.4%
Classic or modern languages 0 0.0%
Physical education or health 1 0.9%
Social studies or history 10 8.9%
Family and consumer sciences 0 0.0%
I am not currently teaching in the middle or
secondary level. 50 44.3%

Other (Please specify.) 12 10.6%

% Resp = 66.9%

N = 113

Other (Please specify.)
Answer
Counseling lessons
Life Skills- All subjects plus communication, social skills, and
vocational skills
Special education self-contained class
Administration
I'm split. Half ELA and half Drama/Theatre
Early Intervention
All academics and independent living skills
Library/Technology
Business
I teach all content areas
I support multiple subjects, but primarily ELA and
mathematics.
Reading/Writing Braille

 Branching

D027. If you are currently working in a public school, what is the district enrollment?

  N % of
Total

Less than 250 2 1.5%
250 to 999 5 3.8%
1,000 to 1,999 4 3.0%
2,000 to 4,999 9 6.8%
5,000 to 9,999 8 6.1%
10,000 or more 65 49.2%
I am not currently working in a public school. 39 29.6%

% Resp = 78.1%

N = 132

D028. Financial Aid - What is the total amount of loans taken to finance this degree?
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  N % of
Total

I did not take any loans. 84 50.6%
$1 to $9,999 18 10.8%
$10,000 to $24,999 13 7.8%
$25,000 to $49,999 34 20.5%
$50,000 to $74,999 10 6.0%
$75,000 to $99,999 5 3.0%
$100,000 or more 2 1.2%

% Resp = 98.2%

N = 166

 Branching

D029. Current Student Loan Amount - Have you begun paying off your student loans?

  N % of
Total

No 3 3.7%
Yes 79 96.3%

% Resp = 48.5%

N = 82

 Branching

D030. Current Student Loan Amount - How much do you currently owe in student loans?

  N % of
Total

I have paid off my student loans. 13 15.9%
I did not take any loans. 0 0.0%
$1 to $9,999 15 18.3%
$10,000 to $24,999 18 22.0%
$25,000 to $49,999 21 25.6%
$50,000 to $74,999 4 4.9%
$75,000 to $99,999 8 9.8%
$100,000 or more 3 3.7%

% Resp = 48.5%

N = 82
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Q031. School Activities - How satisfied are you with the
quality of the following experiences: Student teaching   N % of

Total
(1) Not at all 0 0.0%
(2) 4 2.7%
(3) 8 5.4%
(4) Moderately 12 8.1%
(5) 33 22.3%
(6) 34 23.0%
(7) Extremely 57 38.5%

% Resp = 87.6%

N = 148

Mean = 5.73

Std Dev = 1.33

Q032. School Activities - How satisfied are you with the
quality of the following experiences: Practicum/field-based
experience

  N % of
Total

(1) Not at all 1 0.6%
(2) 5 3.1%
(3) 11 6.7%
(4) Moderately 20 12.2%
(5) 40 24.4%
(6) 40 24.4%
(7) Extremely 47 28.7%

% Resp = 97.0%

N = 164

Mean = 5.45

Std Dev = 1.40

Q033. School Activities - How satisfied are you with the
quality of the following experiences: Informal faculty contact   N % of

Total
(1) Not at all 1 0.6%
(2) 2 1.2%
(3) 3 1.8%
(4) Moderately 17 10.4%
(5) 24 14.7%
(6) 43 26.4%
(7) Extremely 73 44.8%

% Resp = 96.5%

N = 163

Mean = 5.96

Std Dev = 1.24

Q034. School Activities - How satisfied are you with the
quality of the following experiences: Guidance from advisor   N % of

Total
(1) Not at all 5 3.1%
(2) 9 5.5%
(3) 11 6.8%
(4) Moderately 30 18.4%
(5) 28 17.2%
(6) 27 16.6%
(7) Extremely 53 32.5%

% Resp = 96.5%

N = 163

Mean = 5.21

Std Dev = 1.69

Q035. Teacher Education - To what extent did your education
degree: Expand your career options   N % of

Total
(1) Not at all 1 0.6%
(2) 5 3.1%
(3) 1 0.6%
(4) Moderately 17 10.4%
(5) 18 11.0%
(6) 52 31.9%
(7) Extremely 69 42.3%

% Resp = 96.5%

N = 163

Mean = 5.93

Std Dev = 1.28

Q036. Teacher Education - To what extent did your education
degree: Assist you in selecting a career   N % of

Total
(1) Not at all 5 3.1%
(2) 1 0.6%
(3) 7 4.4%
(4) Moderately 19 12.0%
(5) 18 11.3%
(6) 40 25.2%
(7) Extremely 69 43.4%

% Resp = 94.1%

N = 159

Mean = 5.77

Std Dev = 1.50

Q037. Teacher Education - To what extent did your education
degree: Provide access to alumni   N % of

Total
(1) Not at all 18 11.5%
(2) 15 9.6%
(3) 20 12.8%
(4) Moderately 42 26.9%
(5) 26 16.7%
(6) 19 12.2%

% Resp = 92.3%

N = 156

Mean = 4.05

Std Dev = 1.77
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(7) Extremely 16 10.3%

Q038. Teacher Education - To what extent did your education
degree: Provide access to employers   N % of

Total
(1) Not at all 5 3.1%
(2) 3 1.9%
(3) 14 8.7%
(4) Moderately 22 13.7%
(5) 32 19.9%
(6) 34 21.1%
(7) Extremely 51 31.7%

% Resp = 95.3%

N = 161

Mean = 5.35

Std Dev = 1.58

Q039. Teacher Education - To what extent did your education
degree: Increase your earning potential   N % of

Total
(1) Not at all 6 3.8%
(2) 8 5.0%
(3) 15 9.4%
(4) Moderately 40 25.2%
(5) 24 15.1%
(6) 35 22.0%
(7) Extremely 31 19.5%

% Resp = 94.1%

N = 159

Mean = 4.87

Std Dev = 1.63

Q040. Teacher Education - To what extent did your education
degree: Enhance your upward mobility   N % of

Total
(1) Not at all 5 3.2%
(2) 11 7.1%
(3) 10 6.5%
(4) Moderately 32 20.7%
(5) 33 21.3%
(6) 38 24.5%
(7) Extremely 26 16.8%

% Resp = 91.7%

N = 155

Mean = 4.90

Std Dev = 1.59

Q041. Teacher Education - To what extent did your education
degree: Provide interpersonal skills necessary to succeed   N % of

Total
(1) Not at all 2 1.2%
(2) 3 1.8%
(3) 4 2.5%
(4) Moderately 21 12.9%
(5) 33 20.3%
(6) 56 34.4%
(7) Extremely 44 27.0%

% Resp = 96.5%

N = 163

Mean = 5.60

Std Dev = 1.28

Q042. Teacher Education - To what extent did your education
degree: Provide teaching skills necessary to succeed   N % of

Total
(1) Not at all 1 0.6%
(2) 2 1.2%
(3) 5 3.1%
(4) Moderately 7 4.4%
(5) 13 8.1%
(6) 56 34.8%
(7) Extremely 77 47.8%

% Resp = 95.3%

N = 161

Mean = 6.14

Std Dev = 1.16

Q043. Overall Satisfaction with Career Choice - What is your
satisfaction with your: Decision to be a teacher   N % of

Total
(1) Very dissatisfied 4 2.7%
(2) Moderately dissatisfied 1 0.7%
(3) Slightly dissatisfied 6 4.1%
(4) Neutral 11 7.4%
(5) Slightly satisfied 11 7.4%
(6) Moderately satisfied 49 33.1%
(7) Very satisfied 66 44.6%

% Resp = 87.6%

N = 148

Mean = 5.94

Std Dev = 1.40

Q044. Overall Satisfaction with Career Choice - What is your
satisfaction with your: Choice of teaching level (i.e.,
elementary education, middle school)

  N % of
Total

(1) Very dissatisfied 0 0.0%
(2) Moderately dissatisfied 2 1.4%
(3) Slightly dissatisfied 4 2.7%
(4) Neutral 5 3.4%

% Resp = 87.6%

N = 148

Mean = 6.34

Std Dev = 1.08
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(5) Slightly satisfied 11 7.4%
(6) Moderately satisfied 34 23.0%
(7) Very satisfied 92 62.2%

Q045. Overall Satisfaction with Career Choice - What is your
satisfaction with your: Choice of employer/graduate school   N % of

Total
(1) Very dissatisfied 2 1.3%
(2) Moderately dissatisfied 1 0.6%
(3) Slightly dissatisfied 7 4.5%
(4) Neutral 9 5.7%
(5) Slightly satisfied 15 9.6%
(6) Moderately satisfied 42 26.8%
(7) Very satisfied 81 51.6%

% Resp = 92.9%

N = 157

Mean = 6.08

Std Dev = 1.29

Q046. Overall Evaluation - Regarding your experience at this
institution, to what degree: Would you recommend this
education program to a close friend?

  N % of
Total

(1) Not at all 0 0.0%
(2) 5 3.1%
(3) 3 1.9%
(4) Moderately 11 6.8%
(5) 24 14.8%
(6) 32 19.8%
(7) Extremely 87 53.7%

% Resp = 95.9%

N = 162

Mean = 6.07

Std Dev = 1.27

Q047. Overall Evaluation - Regarding your experience at this
institution, to what degree: Did the education program
provide a positive academic experience?

  N % of
Total

(1) Not at all 1 0.6%
(2) 1 0.6%
(3) 4 2.5%
(4) Moderately 11 6.8%
(5) 17 10.6%
(6) 39 24.2%
(7) Extremely 88 54.7%

% Resp = 95.3%

N = 161

Mean = 6.17

Std Dev = 1.17

Q048. Overall Evaluation - Regarding your experience at this
institution, to what degree: Were you challenged to do your
best academic work?

  N % of
Total

(1) Not at all 1 0.6%
(2) 4 2.5%
(3) 3 1.8%
(4) Moderately 6 3.7%
(5) 15 9.2%
(6) 41 25.2%
(7) Extremely 93 57.1%

% Resp = 96.5%

N = 163

Mean = 6.22

Std Dev = 1.21

Q049. Overall Evaluation - Regarding your experience at this
institution, to what degree: Were you motivated to do your
best academic work?

  N % of
Total

(1) Not at all 2 1.2%
(2) 1 0.6%
(3) 3 1.9%
(4) Moderately 9 5.6%
(5) 13 8.1%
(6) 40 24.8%
(7) Extremely 93 57.8%

% Resp = 95.3%

N = 161

Mean = 6.24

Std Dev = 1.18

Q050. Overall Evaluation - Regarding your experience at this
institution, to what degree: Was the information you learned
applicable to your future career?

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.3%
(3) 4 2.5%
(4) Moderately 10 6.3%
(5) 17 10.6%
(6) 47 29.4%
(7) Extremely 80 50.0%

% Resp = 94.7%

N = 160

Mean = 6.14

Std Dev = 1.12

Q051. Overall Evaluation - Comparing the expense to the
quality of your education, how would you rate the value of the
investment made in your degree?

  N % of
Total

(1) Very poor 1 0.6%

% Resp = 96.5%

N = 163
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(2) Poor 6 3.7%
(3) Fair 11 6.8%
(4) Good 15 9.2%
(5) Very good 29 17.8%
(6) Excellent 51 31.3%
(7) Exceptional 50 30.7%

Mean = 5.56

Std Dev = 1.42

Q052. How IMPORTANT are these abilities to your job or
graduate school performance: Foster classroom collaboration   N % of

Total
(1) Not at all 3 2.2%
(2) 1 0.8%
(3) 1 0.8%
(4) Moderately 3 2.2%
(5) 16 11.9%
(6) 30 22.4%
(7) Extremely 80 59.7%

% Resp = 79.3%

N = 134

Mean = 6.27

Std Dev = 1.22

Q053. How IMPORTANT are these abilities to your job or
graduate school performance: Foster intellectual development
of students

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.5%
(3) 1 0.7%
(4) Moderately 4 2.9%
(5) 6 4.4%
(6) 28 20.3%
(7) Extremely 97 70.3%

% Resp = 81.7%

N = 138

Mean = 6.52

Std Dev = 0.94

Q054. How IMPORTANT are these abilities to your job or
graduate school performance: Foster social development of
students

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.4%
(3) 0 0.0%
(4) Moderately 4 2.9%
(5) 11 7.9%
(6) 31 22.3%
(7) Extremely 91 65.5%

% Resp = 82.3%

N = 139

Mean = 6.46

Std Dev = 0.93

Q055. How IMPORTANT are these abilities to your job or
graduate school performance: Foster students' personal
development

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.7%
(3) 1 0.7%
(4) Moderately 2 1.4%
(5) 8 5.8%
(6) 34 24.5%
(7) Extremely 93 66.9%

% Resp = 82.3%

N = 139

Mean = 6.53

Std Dev = 0.82

Q056. How IMPORTANT are these abilities to your job or
graduate school performance: Foster holistic learning   N % of

Total
(1) Not at all 1 0.7%
(2) 1 0.7%
(3) 4 2.9%
(4) Moderately 15 11.0%
(5) 22 16.2%
(6) 33 24.3%
(7) Extremely 60 44.1%

% Resp = 80.5%

N = 136

Mean = 5.90

Std Dev = 1.27

Q057. How IMPORTANT are these abilities to your job or
graduate school performance: Actively engage students in the
learning process

  N % of
Total

(1) Not at all 1 0.7%
(2) 1 0.7%
(3) 1 0.7%
(4) Moderately 1 0.7%
(5) 4 2.9%
(6) 21 15.4%
(7) Extremely 107 78.7%

% Resp = 80.5%

N = 136

Mean = 6.65

Std Dev = 0.89
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Q058. How IMPORTANT are these abilities to your job or
graduate school performance: Create a lesson plan   N % of

Total
(1) Not at all 2 1.5%
(2) 2 1.5%
(3) 4 3.0%
(4) Moderately 16 11.9%
(5) 24 17.9%
(6) 26 19.4%
(7) Extremely 60 44.8%

% Resp = 79.3%

N = 134

Mean = 5.81

Std Dev = 1.40

Q059. How IMPORTANT are these abilities to your job or
graduate school performance: Develop curricula in my content
field

  N % of
Total

(1) Not at all 4 2.9%
(2) 0 0.0%
(3) 8 5.8%
(4) Moderately 16 11.7%
(5) 28 20.4%
(6) 31 22.6%
(7) Extremely 50 36.5%

% Resp = 81.1%

N = 137

Mean = 5.61

Std Dev = 1.46

Q060. How IMPORTANT are these abilities to your job or
graduate school performance: Establish equity in the
classroom

  N % of
Total

(1) Not at all 1 0.8%
(2) 0 0.0%
(3) 2 1.5%
(4) Moderately 12 9.0%
(5) 16 12.0%
(6) 31 23.3%
(7) Extremely 71 53.4%

% Resp = 78.7%

N = 133

Mean = 6.15

Std Dev = 1.15

Q061. How IMPORTANT are these abilities to your job or
graduate school performance: Teach children from diverse
ethnic backgrounds

  N % of
Total

(1) Not at all 2 1.5%
(2) 1 0.7%
(3) 1 0.7%
(4) Moderately 10 7.3%
(5) 14 10.2%
(6) 26 19.0%
(7) Extremely 83 60.6%

% Resp = 81.1%

N = 137

Mean = 6.23

Std Dev = 1.22

Q062. How IMPORTANT are these abilities to your job or
graduate school performance: Teach children with diverse
academic backgrounds

  N % of
Total

(1) Not at all 2 1.5%
(2) 1 0.7%
(3) 2 1.5%
(4) Moderately 6 4.4%
(5) 10 7.3%
(6) 21 15.3%
(7) Extremely 95 69.3%

% Resp = 81.1%

N = 137

Mean = 6.39

Std Dev = 1.19

Q063. How IMPORTANT are these abilities to your job or
graduate school performance: Teach children with diverse
learning styles

  N % of
Total

(1) Not at all 2 1.5%
(2) 3 2.2%
(3) 1 0.7%
(4) Moderately 7 5.2%
(5) 7 5.2%
(6) 28 20.7%
(7) Extremely 87 64.4%

% Resp = 79.9%

N = 135

Mean = 6.30

Std Dev = 1.27

Q064. How IMPORTANT are these abilities to your job or
graduate school performance: Work collaboratively with
colleagues in my school

  N % of
Total

(1) Not at all 1 0.7%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 11 8.1%
(5) 11 8.1%
(6) 33 24.3%

% Resp = 80.5%

N = 136

Mean = 6.31

Std Dev = 1.04
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(7) Extremely 80 58.8%

Q065. How IMPORTANT are these abilities to your job or
graduate school performance: Work collaboratively with
school administrators

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.5%
(3) 2 1.5%
(4) Moderately 14 10.4%
(5) 19 14.1%
(6) 34 25.2%
(7) Extremely 64 47.4%

% Resp = 79.9%

N = 135

Mean = 6.02

Std Dev = 1.18

Q066. How IMPORTANT are these abilities to your job or
graduate school performance: Work collaboratively with
parents

  N % of
Total

(1) Not at all 2 1.5%
(2) 2 1.5%
(3) 3 2.2%
(4) Moderately 13 9.7%
(5) 12 9.0%
(6) 33 24.6%
(7) Extremely 69 51.5%

% Resp = 79.3%

N = 134

Mean = 6.03

Std Dev = 1.34

Q067. How IMPORTANT are these abilities to your job or
graduate school performance: Effectively teach areas in your
content field

  N % of
Total

(1) Not at all 2 1.5%
(2) 1 0.8%
(3) 0 0.0%
(4) Moderately 5 3.8%
(5) 6 4.6%
(6) 24 18.2%
(7) Extremely 94 71.2%

% Resp = 78.1%

N = 132

Mean = 6.48

Std Dev = 1.08

Q068. How IMPORTANT are these abilities to your job or
graduate school performance: Use engaging teaching methods
(pedagogy)

  N % of
Total

(1) Not at all 1 0.8%
(2) 1 0.8%
(3) 0 0.0%
(4) Moderately 3 2.2%
(5) 8 6.0%
(6) 25 18.7%
(7) Extremely 96 71.6%

% Resp = 79.3%

N = 134

Mean = 6.54

Std Dev = 0.94

Q069. How IMPORTANT are these abilities to your job or
graduate school performance: Manage my classroom   N % of

Total
(1) Not at all 1 0.8%
(2) 0 0.0%
(3) 2 1.6%
(4) Moderately 2 1.6%
(5) 7 5.4%
(6) 15 11.6%
(7) Extremely 102 79.1%

% Resp = 76.3%

N = 129

Mean = 6.62

Std Dev = 0.93

Q070. How IMPORTANT are these abilities to your job or
graduate school performance: Use technology to enhance
student learning

  N % of
Total

(1) Not at all 3 2.2%
(2) 0 0.0%
(3) 6 4.4%
(4) Moderately 15 11.1%
(5) 39 28.9%
(6) 30 22.2%
(7) Extremely 42 31.1%

% Resp = 79.9%

N = 135

Mean = 5.56

Std Dev = 1.34

Q071. How IMPORTANT are these abilities to your job or
graduate school performance: Use technology to better
manage my classroom

  N % of
Total

(1) Not at all 8 6.3%
(2) 4 3.1%
(3) 10 7.8%
(4) Moderately 20 15.6%

% Resp = 75.7%

N = 128

Mean = 4.91

Std Dev = 1.64
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(5) 38 29.7%
(6) 23 18.0%
(7) Extremely 25 19.5%

Q072. How IMPORTANT are these abilities to your job or
graduate school performance: Use technology to communicate
with families

  N % of
Total

(1) Not at all 6 4.6%
(2) 1 0.8%
(3) 5 3.8%
(4) Moderately 23 17.4%
(5) 31 23.5%
(6) 28 21.2%
(7) Extremely 38 28.8%

% Resp = 78.1%

N = 132

Mean = 5.33

Std Dev = 1.54

Q073. How IMPORTANT are these abilities to your job or
graduate school performance: Use technology to assess
student learning

  N % of
Total

(1) Not at all 3 2.2%
(2) 4 3.0%
(3) 8 5.9%
(4) Moderately 22 16.3%
(5) 31 23.0%
(6) 30 22.2%
(7) Extremely 37 27.4%

% Resp = 79.9%

N = 135

Mean = 5.31

Std Dev = 1.50

Q074. How well did the teacher education program prepare
you in these areas: Foster classroom collaboration   N % of

Total
(1) Not at all 1 0.8%
(2) 2 1.5%
(3) 6 4.5%
(4) Moderately 15 11.2%
(5) 30 22.4%
(6) 44 32.8%
(7) Extremely 36 26.9%

% Resp = 79.3%

N = 134

Mean = 5.59

Std Dev = 1.26

Q075. How well did the teacher education program prepare
you in these areas: Foster intellectual development of
students

  N % of
Total

(1) Not at all 1 0.8%
(2) 0 0.0%
(3) 3 2.2%
(4) Moderately 10 7.5%
(5) 14 10.5%
(6) 48 35.8%
(7) Extremely 58 43.3%

% Resp = 79.3%

N = 134

Mean = 6.07

Std Dev = 1.10

Q076. How well did the teacher education program prepare
you in these areas: Foster social development of students   N % of

Total
(1) Not at all 1 0.7%
(2) 4 3.0%
(3) 12 8.9%
(4) Moderately 18 13.3%
(5) 36 26.7%
(6) 28 20.7%
(7) Extremely 36 26.7%

% Resp = 79.9%

N = 135

Mean = 5.31

Std Dev = 1.43

Q077. How well did the teacher education program prepare
you in these areas: Foster students' personal development   N % of

Total
(1) Not at all 2 1.5%
(2) 3 2.2%
(3) 9 6.7%
(4) Moderately 21 15.7%
(5) 36 26.9%
(6) 27 20.2%
(7) Extremely 36 26.9%

% Resp = 79.3%

N = 134

Mean = 5.32

Std Dev = 1.43

Q078. How well did the teacher education program prepare
you in these areas: Foster holistic learning   N % of

Total
(1) Not at all 2 1.5%

% Resp = 79.3%

N = 134
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(2) 3 2.2%
(3) 7 5.2%
(4) Moderately 25 18.7%
(5) 25 18.7%
(6) 38 28.4%
(7) Extremely 34 25.4%

Mean = 5.37

Std Dev = 1.41

Q079. How well did the teacher education program prepare
you in these areas: Actively engage students in the learning
process

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.5%
(3) 6 4.5%
(4) Moderately 8 6.0%
(5) 20 14.9%
(6) 39 29.1%
(7) Extremely 59 44.0%

% Resp = 79.3%

N = 134

Mean = 5.98

Std Dev = 1.21

Q080. How well did the teacher education program prepare
you in these areas: Create a lesson plan   N % of

Total
(1) Not at all 0 0.0%
(2) 1 0.8%
(3) 3 2.2%
(4) Moderately 6 4.5%
(5) 17 12.7%
(6) 27 20.2%
(7) Extremely 80 59.7%

% Resp = 79.3%

N = 134

Mean = 6.28

Std Dev = 1.07

Q081. How well did the teacher education program prepare
you in these areas: Develop curricula in my content field   N % of

Total
(1) Not at all 3 2.3%
(2) 3 2.3%
(3) 11 8.3%
(4) Moderately 16 12.0%
(5) 30 22.6%
(6) 27 20.3%
(7) Extremely 43 32.3%

% Resp = 78.7%

N = 133

Mean = 5.41

Std Dev = 1.53

Q082. How well did the teacher education program prepare
you in these areas: Establish equity in the classroom   N % of

Total
(1) Not at all 2 1.5%
(2) 0 0.0%
(3) 11 8.4%
(4) Moderately 19 14.5%
(5) 37 28.2%
(6) 25 19.1%
(7) Extremely 37 28.2%

% Resp = 77.5%

N = 131

Mean = 5.38

Std Dev = 1.38

Q083. How well did the teacher education program prepare
you in these areas: Teach children from diverse ethnic
backgrounds

  N % of
Total

(1) Not at all 2 1.5%
(2) 1 0.8%
(3) 13 9.7%
(4) Moderately 19 14.2%
(5) 24 17.9%
(6) 35 26.1%
(7) Extremely 40 29.9%

% Resp = 79.3%

N = 134

Mean = 5.44

Std Dev = 1.45

Q084. How well did the teacher education program prepare
you in these areas: Teach children with diverse academic
backgrounds

  N % of
Total

(1) Not at all 1 0.8%
(2) 1 0.8%
(3) 8 6.0%
(4) Moderately 18 13.5%
(5) 28 21.1%
(6) 29 21.8%
(7) Extremely 48 36.1%

% Resp = 78.7%

N = 133

Mean = 5.63

Std Dev = 1.35
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Q085. How well did the teacher education program prepare
you in these areas: Teach children with diverse learning styles   N % of

Total
(1) Not at all 2 1.5%
(2) 2 1.5%
(3) 2 1.5%
(4) Moderately 14 10.5%
(5) 27 20.3%
(6) 38 28.6%
(7) Extremely 48 36.1%

% Resp = 78.7%

N = 133

Mean = 5.77

Std Dev = 1.30

Q086. How well did the teacher education program prepare
you in these areas: Work collaboratively with colleagues in my
school

  N % of
Total

(1) Not at all 5 3.8%
(2) 2 1.5%
(3) 8 6.1%
(4) Moderately 14 10.6%
(5) 33 25.0%
(6) 30 22.7%
(7) Extremely 40 30.3%

% Resp = 78.1%

N = 132

Mean = 5.41

Std Dev = 1.54

Q087. How well did the teacher education program prepare
you in these areas: Work collaboratively with school
administrators

  N % of
Total

(1) Not at all 9 6.7%
(2) 7 5.2%
(3) 12 8.9%
(4) Moderately 31 23.0%
(5) 29 21.5%
(6) 24 17.8%
(7) Extremely 23 17.0%

% Resp = 79.9%

N = 135

Mean = 4.69

Std Dev = 1.70

Q088. How well did the teacher education program prepare
you in these areas: Work collaboratively with parents   N % of

Total
(1) Not at all 5 3.7%
(2) 11 8.2%
(3) 15 11.2%
(4) Moderately 23 17.2%
(5) 24 17.9%
(6) 31 23.1%
(7) Extremely 25 18.7%

% Resp = 79.3%

N = 134

Mean = 4.81

Std Dev = 1.70

Q089. How well did the teacher education program prepare
you in these areas: Effectively teach areas in your content
field

  N % of
Total

(1) Not at all 1 0.8%
(2) 0 0.0%
(3) 2 1.5%
(4) Moderately 9 6.9%
(5) 17 13.0%
(6) 30 22.9%
(7) Extremely 72 55.0%

% Resp = 77.5%

N = 131

Mean = 6.20

Std Dev = 1.11

Q090. How well did the teacher education program prepare
you in these areas: Use engaging teaching methods
(pedagogy)

  N % of
Total

(1) Not at all 1 0.8%
(2) 2 1.5%
(3) 2 1.5%
(4) Moderately 12 9.0%
(5) 18 13.4%
(6) 28 20.9%
(7) Extremely 71 53.0%

% Resp = 79.3%

N = 134

Mean = 6.07

Std Dev = 1.26

Q091. How well did the teacher education program prepare
you in these areas: Manage my classroom   N % of

Total
(1) Not at all 2 1.5%
(2) 6 4.5%
(3) 4 3.0%
(4) Moderately 17 12.8%
(5) 24 18.1%
(6) 34 25.6%

% Resp = 78.7%

N = 133

Mean = 5.56

Std Dev = 1.49
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(7) Extremely 46 34.6%

Q092. How well did the teacher education program prepare
you in these areas: Use technology to enhance student
learning

  N % of
Total

(1) Not at all 7 5.2%
(2) 6 4.5%
(3) 10 7.5%
(4) Moderately 30 22.4%
(5) 24 17.9%
(6) 30 22.4%
(7) Extremely 27 20.2%

% Resp = 79.3%

N = 134

Mean = 4.91

Std Dev = 1.67

Q093. How well did the teacher education program prepare
you in these areas: Use technology to better manage my
classroom

  N % of
Total

(1) Not at all 7 5.4%
(2) 9 7.0%
(3) 22 17.1%
(4) Moderately 33 25.6%
(5) 24 18.6%
(6) 16 12.4%
(7) Extremely 18 14.0%

% Resp = 76.3%

N = 129

Mean = 4.38

Std Dev = 1.65

Q094. How well did the teacher education program prepare
you in these areas: Use technology to communicate with
families

  N % of
Total

(1) Not at all 10 7.5%
(2) 8 6.0%
(3) 22 16.4%
(4) Moderately 28 20.9%
(5) 22 16.4%
(6) 23 17.2%
(7) Extremely 21 15.7%

% Resp = 79.3%

N = 134

Mean = 4.47

Std Dev = 1.76

Q095. How well did the teacher education program prepare
you in these areas: Use technology to assess student learning   N % of

Total
(1) Not at all 5 3.8%
(2) 9 6.9%
(3) 17 13.0%
(4) Moderately 30 22.9%
(5) 26 19.9%
(6) 25 19.1%
(7) Extremely 19 14.5%

% Resp = 77.5%

N = 131

Mean = 4.63

Std Dev = 1.62

LA096. How can we improve the teacher education program for future students? (N=80)

Answer

I think it would be beneficial if all education students had to take the Diversity in American Education. That class
completely changed my perspective on teaching diverse and gifted learners, and I think all future teachers should be
required to take it to gain that perspective.

My student teaching experience was very negative, in both of my placements. I learned more about what NOT to do
in a classroom than what to do. When I brought my concerns to my advisor I felt like I was dismissed. There needs
to be an outside vetting process aside from the advisor on the mentor teacher, and some sort of review afterwards
that won't penalize the student teacher. I lost valuable time when I could have been learning specific techniques
instead of trying to make the best of a bad situation.

More education/role play/simulations with managing paras

Social emotional development

n/a

I feel like I wasn't super prepared to teach content instruction like reading and math. If we expect students with
severe disabilities to have access to general education it would be helpful to learn how to do that.

Giving greater attention to and providing teacher candidates with tools and resources for differentiation in the
classroom. We definitely took time to consider it while learning how to write lesson plans, however, we would have
appreciated learning more unique ways of differentiating materials for students (ELL, learning styles, ethnic
backgrounds, etc.).

I would just ensure that students have as much time in the classroom as possible. Especially in the MA5 program,
students need time on the podium with strong mentors teachers to help them. I know some mentor teachers are
better than others, but in the music world these really makes a huge difference.
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Don't always give "It depends." with no follow up as the answer to classroom management and most other situations.

I worked as an SGS fellow and felt that I got a lot of good classroom experience and was able to apply what I was
learning in my classes immediately with my SGS students. I feel like the fellows got a lot of great teaching
experience, but not a lot of research support and the RAs learned a lot about research, but had much less teaching
experience.

My M.Ed. was in school counseling-- overall this survey was not applicable.

More guidance from advisors. Also, sometimes no one would know the answer to our questions about what was going
on with school placements, classes to take, financial things, etc. At the beginning of July a group of us were placed at
Valor and didn't get paid for a couple months because of issues that had not been ironed out beforehand.

Field work with excellent teachers to mentor them

Help students organize all their resources throughout the two years into some form of cohesive whole that they can
draw from in the beginning years of their career. Throughout my program, I was exposed to many incredible
resources and skills. I wish a professor or administrator had mentioned to me that I should begin creating a
document or folder in which to organize and record all these different ideas, resources, and skills.

I was not prepared for evaluations by administrators that were not 100% positive as my evaluations and feedback
had been at Peabody. It might be important to discuss with students that administrators do not have time to
sugarcoat everything and potentially professors should be a little harsher with students. I wish I knew about different
teacher evaluation systems I might encounter. As a teacher for students with severe disabilities, I was not as
prepared to teach content. While some of my students were on the lowest 2% of the population, they were learning
prerequisite skills which were essentially at a kinder level, and I did not really know how to teach kinder math and
reading and writing and was not given a curriculum. I also would have liked to get to use some popular curriculums
more, or any curriculum really. I only used curriculum when I did pre-student teaching and it was a gen ed
curriculum.

My principal has hired several Vanderbilt grads, and she says that Vanderbilt students are great when it comes to
pedagogy, but consistently weak at classroom management. I think it's incredibly important for Vanderbilt students to
come early one semester and be in a classroom during the first few weeks at school so that they learn how to set up
a classroom community and effectively establish procedures.

More classroom management focus.

Make it harder. More time in actual classrooms. More focus on behavioral management.

Give, and continue to give, future students as much in class experience as possible.

Connect students more effectively to local organizations and employers for BCBA field employment opportunities or
alternative educational settings besides public schools.

I really enjoyed having a full-year resident student teaching option. I believe it would be beneficial to increase this
program to better prepare incoming educators. It was a very authentic experience and better prepared me for my
first year as a teacher.

I would suggest requiring more than one class on behavior/classroom management.

Provide/ suggest more classes that prepare for experiences in impoverished communities or with minority students.

Discuss how to work and collaborate with parents/guardians more often throughout all of the courses. It might
actually be beneficial to run more simulations of parent-teacher conferences/explicitly teach us how to write
professional, pedagogy-based e-mails.

One of the areas that I continue to struggle with as an educator is understanding and appropriately functioning within
the political components of a school and district.

The biggest hole that was immediately evident upon entering the teaching field was the complete lack of preparation
I had for teaching writing.

Job placement outside Tennessee. I strugged for years to get a full time teaching job in the Chicago area and finally
gave up.

I am extremely happy with my experience at Vanderbilt for my graduate degree. I do regret the time I was required
to spend in a high school setting in connection to my ELL endorsement. I never want to teach high school, and my
teacher certification is K-6, but the endorsement had to be K-12. It may not be a choice the university is able to
make/change, but I wish my practicum experience attached to my endorsement could have been more aligned to the
students I planned on teaching.

Provide students with current and relevant information about today's educational climate. Without getting overly
political, it is important for students to know what they are getting themselves into -- teaching has become a
controversial field in today's society. Teachers need to be prepared to advocate for themselves and feel secure in their
jobs.

It would help to talk more about parent communication and executive functioning skills.

I had two specialities; one was ELL education and the other Secondary Education - English. I believe that more
practicum ELL experience and more creation of curriculum would assist this program. For the secondary education
program, I think there should be more about teaching reading at a more basic level. We discussed teaching students
how to write or analyze texts. However, many students in urban education are struggling readers, and teachers
require more of a background in teaching reading at a foundational level.

Focus more on classroom management and lesson planning with a few clear structures (such as 5 step or 5E)
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n/a

Teach students more about how to effectively differentiate, especially in inclusion settings.

The practicum semester was extremely packed. Especially for students with part time jobs.

I'm not sure how to incorporate this into the program, and this problem may be very specific to secondary English
teachers, but my biggest struggle this year in my first year of teaching was managing my grading load. I had never
managed anywhere close to this much grading before, and at the beginning of the year I just couldn't do it; there
were tears, there was anxiety, and at one point I had to take a day off work to grade essays. Part of what made it so
hard is that I was trying so hard to make my classroom assessments mostly writing-based because of what I'd
learned at Peabody. I still absolutely agree with that and will do it again, but after leaving Peabody I had all these
grand ideas about teaching writing and giving feedback on writing and no methods for actually providing that
feedback in a realistic way. Perhaps secondary English students could learn some strategies on giving quick effective
feedback to 100-150 students? Or maybe an assignment where they practice giving effective but realistic feedback to
a writing assignment? Considering how large of a percentage of my hours working are spent grading, I learned
almost nothing about it compared to how much I learned about teaching.

There needs to be more of a focus on lesson planning and assessment making. I had no real idea of what a test
should look like let alone how to assess it coming out of the program. Also, more real modeling of my content area
teaching going on- like what does a good lesson with good procedures and structure look like for a math class?
Overall, my math education courses could have been improved to be more practical. Special education, diverse
learner class, and practicums were useful. Another thing that could be improved is the classroom management
coursework. We needed more of it and more opportunities to practice it in real time or see it being practiced in real
time. Observing how teachers set up their procedures the first few days of school would have been very useful.

- More training in cultural competence - Training in communicating with parents and families (e.g., day to day and in
the IEP development process) - More in depth training in strategies for teaching students with severe disabilities how
to read

More focused practicum hours, more content area specific classes

One of the courses I took covered the GOTAGS book and materials from the COMP program. It was not made explicit
that these materials were part of "classroom management," so taking professional development in COMP the
following year ended up teaching me the same things over again in a different light. I feel like this connection could
be made more explicit. While networking opportunities were provided, I believe that there could be another place in
meetings or courses to push students to network. Another possibility would be coaching or encouraging
mentors/advisers to have intentional conversations with us about networking. It proved to be an important
component of job searching that I felt under-prepared for.

I would have benefited from more legal training around Special Education law. For example, current court cases.

I truly think Peabody is a standout program in teacher prep. Keep doing top-notch research and teaching students
the best practices that follow from it and this program will continue to shine.

More collaborative work, more emphasis on collaboration, more exposure to teacher librarians and how they can help
classroom teachers support their curriculum, more focus on the great Peabody library that has lots of resources--it is
underused! More information about social emotional development.

One aspect of gen ed teaching that I had to learn in the field was identifying a child in need of the RTI process. It
would be effective to teach how to provide effective interventions for that child and what to do if that child is not
responding to interventions and may need an IEP.

More student teaching time! When I was there we did independent teaching for just a week or two - not enough for
real practice.

Increase support in residency positions with help of content leader. Provide more financial scholarships and
opportunities so loans aren't as burdensome. Require professors to provide more feedback on assignments.

Keep the classroom management course!! By far the most practical course I took.

Students should get more input on where they do practicing and where they student teach! Students should also be
given more regular feedback on practicum and student teaching lessons. Students should have scheduled coaching
times with professors during student teaching to go over observed lessons and how they could improve.

I think classroom management should be taught earlier in the education program. Especially during practicum, I
struggled to find helpful strategies when I hadn't been taught them. Some of the practical classroom management
skills were taught during first semester of senior year, but it was a little late. I also feel like being able to incorporate
our educational theories in practice a little more and being able to have open discussions about the practical
applications of these theories would be more helpful as some of them seemed very ambitious in a challenging
classroom.

I loved my experience. I found the student teaching portion to be extremely intense and stressful.

offer more opportunities to create differentiated lesson plans for high-functioning students (I felt confident working
with low-level students, but not higher-level students after graduating)

More classes incorporating technology in the classroom. Grant writing classes/seminars.

For special education, students would benefit from more exploration around disability category (in high incidence)
and the executive functioning, social, and emotional concerns that often accompany a disability. Students would also
benefit from learning how to access resources that will keep them updated in terms of current research and best
practices after leaving academia (and thus leaving access to journals behind).
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Expand the classroom management training. I think it should also be integrated into all the practica & student
teaching experiences. I think there should be more teacher Ed student practica collaboration because that's how a lot
of schools operate - team planning instruction. I think the course load is often too heavy. I think the M.Ed program
should make use of both summer periods and/or offer a 2.5 year option. I know some students will want to plow
through the program as quickly as possible, but I think at least offering a more extended program would make a
positive impact. I think there should be more connections between the M.Ed students and the undergraduate Ed
students. Wether that means more shared classes, more shared practica, or another option, I think it would offer
more professional networking and mentorship opportunities.

Separate a reading and math instruction class.

Provide more diverse practicum/student teaching placements (rural, suburban, urban, public/private)

I think offering some sort of a class, crash course, or seminar on the "realities" of teaching would be helpful. I have
participated on a teacher panel for candidates that has attempted to help prepare current Peabody students for some
of the harsh realities of the profession, but I think perhaps something more sustained and lasting would better
mentally prepare students for the profession and, as a result, prevent their being shocked, burnt out, or disillusioned
after a few years.

More support during student teaching, availability of more diverse classes, more focus on actual teaching methods.

More instruction in content for special education graduate students who come in without a teaching license

SPED students should be required to get experience writing a full IEP.

decrease cost/time required to complete degree

Ease up on the workload of the student teaching semester. It was very demanding to essentially have the full-time
job of student teaching and be required to attend a regularly-scheduled seminar. Perhaps scheduling the final year of
the program to have part-time student teaching with the seminar leading into full-time student teaching (with
periodic check-ins with university mentors and field mentors present), or catering the seminar specifically to
completing the TPA (if that is still the preferred assessment--and with no additional requirements of the seminar),
then the workload would not be so overwhelming as to make the already-stressful first year of teaching seem
impossibly daunting.

I think some sort of exposure to special education classrooms would be beneficial!

I would have loved more opportunities to be in a classroom prior to senior year!

Accept ideas from students that may tend to be more conservative and challenge some of the focus on a primarily
urban-based, MNPS-focused education. While this is where many of the education students will teach, Peabody does
not do as strong a job of preparing teachers to teach in any environment, whether private or more rural public
school.

More emphasis on classroom management Variety of placements for practicum and especially student teaching
placements

More opportunities for student teachers to participate in parent meetings or interactions to provide a better idea of
parent communication expectations.

More information/strategies for integrating technology into the classroom

More time spent on curriculum development and the social pressures/responsibilities of teaching to instill that level of
thinking about oneself as a professional subject to high public scrutiny. Also more time spent discussing principals of
behavioral psychology and how to address student behavior problems practically

I participated in the masters level program for secondary education and my residency was in a school that ended up
being in total crisis and closing at the end of the year. As a result, I have had to go to therapy and have wondered
whether or not I can or should be a teacher at all. I am in a large amount of debt for that year, since I had to pay for
full time school but was actually working with very little support and hardly any in-school supervision, instead of
seeing and learning from master teachers and gradually releasing into my own leadership of a classroom, which was
how the residency program had been described to me. The cost in money and in my emotional wellbeing both during
and after the progam, looking back, were not worth it to me.

Discussion/preparation of the job search outside teaching/education

Provide more examples of lesson plans and teach candidates how to plan in a reasonable amount of time, especially
during student teaching. It was severely overwhelming to use the long template lesson plan for a month of student
teaching and was unnecessary practice for my first year of teaching. It might be more beneficial to have teacher
candidates use the long template for the first two weeks that they teach each subject matter during student teaching
and then move to short template. Also, it would be helpful to provide an EdTPA camp week similar to the secondary
education program in order to allow teacher candidates to focus on the EdTPA that week exclusively and focus on
student teaching during the other weeks. It was stressful to have to do both at the same time. Teach teacher
candidates how to integrate socio-emotional learning into more academic lesson plans to create more holistic
learning. Also, include more technology resources and practice with technology in each domain. It would help to
provide more scenarios of teacher-parent contact that might prepare the first year teacher for these experiences.

Heightened focus on differentiation strategies and teaching special populations (ELLs and students with IEPs).

The elementary education program in the teaching and learning department really focuses on one way to teach
reading and writing. They do not consider more scripted phonics-based approaches. We do not have enough tools to
teach struggling readers. There needs to be more integration of the special education department with the teaching
and learning department. One required class as an introduction to students with disabilities is not enough exposure.
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More time in the classroom!

The student teaching program was extremely competitive, to the point where it was paralyzing. Comparison to our
classmates was modeled by professors and supervisors (i.e. Sharing edTPA scores of the previous semester's student
teachers during student teaching orientation, highlighting certain students repeatedly as model teachers). I felt that
much of my work that semester was motivated by fear of supervisors rather than quality of instruction or caring for
students. Additionally, I left the program wishing I had a better grasp on the education system on the macro-level. I
wish the intro to education class (1020 previously) had been towards the middle/end of the program. It was a
strange intro to the program and I did not get as much out of it as I would have after being in schools for a few
semester.

More time in the classroom before graduation.

Provide more field-based experiences and time to reflect/debrief with teachers from a variety of classrooms and
positions (e.g. new teachers, seasoned teachers, administrators, itinerant teachers, etc.).

FBA and BIPS that are more applicable to secondary education environments.

I believe students would benefit from being in a practicum/student teaching setting at the beginning of the school
year so that they may witness the first day/week/month of school.

LA097. Name the aspect of the teacher education program that had the most positive effect on
your career. (N=88)

Answer

Lesson planning practice helped me to do well on evaluations and plan ahead for long-term units in my classroom.

Having real classroom experience all four years of college.

The close work with faculty and massive amounts of practicum experience

Field experienced

Faculty

Applied Behavior Analysis! The fact that we had exposure to ABA as the classroom management course was really
great - I think it separates us from other teacher-prep programs. As a matter of fact, I'm now in a graduate program
seeking certification from the BACB.

Student teaching had the most positive effect on my career because of the first-hand experience it brought teacher
candidates. The placement and mentor teachers and staff that were present made for a great support system and
optimal learning experience in the field.

The confidence I developed through succeeding in this program speaks volumes. I was challenges daily, but because
of the support I received and the success I had I was able to start working with confidence.

The Vanderbilt reputation. The Peabody reputation is not as helpful.

Internship and class related to this.

It's too hard to pick one aspect! The classroom management class was incredible and applicable with Dr. Harris. I am
grateful for the grammar class, too. The pedagogical classes were also fantastic. I also enjoyed the theoretical classes
because they gave us a framework within to work and make decisions; we understood why we do what we do
pedagogically.

Small class sizes so that we were really able to have in-depth discussions with professors

Probably choosing to be full time in a school from day 1 for student teaching versus a traditional setting.

ABA

The aspect of my teacher education program that had the most positive effect on my career would be the
philosophical perspective that we focused on in the program. Having a strong, powerful philosophy of education is
very important for the practical implications in the classroom. In addition, I would say that my reading course
(essentially how to teach reading) was the most impactful and positive course in the entire program for my future
career as an English teacher. The resources and skills this course provided (taught by Emily Pendergrass) are
absolutely essential.

Working with students from disadvantaged backgrounds and equity in the classroom/the history of equity in public
schools and current struggles, especially learning about white privilege. Classes that I found most enlightening were
society school and teacher and one I took in 2014 with Elisabeth Self in which we did video simulations.

Lesson planning and pedagogy- I feel confident in my ability to plan effective and engaging lessons.

Practicum and student teaching experiences

Informal interaction with Professors.

The teaching residency (full time as a student teacher).

Field experience and the behavior analysis training program

The full-year residency program rather than participating in traditional student teaching.

My practicum placements.

Being able to talk with professors, advisers, and classroom teachers about the realities of the profession and the
stress of learning the trade had the most positive effect.
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Compassionate, supportive mentors and professors; they really motivated me to learn and helped me through the
highs and lows of both student teaching and my first year of teaching.

Ability to collaborate with multiple stakeholders and ability to manage my classroom

Actual experience leading the classroom

Being able to learn with an excellent group of cohort. Having practicum and student teaching experience in the best
settings.

The classroom management class and Ann Neely.

Close collaboration with colleagues, excellent ability to plan lessons/curriculum.

My student teaching experience was amazing. I still talk to my mentor all the time, and learned so much from her. In
my first year of teaching, when I think of what has made my life easier and made me a better teacher, it was my
student teaching experience. Having a seminar with my peers to discuss student teaching afterwards was also
appreciated. That time to vent and share ideas forced me to become a reflective teacher and that has only helped me
this year.

Full-time student teaching (especially the weeks of solo teaching) were essential in building my skills and confidence
as an educator. Since graduating from Vanderbilt, I have felt extremely prepared in every classroom I have entered.
Giving students the responsibility to manage a classroom and teach entire days, with field mentor support, is crucial
to being ready to lead your own classroom. Working in a variety of diverse settings was also quite helpful, especially
since I went on to teach in New York City public schools.

The practical experience.

I think what helped me the most in my career was my course in teaching writing with Dr. Hundley.

The class that focused on management, routines and procedures, lesson planning, and beginning of the year
systems.

theory and practice intertwined

My practicum and student teaching experiences

Student teaching was a joy

1) The school culture that fostered a collaborative cohort prepared me for working on a team at my school. 2) The
opportunity to do year-round student teaching as an undergrad really gave me a leg up in interviews, and it made
me feel more confident about having my own classroom. 3) The connections to professors and others who had
worked or were currently working in local public schools, or who just knew a lot of people in local public schools,
helped me so much in getting a job fast. 4) The subject-specific pedagogy courses were excellent in helping me to
have creative, engaging, and rigorous teaching my first year.

The collaborative learning experience was amazing! Also, the way I was shown to emphasize conceptual
understanding and not just procedural knowledge was eye opening and has definitely impacted my teaching for the
better. I enjoyed how the professors were very caring and understanding of the experiences we were going through
and helped us the whole way.

An emphasis on preparing students and their families for the transition to adulthood

Math education courses, masters program urban seminar

Development of critical thinking skills and the focus on how to address student misconceptions in the Capstone
project

Improved my self-confidence and public speaking skills.

The amount of time spent in actual classrooms as well as the and variety of classrooms.

Andrea Capizzi was an absolute superstar professor for behavior. I use the things she taught every single day. I also
really appreciated the opportunity to work on research projects and understand the difficulties around implementing
new practices in schools.

Melanie Hundley is what made me a passionate educator Professor Harris is what made me feel confident to walk into
my classroom.

I think all the practicing and student teaching experience were so beneficial. There's nothing like actually doing it!

Faculty were really great and supportive

I think my ability to plan collaboratively and generate ideas has been the most useful aspect.

See above

Really strong mentor teachers in student teaching.

I think that working with the other history education cohort was really helpful and I was able to see the different
strategies that they were able to utilize.

Student teaching

Contextualizing education and teaching with theory

My adviser and other professors

Dr. Harris's class on classroom management & having Heather Johnson as an adviser

Developing relationships with professors and engaging in additional opportunities outside of the classroom.

Amazing professors that were available and concerned about my growth as a teacher and individual
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The professors. I feel like each professor really cared about my professional development and about me as a person.
The professors consistently went above and beyond to help us succeed.

The rigor and research were so important in my knowledge and skills.

Classroom management with joe lambert

The practicum experience starting sophomore year helped develop the skills necessary to be successful. Having the
opportunity to observe and engage in a classroom and apply what I was learning as I learned it was extremely
helpful and eye-opening.

Lasting personal connections with peers and faculty. I still stay in close contact with two faculty members at Peabody
whom I ask for advice, guidance, favors, etc. and view as mentors. In addition, I am socially and professionally close
with many of my peers with whom I took classes. This network of highly driven, extremely talented individuals,
including both mentors and students, is the most beneficial thing I gained from Peabody. I feel connected with people
throughout the field of education and blessed with a number of opportunities to engage in the work in various ways.

I was lucky to have 2 fantastic mentor teachers for my practicum experiences.

aBA content

Behavior management

research based practices

The university mentor who recognized my improvement when my field mentor was unsupportive of my work.

The interest of teachers and their passion for learning was inspiring. I also felt cared for and motivated during my
student teaching and classroom experiences.

My advisors! They really challenged my thinking, taught me so much about teaching & math, and have helped so
much in pursuing a job.

The development of lesson plans

Student teaching (especially in 5th grade) Math education course and practicum

Lots of practicum and student teaching experiences with wonderful mentor teachers

Student teaching experience and working in the reading clinic

The Philosophy of Education class taught by Barb Stengel was an incredible learning experience about the current
climate of public education in the US AND making us aware of the various philosophies that can be applied to our
field.

Wonderful ELL for content teachers class with Karen Bachigalupo - I've continued to use her strategies both with my
ELL students and with other students who need additional scaffolding to access information, content, and texts.

Cohort relationships

The reading class taught by Mary Miller allowed me to engage in teaching and learning about diverse learners and
critical literacy, which have both guided my career choice of working in a diverse school and teaching about important
social problems.

Mentorship of Peabody professors and practicing work. My pedagogy classes were also extremely useful in preparing
for the field.

Practicum experience and student teaching are the most valuable experiences I had in the program. I also felt very
prepared to write units and lesson plans. The training that goes into writing a lesson plan helped me with my daily
teaching and my teacher evaluations. I still use the lesson plan template when turning in lessons to my
administration for evaluation.

The classroom management course.

The ELL program was very strong. I hope that it will be better advertised and promoted (I found it in the fine print of
a flyer). It helped me teach to a diverse classroom, but it influenced all of my teaching to students who were not
necessarily EL's.

ABA and classroom management

classroom management class

Ed Psych with Dr. L. Wadsworth - she made learning fun, and I use many of the strategies I learned in her class on a
daily basis.

Reading young adult novels and planning lessons with higher level thinking. Learning how to teach reading explicitly
and practicing in the tutoring clinic at Kennedy.

Student teaching.

LA098. Please list or briefly describe any professional achievements since you have graduated
from the teacher education program (e.g., awards, honors, advancements, recognitions). (N=50)

Answer

N/A

None

Master of Arts in literacy education Adjunct professor at NYU in teacher education program
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I am in graduate school seeking an endorsement for intensive intervention specialists and certification from the
BACB.

I have been added to many committees at my school outside of the daily teaching schedule. I am now a member of
the Professional Growth Council, Inclusivity Committee, teach a service learning course, and am in charge of a class
trip. I am the youngest member on all of these committees.

I was given an AP class. I am pursuing the Academies lead position.

My academy won best freshman academy of the year for MNPS. I feel like this is largely due to my efforts or those
initiated by me to ramp up the academic and social emotional development of our freshman!

Elementary Teacher of the Year for my district Idea Award winner for my district

I have been accepted to attend the Harvard Graduate School of Education in the Education Policy and Management
Program.

None, I just finished my first year of teaching.

Receiving a job at my alma mater, I am the youngest person working in my school by 5 years. Receiving admission to
the SMU graduate program in reading and writing/ learning therapist program. I will be earning my CALT, reading
specialty, MRE, and M ED within the next two years while I continue to work. Receiving my texas ex-6 certification
and ESL certification within my first year teaching.

Train teachers in my district on EL Strategies and high-level mathematical thinking.

I'm currently teaching at Newsweek Magazine's number 1 rated high school in America, which is pretty fun.

N/A

BCBA certified

N/A

Hawaii Young Professional Educator (HYPE) Honolulu Chapter Co-chair

Not applicable

Masters Degree from Teachers College, Columbia University (4.0 GPA) Nominated for Big Apple Award as a first-year
teacher in NYC DOE

I received two level 5s in Tennessee for my teaching in 2013-2014 and 2014-2015. I also appointed a TN Core Coach
for Middle School English for the Summer of 2015.

District Secondary Literacy Council member Finalist for Teacher of the Year at my school

Surviving my first year or teaching!

I have gotten good state test scores so far. I'm only in my third year, but I've taken on more leadership opportunities
in the last couple of years, and I hope to take on even more next year!

- Progress reports I wrote for students in ESY were saved and used as exemplars.

Selected to attend Bill and Melinda Gates Foundation conference as SREB teacher representative Selected as teacher
leader (Team Specialist, Team Lead)

Membership on school's Discipline Committee.

Selected by Special Education PTA (the first Special Ed. PTA in the state of Georgia) as March's teacher of the month.
Also receiving exemplary ratings in observations from principal, as well as anecdotal praises from Director of Special
Education in the district calling an IEP I developed the "best IEP she's ever seen".

I have since been admitted to the business school at University of North Carolina, Chapel Hill with a full-ride
scholarship. I am studying sustainability and hope to work in education reform after graduation.

Masters of Library and Information Sciences (expected June 2017)

Well, I got a masters degree. Other than that, not much.

I have received a grant from our district's education foundation and received highest marks on the Instructional
Planning section of my evaluation in my first year.

Teacher of the month.

I have successfully avoided two lay-offs in my school in the past 6 months.

district-level leader, write for education websites

department chair, speaker at NSTA conference

I have moved from the founding learning specialist position at my school into the Student Support Coordinator role
(special educator, case manager, department chairperson, RTI coordinator).

I was able to attain positions that are typically reserved for people with many more years of experience because of
the content and skills i have much of which as a result of the things I learned at Vanderbilt particular with the
Kennedy Center.

Graduated from Peabody in 2016 with Masters of Public Policy in Education Asked to lead numerous professional
developments for immediate school colleagues and other teachers/admin in district

I have become the Academy Lead Teacher of the Academy of Entertainment Management at Pearl-Cohn High School.

Graduate from University of Delaware Democracy Project program, participant in Delaware Social Studies Coalition
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Nominated for teacher of the year

My TPOT and ECERS scores were the highest in the school. I was nominated to be a district model for interactive
read-alouds.

Nothing official; just good recommendations from my colleagues and administrators.

EE team lead teacher for the past 2 years

I have only been teaching for one year, but received the "Newcomer" award at my school last December, being
recognized as an outstanding new teacher to the school.

Had a case study published in a peer-reviewed journal, named 2016 teacher of the year by CEC division on visual
impairments and deafblindness, awarded a national OSEP grant to pursue my PhD full time.

Highly effective teacher three years in a row. Now hold a curriculum specialist position at Central Office writing
curriculum for 6th, 7th, and 8th grade ELA.

I was given the "Green Apple Award" in 2017. This award is given to a young teacher of the year who doesn't have
enough years of experience to qualify for teacher of the year through MNPS district.

Graduate school at Duke Divinity school.

I was recognized for professionalism and flexibility within my positions for the 2016-2017 school year.

OQ1. Institution Specific Questions - ALL: Are you teaching in the area you were trained in at Peabody?

  N % of
Total

Yes 106 75.7%
No 34 24.3%

% Resp = 82.8%

N = 140

OQ2. Institution Specific Questions - ALL: Are you teaching in a high needs school?

  N % of
Total

Yes 66 47.5%
No 73 52.5%

% Resp = 82.3%

N = 139

Show up to 100 Question(s) per Report Page

back to top
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