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Survey results in the order the questions appear on the actual survey

Order: 46238 > 2019-20 Benchworks Teacher Education Alumni Assessment

Population:  Vanderbilt University > All Respondents (no filter selected)   (115  responses)

Survey Statistics: No. Attempted = 457 No. Responded = 115 % Responding = 25.2%

Show up to 100 Question(s) per Report Page

Q001. School Activities - How satisfied are you with the
quality of the following experiences: Student teaching   N % of

Total
(1) Not at all 0 0.0%
(2) 2 2.1%
(3) 2 2.1%
(4) Moderately 7 7.5%
(5) 8 8.5%
(6) 26 27.7%
(7) Extremely 49 52.1%

% Resp = 81.7%

N = 94

Mean = 6.14

Std Dev = 1.19

Q002. School Activities - How satisfied are you with the
quality of the following experiences: Practicum/field-based
experience

  N % of
Total

(1) Not at all 2 1.8%
(2) 4 3.5%
(3) 3 2.7%
(4) Moderately 7 6.2%
(5) 16 14.2%
(6) 36 31.9%
(7) Extremely 45 39.8%

% Resp = 98.3%

N = 113

Mean = 5.82

Std Dev = 1.42

Q003. School Activities - How satisfied are you with the
quality of the following experiences: Informal faculty contact   N % of

Total
(1) Not at all 2 1.7%
(2) 2 1.7%
(3) 1 0.9%
(4) Moderately 13 11.3%
(5) 11 9.6%
(6) 33 28.7%
(7) Extremely 53 46.1%

% Resp = 100.0%

N = 115

Mean = 5.96

Std Dev = 1.34

Q004. School Activities - How satisfied are you with the
quality of the following experiences: Guidance from advisor   N % of

Total
(1) Not at all 1 0.9%
(2) 7 6.3%
(3) 5 4.5%
(4) Moderately 10 8.9%
(5) 11 9.8%
(6) 24 21.4%
(7) Extremely 54 48.2%

% Resp = 97.4%

N = 112

Mean = 5.78

Std Dev = 1.59

Q005. Career Success - To what extent did the teacher
education program: Expand your career options   N % of

Total
(1) Not at all 1 0.9%
(2) 3 2.6%
(3) 4 3.5%
(4) Moderately 13 11.4%
(5) 20 17.5%
(6) 35 30.7%
(7) Extremely 38 33.3%

% Resp = 99.1%

N = 114

Mean = 5.68

Std Dev = 1.35

Q006. Career Success - To what extent did the teacher
education program: Assist you in selecting a career   N % of

Total
(1) Not at all 6 5.6%
(2) 5 4.6%
(3) 5 4.6%

% Resp = 93.9%

N = 108

Mean = 5.44

Std Dev = 1.77

Select QuestionsAll Questions
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(4) Moderately 10 9.3%
(5) 16 14.8%
(6) 25 23.2%
(7) Extremely 41 38.0%

Q007. Career Success - To what extent did the teacher
education program: Provide access to alumni   N % of

Total
(1) Not at all 7 6.5%
(2) 10 9.4%
(3) 8 7.5%
(4) Moderately 26 24.3%
(5) 26 24.3%
(6) 17 15.9%
(7) Extremely 13 12.2%

% Resp = 93.0%

N = 107

Mean = 4.47

Std Dev = 1.67

Q008. Career Success - To what extent did the teacher
education program: Provide access to employers   N % of

Total
(1) Not at all 4 3.7%
(2) 5 4.6%
(3) 4 3.7%
(4) Moderately 18 16.7%
(5) 25 23.2%
(6) 22 20.4%
(7) Extremely 30 27.8%

% Resp = 93.9%

N = 108

Mean = 5.23

Std Dev = 1.61

Q009. Career Success - To what extent did the teacher
education program: Increase your earning potential   N % of

Total
(1) Not at all 5 4.7%
(2) 3 2.8%
(3) 16 15.0%
(4) Moderately 21 19.6%
(5) 21 19.6%
(6) 25 23.4%
(7) Extremely 16 15.0%

% Resp = 93.0%

N = 107

Mean = 4.77

Std Dev = 1.60

Q010. Career Success - To what extent did the teacher
education program: Enhance your upward mobility   N % of

Total
(1) Not at all 2 1.8%
(2) 5 4.6%
(3) 6 5.5%
(4) Moderately 21 19.1%
(5) 29 26.4%
(6) 32 29.1%
(7) Extremely 15 13.6%

% Resp = 95.7%

N = 110

Mean = 5.05

Std Dev = 1.39

Q011. Career Success - To what extent did the teacher
education program: Provide interpersonal skills necessary to
succeed

  N % of
Total

(1) Not at all 2 1.8%
(2) 2 1.8%
(3) 6 5.3%
(4) Moderately 14 12.4%
(5) 20 17.7%
(6) 38 33.6%
(7) Extremely 31 27.4%

% Resp = 98.3%

N = 113

Mean = 5.53

Std Dev = 1.39

Q012. Career Success - To what extent did the teacher
education program: Provide teaching skills necessary to
succeed

  N % of
Total

(1) Not at all 1 0.9%
(2) 2 1.8%
(3) 2 1.8%
(4) Moderately 4 3.5%
(5) 17 14.9%
(6) 33 29.0%
(7) Extremely 55 48.3%

% Resp = 99.1%

N = 114

Mean = 6.10

Std Dev = 1.19

Q013. Career Choice - How satisfied are you with your:
Decision to be a teacher   N % of

Total
(1) Very dissatisfied 0 0.0%

% Resp = 93.0%

N = 107
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(2) Moderately dissatisfied 3 2.8%
(3) Slightly dissatisfied 3 2.8%
(4) Neutral 7 6.5%
(5) Slightly satisfied 11 10.3%
(6) Moderately satisfied 32 29.9%
(7) Very satisfied 51 47.7%

Mean = 6.05

Std Dev = 1.24

Q014. Career Choice - How satisfied are you with your: Choice
of teaching level (i.e., elementary education, middle school)   N % of

Total
(1) Very dissatisfied 0 0.0%
(2) Moderately dissatisfied 0 0.0%
(3) Slightly dissatisfied 1 0.9%
(4) Neutral 1 0.9%
(5) Slightly satisfied 5 4.7%
(6) Moderately satisfied 19 17.9%
(7) Very satisfied 80 75.5%

% Resp = 92.2%

N = 106

Mean = 6.66

Std Dev = 0.70

Q015. Career Choice - How satisfied are you with your: Choice
of employer/graduate school   N % of

Total
(1) Very dissatisfied 1 0.9%
(2) Moderately dissatisfied 0 0.0%
(3) Slightly dissatisfied 2 1.8%
(4) Neutral 5 4.5%
(5) Slightly satisfied 10 9.0%
(6) Moderately satisfied 27 24.3%
(7) Very satisfied 66 59.5%

% Resp = 96.5%

N = 111

Mean = 6.32

Std Dev = 1.07

Q016. Assessment - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to apply
knowledge of assessment strategies to: Align assessments
with relevant standards

  N % of
Total

(1) Not at all 3 2.8%
(2) 1 0.9%
(3) 4 3.7%
(4) Moderately 12 11.0%
(5) 9 8.3%
(6) 27 24.8%
(7) Extremely 53 48.6%

% Resp = 94.8%

N = 109

Mean = 5.90

Std Dev = 1.47

Q017. Assessment - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to apply
knowledge of assessment strategies to: Create effective
assignments for all students

  N % of
Total

(1) Not at all 1 1.0%
(2) 1 1.0%
(3) 3 2.9%
(4) Moderately 5 4.8%
(5) 3 2.9%
(6) 25 23.8%
(7) Extremely 67 63.8%

% Resp = 91.3%

N = 105

Mean = 6.34

Std Dev = 1.18

Q018. Assessment - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to apply
knowledge of assessment strategies to: Provide evidence of
student academic growth

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 8 7.4%
(5) 8 7.4%
(6) 29 26.9%
(7) Extremely 61 56.5%

% Resp = 93.9%

N = 108

Mean = 6.27

Std Dev = 1.09

Q019. Assessment - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to apply
knowledge of assessment strategies to: Provide timely
feedback to students regarding their academic progress

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 3 2.8%
(5) 15 14.0%
(6) 29 27.1%
(7) Extremely 59 55.1%

% Resp = 93.0%

N = 107

Mean = 6.31

Std Dev = 0.97
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Q020. Classroom Management - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to create a productive classroom environment which: Actively
engages students in the learning process

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 1 0.9%
(5) 3 2.8%
(6) 20 18.5%
(7) Extremely 81 75.0%

% Resp = 93.9%

N = 108

Mean = 6.59

Std Dev = 0.96

Q021. Classroom Management - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to create a productive classroom environment which:
Establishes appropriate expectations for student behavior

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 0 0.0%
(4) Moderately 2 1.9%
(5) 3 2.8%
(6) 22 20.4%
(7) Extremely 79 73.2%

% Resp = 93.9%

N = 108

Mean = 6.58

Std Dev = 0.93

Q022. Classroom Management - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to create a productive classroom environment which: Is safe

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 0 0.0%
(4) Moderately 2 1.9%
(5) 4 3.7%
(6) 12 11.1%
(7) Extremely 88 81.5%

% Resp = 93.9%

N = 108

Mean = 6.66

Std Dev = 0.93

Q023. Classroom Management - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to create a productive classroom environment which: Reflects
appropriate classroom management skills

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 0 0.0%
(5) 5 4.6%
(6) 25 23.2%
(7) Extremely 75 69.4%

% Resp = 93.9%

N = 108

Mean = 6.54

Std Dev = 0.96

Q024. Content - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to exhibit
a mastery of relevant content related to: Theories of student
development

  N % of
Total

(1) Not at all 2 1.8%
(2) 1 0.9%
(3) 5 4.6%
(4) Moderately 17 15.6%
(5) 23 21.1%
(6) 25 22.9%
(7) Extremely 36 33.0%

% Resp = 94.8%

N = 109

Mean = 5.54

Std Dev = 1.40

Q025. Content - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to exhibit
a mastery of relevant content related to: Theories of student
learning

  N % of
Total

(1) Not at all 2 1.8%
(2) 0 0.0%
(3) 4 3.7%
(4) Moderately 9 8.3%
(5) 19 17.4%
(6) 33 30.3%
(7) Extremely 42 38.5%

% Resp = 94.8%

N = 109

Mean = 5.84

Std Dev = 1.29

Q026. Content - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to exhibit
a mastery of relevant content related to: Theories of teaching
methods (i.e., pedagogy)

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 2 1.8%
(4) Moderately 9 8.3%
(5) 15 13.8%
(6) 31 28.4%

% Resp = 94.8%

N = 109

Mean = 6.06

Std Dev = 1.15
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(7) Extremely 51 46.8%

Q027. Content - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to exhibit
a mastery of relevant content related to: Your content field

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 1.0%
(3) 0 0.0%
(4) Moderately 5 4.8%
(5) 9 8.6%
(6) 31 29.5%
(7) Extremely 59 56.2%

% Resp = 91.3%

N = 105

Mean = 6.34

Std Dev = 0.93

Q028. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Customizing instruction
for diverse learners

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 2 1.8%
(4) Moderately 3 2.7%
(5) 11 10.0%
(6) 16 14.6%
(7) Extremely 77 70.0%

% Resp = 95.7%

N = 110

Mean = 6.45

Std Dev = 1.01

Q029. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Establishing equity in the
classroom

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 6 5.6%
(5) 7 6.5%
(6) 16 15.0%
(7) Extremely 77 72.0%

% Resp = 93.0%

N = 107

Mean = 6.50

Std Dev = 1.00

Q030. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Fostering an inclusive
learning environment

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 3 2.8%
(5) 2 1.9%
(6) 23 21.3%
(7) Extremely 80 74.1%

% Resp = 93.9%

N = 108

Mean = 6.67

Std Dev = 0.65

Q031. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Implementing strategies
for providing equal access to knowledge and skills for all
students

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 1 0.9%
(5) 3 2.8%
(6) 25 22.9%
(7) Extremely 79 72.5%

% Resp = 94.8%

N = 109

Mean = 6.63

Std Dev = 0.79

Q032. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Relating positively to
diverse students

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 3 2.7%
(5) 4 3.6%
(6) 16 14.6%
(7) Extremely 86 78.2%

% Resp = 95.7%

N = 110

Mean = 6.65

Std Dev = 0.86

Q033. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Engages
students in critical thinking

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 4 3.7%

% Resp = 93.0%

N = 107

Mean = 6.47

Std Dev = 1.08
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(5) 6 5.6%
(6) 18 16.8%
(7) Extremely 76 71.0%

Q034. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Engages
students in classroom collaborative problem solving

  N % of
Total

(1) Not at all 2 1.9%
(2) 1 0.9%
(3) 2 1.9%
(4) Moderately 4 3.8%
(5) 13 12.3%
(6) 22 20.8%
(7) Extremely 62 58.5%

% Resp = 92.2%

N = 106

Mean = 6.20

Std Dev = 1.27

Q035. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Fosters
student development in relevant areas (i.e., intellectual,
personal, social)

  N % of
Total

(1) Not at all 2 1.9%
(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 2 1.9%
(5) 11 10.2%
(6) 20 18.5%
(7) Extremely 71 65.7%

% Resp = 93.9%

N = 108

Mean = 6.36

Std Dev = 1.18

Q036. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Is
responsive to student questions

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 0 0.0%
(4) Moderately 5 4.7%
(5) 6 5.6%
(6) 26 24.3%
(7) Extremely 68 63.6%

% Resp = 93.0%

N = 107

Mean = 6.40

Std Dev = 1.05

Q037. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Makes
subject matter meaningful to all students

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 0 0.0%
(5) 7 6.4%
(6) 26 23.9%
(7) Extremely 74 67.9%

% Resp = 94.8%

N = 109

Mean = 6.54

Std Dev = 0.87

Q038. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Align to relevant
content standards

  N % of
Total

(1) Not at all 4 3.9%
(2) 0 0.0%
(3) 5 4.8%
(4) Moderately 13 12.5%
(5) 10 9.6%
(6) 25 24.0%
(7) Extremely 47 45.2%

% Resp = 90.4%

N = 104

Mean = 5.77

Std Dev = 1.55

Q039. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Are appropriately paced
and structured

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 3 2.8%
(4) Moderately 4 3.7%
(5) 12 11.1%
(6) 27 25.0%
(7) Extremely 60 55.6%

% Resp = 93.9%

N = 108

Mean = 6.20

Std Dev = 1.18

Q040. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Are modified according

  N % of
Total

(1) Not at all 1 0.9%

% Resp = 93.9%

N = 108
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to the needs of all students (2) 0 0.0%
(3) 1 0.9%
(4) Moderately 3 2.8%
(5) 12 11.1%
(6) 21 19.4%
(7) Extremely 70 64.8%

Mean = 6.41

Std Dev = 1.01

Q041. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Encourage multiple
means of student communication (i.e., listening, speaking,
writing)

  N % of
Total

(1) Not at all 1 1.0%
(2) 0 0.0%
(3) 2 1.9%
(4) Moderately 5 4.8%
(5) 9 8.7%
(6) 26 25.0%
(7) Extremely 61 58.7%

% Resp = 90.4%

N = 104

Mean = 6.30

Std Dev = 1.09

Q042. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Integrate activities and
materials effectively

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 2 1.8%
(4) Moderately 5 4.6%
(5) 10 9.2%
(6) 26 23.9%
(7) Extremely 65 59.6%

% Resp = 94.8%

N = 109

Mean = 6.31

Std Dev = 1.08

Q043. Professional Development - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to display appropriate professional skills through:
Articulating basic professional values and beliefs

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 6 5.5%
(4) Moderately 9 8.2%
(5) 15 13.6%
(6) 37 33.6%
(7) Extremely 43 39.1%

% Resp = 95.7%

N = 110

Mean = 5.93

Std Dev = 1.16

Q044. Professional Development - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to display appropriate professional skills through:
Assessing your strengths and weaknesses as a teacher

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 3 2.8%
(4) Moderately 3 2.8%
(5) 12 11.3%
(6) 36 34.0%
(7) Extremely 51 48.1%

% Resp = 92.2%

N = 106

Mean = 6.18

Std Dev = 1.08

Q045. Professional Development - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to display appropriate professional skills through:
Demonstrating a commitment to teaching

  N % of
Total

(1) Not at all 1 1.0%
(2) 0 0.0%
(3) 1 1.0%
(4) Moderately 9 8.7%
(5) 10 9.6%
(6) 30 28.9%
(7) Extremely 53 51.0%

% Resp = 90.4%

N = 104

Mean = 6.16

Std Dev = 1.12

Q046. Professional Development - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to display appropriate professional skills through:
Demonstrating an understanding of professional codes of
ethics

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 3 2.8%
(4) Moderately 6 5.6%
(5) 13 12.0%
(6) 26 24.1%
(7) Extremely 60 55.6%

% Resp = 93.9%

N = 108

Mean = 6.24

Std Dev = 1.04
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Q047. Professional Relationships - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to build collaborative professional relationships with:
Colleagues in your school

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 3 2.8%
(5) 12 11.2%
(6) 23 21.5%
(7) Extremely 67 62.6%

% Resp = 93.0%

N = 107

Mean = 6.38

Std Dev = 1.01

Q048. Professional Relationships - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to build collaborative professional relationships with:
Families/guardians of students

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 0 0.0%
(4) Moderately 5 4.6%
(5) 12 11.1%
(6) 29 26.9%
(7) Extremely 61 56.5%

% Resp = 93.9%

N = 108

Mean = 6.32

Std Dev = 0.95

Q049. Professional Relationships - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to build collaborative professional relationships with:
Students

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 0 0.0%
(5) 0 0.0%
(6) 13 11.9%
(7) Extremely 95 87.2%

% Resp = 94.8%

N = 109

Mean = 6.83

Std Dev = 0.65

Q050. Technology - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
integrate technology into the teaching experience to: Assess
student learning

  N % of
Total

(1) Not at all 4 3.7%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 16 14.7%
(5) 29 26.6%
(6) 17 15.6%
(7) Extremely 43 39.5%

% Resp = 94.8%

N = 109

Mean = 5.65

Std Dev = 1.43

Q051. Technology - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
integrate technology into the teaching experience to: Improve
the classroom experience

  N % of
Total

(1) Not at all 2 1.8%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 11 10.0%
(5) 19 17.3%
(6) 29 26.4%
(7) Extremely 48 43.6%

% Resp = 95.7%

N = 110

Mean = 5.95

Std Dev = 1.24

Q052. Technology - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
integrate technology into the teaching experience to: Enhance
student learning

  N % of
Total

(1) Not at all 2 1.8%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 11 10.1%
(5) 19 17.4%
(6) 29 26.6%
(7) Extremely 47 43.1%

% Resp = 94.8%

N = 109

Mean = 5.94

Std Dev = 1.24

Q053. Assessment - How well did the teacher education
program enhance your ability to apply knowledge of
assessment strategies to: Align assessments with relevant
standards

  N % of
Total

(1) Not at all 2 1.9%
(2) 2 1.9%
(3) 3 2.8%
(4) Moderately 12 11.1%
(5) 16 14.8%
(6) 36 33.3%

% Resp = 93.9%

N = 108

Mean = 5.72

Std Dev = 1.37
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(7) Extremely 37 34.3%

Q054. Assessment - How well did the teacher education
program enhance your ability to apply knowledge of
assessment strategies to: Create effective assignments for all
students

  N % of
Total

(1) Not at all 1 0.9%
(2) 3 2.7%
(3) 3 2.7%
(4) Moderately 12 10.9%
(5) 18 16.4%
(6) 40 36.4%
(7) Extremely 33 30.0%

% Resp = 95.7%

N = 110

Mean = 5.68

Std Dev = 1.31

Q055. Assessment - How well did the teacher education
program enhance your ability to apply knowledge of
assessment strategies to: Provide evidence of student
academic growth

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.8%
(3) 4 3.6%
(4) Moderately 11 10.0%
(5) 18 16.4%
(6) 29 26.4%
(7) Extremely 46 41.8%

% Resp = 95.7%

N = 110

Mean = 5.87

Std Dev = 1.26

Q056. Assessment - How well did the teacher education
program enhance your ability to apply knowledge of
assessment strategies to: Provide timely feedback to students
regarding their academic progress

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.9%
(3) 5 4.7%
(4) Moderately 14 13.1%
(5) 24 22.4%
(6) 21 19.6%
(7) Extremely 41 38.3%

% Resp = 93.0%

N = 107

Mean = 5.68

Std Dev = 1.32

Q057. Classroom Management - How well did the teacher
education program enhance your ability to create a productive
classroom environment which: Actively engages students in
the learning process

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.9%
(3) 3 2.8%
(4) Moderately 7 6.5%
(5) 16 14.8%
(6) 40 37.0%
(7) Extremely 40 37.0%

% Resp = 93.9%

N = 108

Mean = 5.94

Std Dev = 1.15

Q058. Classroom Management - How well did the teacher
education program enhance your ability to create a productive
classroom environment which: Establishes appropriate
expectations for student behavior

  N % of
Total

(1) Not at all 0 0.0%
(2) 3 2.8%
(3) 5 4.7%
(4) Moderately 8 7.5%
(5) 21 19.6%
(6) 29 27.1%
(7) Extremely 41 38.3%

% Resp = 93.0%

N = 107

Mean = 5.79

Std Dev = 1.30

Q059. Classroom Management - How well did the teacher
education program enhance your ability to create a productive
classroom environment which: Is safe

  N % of
Total

(1) Not at all 0 0.0%
(2) 3 2.8%
(3) 5 4.6%
(4) Moderately 7 6.4%
(5) 14 12.8%
(6) 29 26.6%
(7) Extremely 51 46.8%

% Resp = 94.8%

N = 109

Mean = 5.96

Std Dev = 1.31

Q060. Classroom Management - How well did the teacher
education program enhance your ability to create a productive
classroom environment which: Reflects appropriate classroom
management skills

  N % of
Total

(1) Not at all 1 0.9%
(2) 3 2.8%
(3) 8 7.5%
(4) Moderately 10 9.4%

% Resp = 93.0%

N = 107

Mean = 5.64

Std Dev = 1.46
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(5) 17 15.9%
(6) 28 26.2%
(7) Extremely 40 37.4%

Q061. Content - How well did the teacher education program
enhance your ability to exhibit a mastery of relevant content
related to: Theories of student development

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 6 5.4%
(4) Moderately 15 13.5%
(5) 19 17.1%
(6) 35 31.5%
(7) Extremely 35 31.5%

% Resp = 96.5%

N = 111

Mean = 5.67

Std Dev = 1.28

Q062. Content - How well did the teacher education program
enhance your ability to exhibit a mastery of relevant content
related to: Theories of student learning

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 3 2.7%
(4) Moderately 13 11.7%
(5) 18 16.2%
(6) 39 35.1%
(7) Extremely 37 33.3%

% Resp = 96.5%

N = 111

Mean = 5.81

Std Dev = 1.18

Q063. Content - How well did the teacher education program
enhance your ability to exhibit a mastery of relevant content
related to: Theories of teaching methods (i.e., pedagogy)

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 11 9.9%
(5) 14 12.6%
(6) 39 35.1%
(7) Extremely 45 40.5%

% Resp = 96.5%

N = 111

Mean = 6.01

Std Dev = 1.11

Q064. Content - How well did the teacher education program
enhance your ability to exhibit a mastery of relevant content
related to: Your content field

  N % of
Total

(1) Not at all 1 0.9%
(2) 2 1.8%
(3) 4 3.7%
(4) Moderately 9 8.3%
(5) 9 8.3%
(6) 39 35.8%
(7) Extremely 45 41.3%

% Resp = 94.8%

N = 109

Mean = 5.94

Std Dev = 1.29

Q065. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Customizing instruction for diverse learners

  N % of
Total

(1) Not at all 0 0.0%
(2) 4 3.6%
(3) 4 3.6%
(4) Moderately 13 11.7%
(5) 23 20.7%
(6) 33 29.7%
(7) Extremely 34 30.6%

% Resp = 96.5%

N = 111

Mean = 5.61

Std Dev = 1.32

Q066. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Establishing equity in the classroom

  N % of
Total

(1) Not at all 1 0.9%
(2) 2 1.8%
(3) 6 5.4%
(4) Moderately 7 6.3%
(5) 19 17.1%
(6) 34 30.6%
(7) Extremely 42 37.8%

% Resp = 96.5%

N = 111

Mean = 5.80

Std Dev = 1.33

Q067. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Fostering an inclusive learning environment

  N % of
Total

(1) Not at all 0 0.0%

% Resp = 96.5%

N = 111

Skyfactor - Copyright 2020 10 of 21



(2) 2 1.8%
(3) 4 3.6%
(4) Moderately 6 5.4%
(5) 20 18.0%
(6) 30 27.0%
(7) Extremely 49 44.1%

Mean = 5.97

Std Dev = 1.20

Q068. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Implementing strategies for providing equal
access to knowledge and skills for all students

  N % of
Total

(1) Not at all 1 0.9%
(2) 2 1.8%
(3) 3 2.7%
(4) Moderately 6 5.5%
(5) 27 24.6%
(6) 32 29.1%
(7) Extremely 39 35.5%

% Resp = 95.7%

N = 110

Mean = 5.80

Std Dev = 1.24

Q069. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Relating positively to diverse students

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 5 4.5%
(4) Moderately 11 9.9%
(5) 20 18.0%
(6) 27 24.3%
(7) Extremely 46 41.4%

% Resp = 96.5%

N = 111

Mean = 5.82

Std Dev = 1.32

Q070. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Engages students in critical
thinking

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 3 2.7%
(4) Moderately 11 9.9%
(5) 20 18.0%
(6) 38 34.2%
(7) Extremely 38 34.2%

% Resp = 96.5%

N = 111

Mean = 5.85

Std Dev = 1.13

Q071. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Engages students in
collaborative problem solving

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 4 3.6%
(4) Moderately 17 15.5%
(5) 20 18.2%
(6) 37 33.6%
(7) Extremely 32 29.1%

% Resp = 95.7%

N = 110

Mean = 5.69

Std Dev = 1.15

Q072. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Fosters student development in
relevant areas (i.e., intellectual, personal, social)

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 3 2.7%
(4) Moderately 14 12.6%
(5) 23 20.7%
(6) 37 33.3%
(7) Extremely 34 30.6%

% Resp = 96.5%

N = 111

Mean = 5.77

Std Dev = 1.10

Q073. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Is responsive to student
questions

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 2 1.9%
(4) Moderately 8 7.4%
(5) 21 19.4%
(6) 39 36.1%
(7) Extremely 38 35.2%

% Resp = 93.9%

N = 108

Mean = 5.95

Std Dev = 1.00
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Q074. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Makes subject matter meaningful
to all students

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 3 2.7%
(4) Moderately 10 9.0%
(5) 20 18.0%
(6) 38 34.2%
(7) Extremely 40 36.0%

% Resp = 96.5%

N = 111

Mean = 5.92

Std Dev = 1.07

Q075. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Align to relevant content standards

  N % of
Total

(1) Not at all 2 1.9%
(2) 1 0.9%
(3) 3 2.8%
(4) Moderately 8 7.5%
(5) 16 15.0%
(6) 31 29.0%
(7) Extremely 46 43.0%

% Resp = 93.0%

N = 107

Mean = 5.92

Std Dev = 1.32

Q076. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Are appropriately paced and structured

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 5 4.6%
(4) Moderately 7 6.4%
(5) 22 20.2%
(6) 33 30.3%
(7) Extremely 40 36.7%

% Resp = 94.8%

N = 109

Mean = 5.82

Std Dev = 1.26

Q077. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Are modified according to the needs of all students

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 3 2.8%
(4) Moderately 10 9.2%
(5) 14 12.8%
(6) 34 31.2%
(7) Extremely 48 44.0%

% Resp = 94.8%

N = 109

Mean = 6.05

Std Dev = 1.09

Q078. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Encourage multiple means of student communication
(i.e., listening, speaking, writing)

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 9 8.3%
(5) 13 12.0%
(6) 39 36.1%
(7) Extremely 46 42.6%

% Resp = 93.9%

N = 108

Mean = 6.11

Std Dev = 0.97

Q079. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Integrate activities and materials effectively

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 3 2.8%
(4) Moderately 5 4.6%
(5) 16 14.7%
(6) 38 34.9%
(7) Extremely 47 43.1%

% Resp = 94.8%

N = 109

Mean = 6.11

Std Dev = 1.00

Q080. Professional Development - How well did the teacher
education program enhance your ability to display appropriate
professional skills through: Articulating basic professional
values and beliefs

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 3 2.7%
(4) Moderately 7 6.3%
(5) 17 15.3%
(6) 35 31.5%

% Resp = 96.5%

N = 111

Mean = 6.08

Std Dev = 1.04
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(7) Extremely 49 44.1%

Q081. Professional Development - How well did the teacher
education program enhance your ability to display appropriate
professional skills through: Assessing your strengths and
weaknesses as a teacher

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 2 1.9%
(4) Moderately 8 7.4%
(5) 9 8.3%
(6) 35 32.4%
(7) Extremely 52 48.2%

% Resp = 93.9%

N = 108

Mean = 6.11

Std Dev = 1.18

Q082. Professional Development - How well did the teacher
education program enhance your ability to display appropriate
professional skills through: Demonstrating a commitment to
teaching

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 11 9.9%
(5) 9 8.1%
(6) 38 34.2%
(7) Extremely 50 45.1%

% Resp = 96.5%

N = 111

Mean = 6.06

Std Dev = 1.17

Q083. Professional Development - How well did the teacher
education program enhance your ability to display appropriate
professional skills through: Demonstrating an understanding
of professional codes of ethics

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 2 1.8%
(4) Moderately 6 5.5%
(5) 11 10.0%
(6) 38 34.6%
(7) Extremely 52 47.3%

% Resp = 95.7%

N = 110

Mean = 6.16

Std Dev = 1.07

Q084. Professional Relationships - How well did the teacher
education program enhance your ability to build collaborative
professional relationships with: Colleagues in your school

  N % of
Total

(1) Not at all 0 0.0%
(2) 3 2.7%
(3) 3 2.7%
(4) Moderately 18 16.4%
(5) 25 22.7%
(6) 20 18.2%
(7) Extremely 41 37.3%

% Resp = 95.7%

N = 110

Mean = 5.63

Std Dev = 1.34

Q085. Professional Relationships - How well did the teacher
education program enhance your ability to build collaborative
professional relationships with: Families/guardians of
students

  N % of
Total

(1) Not at all 0 0.0%
(2) 3 2.7%
(3) 7 6.4%
(4) Moderately 17 15.5%
(5) 24 21.8%
(6) 23 20.9%
(7) Extremely 36 32.7%

% Resp = 95.7%

N = 110

Mean = 5.50

Std Dev = 1.39

Q086. Professional Relationships - How well did the teacher
education program enhance your ability to build collaborative
professional relationships with: Students

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 7 6.4%
(5) 19 17.3%
(6) 29 26.4%
(7) Extremely 55 50.0%

% Resp = 95.7%

N = 110

Mean = 6.20

Std Dev = 0.94

Q087. Technology - How well did the teacher education
program enhance your ability to integrate technology into the
teaching experience to: Assess student learning

  N % of
Total

(1) Not at all 4 3.6%
(2) 3 2.7%
(3) 9 8.1%
(4) Moderately 33 29.7%

% Resp = 96.5%

N = 111

Mean = 4.81

Std Dev = 1.49
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(5) 25 22.5%
(6) 19 17.1%
(7) Extremely 18 16.2%

Q088. Technology - How well did the teacher education
program enhance your ability to integrate technology into the
teaching experience to: Improve the classroom experience

  N % of
Total

(1) Not at all 3 2.7%
(2) 3 2.7%
(3) 7 6.3%
(4) Moderately 29 26.1%
(5) 23 20.7%
(6) 24 21.6%
(7) Extremely 22 19.8%

% Resp = 96.5%

N = 111

Mean = 5.04

Std Dev = 1.48

Q089. Technology - How well did the teacher education
program enhance your ability to integrate technology into the
teaching experience to: Enhance student learning

  N % of
Total

(1) Not at all 2 1.8%
(2) 4 3.6%
(3) 7 6.3%
(4) Moderately 27 24.3%
(5) 25 22.5%
(6) 21 18.9%
(7) Extremely 25 22.5%

% Resp = 96.5%

N = 111

Mean = 5.09

Std Dev = 1.48

Q090. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Were you
satisfied with the teacher education program?

  N % of
Total

(1) Not at all 0 0.0%
(2) 3 2.6%
(3) 4 3.5%
(4) Moderately 7 6.1%
(5) 13 11.4%
(6) 39 34.2%
(7) Extremely 48 42.1%

% Resp = 99.1%

N = 114

Mean = 5.97

Std Dev = 1.23

Q091. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Would you
recommend the teacher education program to a close friend?

  N % of
Total

(1) Not at all 1 0.9%
(2) 3 2.6%
(3) 3 2.6%
(4) Moderately 11 9.7%
(5) 13 11.4%
(6) 28 24.6%
(7) Extremely 55 48.3%

% Resp = 99.1%

N = 114

Mean = 5.95

Std Dev = 1.36

Q092. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Did the teacher
education program provide a positive academic experience?

  N % of
Total

(1) Not at all 1 0.9%
(2) 3 2.6%
(3) 4 3.5%
(4) Moderately 8 7.0%
(5) 17 14.9%
(6) 26 22.8%
(7) Extremely 55 48.3%

% Resp = 99.1%

N = 114

Mean = 5.94

Std Dev = 1.37

Q093. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Were you
challenged to do your best academic work?

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.8%
(3) 4 3.6%
(4) Moderately 6 5.4%
(5) 13 11.6%
(6) 29 25.9%
(7) Extremely 58 51.8%

% Resp = 97.4%

N = 112

Mean = 6.12

Std Dev = 1.20

Q094. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Were you
motivated to do your best academic work?

  N % of
Total

(1) Not at all 0 0.0%

% Resp = 98.3%

N = 113
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(2) 1 0.9%
(3) 3 2.7%
(4) Moderately 5 4.4%
(5) 10 8.9%
(6) 39 34.5%
(7) Extremely 55 48.7%

Mean = 6.19

Std Dev = 1.05

Q095. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Was the
information you learned applicable to your future career?

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.8%
(3) 3 2.6%
(4) Moderately 3 2.6%
(5) 12 10.5%
(6) 28 24.6%
(7) Extremely 66 57.9%

% Resp = 99.1%

N = 114

Mean = 6.27

Std Dev = 1.11

Q096. Overall Evaluation - Comparing the expense to the
quality of your education, how would you rate the value of the
investment made in your degree?

  N % of
Total

(1) Very poor 1 0.9%
(2) Poor 2 1.7%
(3) Fair 11 9.6%
(4) Good 12 10.4%
(5) Very good 26 22.6%
(6) Excellent 33 28.7%
(7) Exceptional 30 26.1%

% Resp = 100.0%

N = 115

Mean = 5.43

Std Dev = 1.39

LA097. How can we improve the teacher education program for future students? (N=64)

Answer

I think the only thing I Struggled with was the lack of responsibility I had at my practicum placement, while seeing
that others were doing much more (and others doing even less than I was). Maybe creating some sort of standard for
what practicum students are expected to do so that we have more equitable experiences and feel like we all got the
most out of it.

Delineate differences in elementary vs secondary practicum site placements. Some elementary-based coursework is
not easily completed or even applicable to secondary practicum experiences. Differentiate the coursework
accordingly, just like teachers would for their K-12 students.

Have the field placements be more aligned to student goals and future position

More teacher classroom techniques, less research. The program is grade A in regards to research, but doesn't
adequately prepare for the actual nature of the job of being a teacher. Vanderbilt creates great researchers, but could
improve the quality of administering teaching techniques.

Provide a more clear explanation of finances at the beginning. It was frustrating to hear we might be funded more, it
would have been better to just be up front that we won’t be funded. Place more of an emphasis on being culturally
responsive. More opportunities to explore specific interests.

Student teaching experience in a school with fewer extreme student behaviors: managing these behaviors became a
major focus of student teaching, drawing time/energy away from other areas of focus More basic child development
theory: there was very little explicit teaching around different theories of how students learn

More emphasis on classroom management (perhaps a sim), and (while there was no need for this before) some
practice in implementing distance learning classes.

Hire a diverse staff of professors, in terms of race, gender, and educational/teaching background. When addressing
inequity and issues surrounding race and gender, it is important to not only discuss it in the context of schools, which
allows us to talk about it in theory and distance ourselves from it, but talk about the inequity in our own education
experience, both in K12 and even now as a student at Vanderbilt. It is important to address the white ivory tower
and even the disproportionate representation of both race and gender in both the teaching staff AND Peabody
students when compared to other Schools within Vanderbilt. I think all Peabody students will benefit from learning
more about classroom management in an urban-setting school

I loved my experience at Vanderbilt. To improve the teacher education program for future students, I have a few
recommendations. First, students need to have school-sponsored rides to practicum and student teaching
experiences. Attending university is extremely expensive and for a degree that does not need the same funds
distributed to technology and machinery, I think that transportation to required events and classes should be
provided for students. I lived across the country and it was challenging for me to figure out how I would get myself
to and from student teaching-- especially as we were not guaranteed placement with other students until the
semester came. Furthermore, I had to pay for a parking permit and gas as well, increasing my cost in addition to
tuition nearly $1,000. I believe there was a change to advising after my graduation, however, I had great trouble with
getting in contact with my advisor via email, stopping by her office, etc. Oftentimes I would get an extremely delayed
response or none at all. A final suggestion would be to make sure that classes needed graduation do not coincide
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with classes that must be taken a certain semester. For example, three semesters in a row, a class necessary for
graduation with the elementary education degree was ONLY offered at the same time as a class REQUIRED during a
certain semester. This led to a lot of stress in wondering if it would ever fit into my schedule. Overall, my experience
was wonderful. These are minor things, other than transportation, to improve. My professors were dedicated, kind,
creative, engaging, and made me think critically about education. I am determined to make a difference in student's
lives because of my professors and cohort. The cohort was extremely important in creating a culture within our
educational experience and comfort in challenging one another. I am proud and grateful to be a Vanderbilt
elementary education graduate.
Possibly incorporate more insight into the appropriate strategies for connecting with diverse families successfully.
Technology has also become very valuable in special education and it would be helpful to include a technology course
to learn about many of the helpful technology tools for the classroom.

Engage in conversations on how to dismantle "white is right" in the curriculum. One of the biggest challenges I've
faced thus far is speaking with my department head about the importance of reading books from all cultures/races
/regions rather than just the canon. Her argument is that there are references to the canon everywhere and the
students should be familiar. While this is true, I don't see why we shouldn't disrupt that pattern and teach
books/content that sparks new thought/ideas from texts outside the canon. While I felt Peabody prepared me for the
conversation, I wish I had more in my back pocket to argue for the benefits of reading outside the canon.

Increase the opportunity to learn about diversity within the coursework Strengthen the course regarding theories of
education - I took that one with Bob Hodapp and found the course lacking Work with the ABA program to facilitate
smooth overlap for students pursuing both - studying special education and ABA can only aid teachers in being better
at classroom management

Reduction of cost. Improvement of hours for part-time work outside of class.

I wish I had an opportunity for more observation in classrooms. In my first year, I only observed two classes and in
my second year I was thrown into a residency and immediately began teaching. I am worried I haven't seen enough
examples of effective teaching and that there are so many approaches and strategies I don't know about.

Make sure all practicum schools and mentor teachers understand the expectations for practicum students

Provide better financial aid

Could use more SPED classes. This program doesn't talk about queer students and pedagogies much, esp. in ways
that might be useful to other pertinent issues of race, class, and gender.

Provide elementary education M.Ed. cohort with more instruction on classroom management.

More classroom management emphasis. We barely touched it in Classroom Ecology, yet it feels like so much energy
in my experience of 1st year teaching went to discipline and managing. The answer to "how to manage a classroom"
always seemed to be roughly "if the lessons are relevant enough, good enough, modified enough, scaffolded enough,
and structured enough, you'll hardly need to manage the classroom." This is a pipe dream for a first year teacher in a
hard school to do consistently. I do think it's possible, but doubt it can be achieved without at least 4 years of
experience. Until that experience comes, shortcomings in every aspect of teaching rapidly contribute to more
classroom disengagement and misbehavior. It is not a particularly forgiving environment, and I often felt unequipped
to handle my classroom based on Peabody's theory-based guidance because I don't have the raw skill developed over
years that it takes to implement that theory-based guidance. And inoptimal attempts at implementing theory-based
pedagogy (strategic groups, task based learning, etc.) deteriorate very quickly - in some classrooms more than
others. This often led to disillusionment, and I can really see why burnout is so high. I hope my message is clearly
heard. I believe Peabody teaching requires more skill to implement than a first year teacher will have. The result is a
classroom that implodes quickly (more quickly than more traditionally taught classrooms). I felt classroom
management skills were under-taught, and could lighten the burdensome consequences of imperfect teaching while
the teacher's skill continually grows to a place where classroom managent is less and less needed because
engagement is better and better.

I really loved my Peabody experience. As a first year teacher, I have reflected on what I was and was not prepared
for when I got to the classroom on my own. In my Secondary program, I felt that my exposure to Special Education
learning was less than I would have wanted. Recognizing and Responding to Diverse Learners was an informative
class, but I felt like I lacked some knowledge and experience regarding special education. I also wished that I had a
bit more of a foundation for classroom management. I really appreciated learning about Classroom Ecology and it
absolutely helped me to create a safe, equitable environment in my classroom. However, it was hard for me to come
into my job feeling a little less prepared along the lines of classroom organization and management. I would have
liked to have more practical and applied knowledge of behavior "management" (for lack of a better word) so that I
felt more prepared to work with my students in that regard. While being a first year teacher definitely contributed to
some of my mix ups, I would have felt more comfortable with practical insight and strategies in my toolbox.

My only significant complaint about the teacher education program is the lack of consideration of transportation for
students to and from teaching sites. Though I was able to bring a car to campus to drive myself and classmates to
schools, it is a HUGE equity issue to assume that there will be someone who can provide transportation and that
everyone can afford to pay them back for gas, etc. Professors would often just say "okay, talk to each other to figure
out how you will get there!" There were some semesters when classmates would take turns paying for an Uber to the
school because I could not fit everyone in my car. Professors said that we could take the bus to some of our sites, but
Nashville public transportation is not reliable and that is also almost never possible if you have a class before or after
(which is not flexible based on the frequency of class offerings). I think that the program should, at the very least,
have grants available for students who need financial support to cover transportation to their field placements.
Counting on students to just "figure it out" is unfair and currently this program is one that is accessible only to the
financially privileged.

Skyfactor - Copyright 2020 16 of 21



Provide even more diversity in placements and opportunities to be in the classroom.

For reading specialists, a huge focus has been on accommodating students with dyslexia. I have had to learn a lot of
laws, terms, SpEd topics involved with implementation. With this has come a shift in educational philosophy- we’re
seeing more explicit phonics and less focus on balanced literacy. This is being pushed from the top, and it’s not
necessarily a best practice of a belief of teachers, but more research or conversations around this shifting belief,
laws/topics in dyslexia, and “dyslexia specific interventions” would be valuable and better prepare me for the world of
a reading specialist.

Invest in the re-development of the Special Education - Visual Disabilities program.

I was only enrolled in the Propel program so I cannot comment on the overall teacher education program. The Propel
program had a very positive impact on my teaching career. I have no recommendations for improvement.

I have a few recommendations to improve the teacher education program at Peabody, but I want to begin by saying
that I loved the professors, the classes, the advisors, and my overall academic experience at Peabody. I do not regret
my experience at this school. I want to say this because I do not want anyone to think that I dislike the school or the
program in any way based on these recommendations. It shaped me in a lot of positive ways. My first
recommendation is to give students a more realistic expectation of what being a teacher entails earlier on in the
program. I understand completely the methodology behind doing the theory classes first and then putting teacher
education students into classrooms. I recognize the necessity of that on many levels, but the reality is that some of
your students end up with no real teaching experience until their senior year. Yes, there are practicums in earlier
years, but those practicums are largely observational, and to be honest, both myself and other students felt that we
didn't really gain anything from these experiences. They weren't hands-on enough for us to feel like we got anything
more out of them than we did out of thinking of our high school teachers in retrospect with the new theory
knowledge that we had gained at those points. From conversations with multiple students in the program, the
practicums were definitely one of the weakest points of the program. My next recommendation involves the other
weakest point of the program in my point of view, and again, in conversations that I have had with others. I am
aware that the department often hears the gripe of classroom management needing to be taught earlier, and that the
typical response is that it's not as useful until it's applicable, such as during student teaching. I think that's correct,
but that's also part of why I strongly advocate for getting students into classrooms earlier in their program. One of
the most useful things that I learned during my four years in Peabody was in my classroom management class my
senior year, when the professor showed us how to teach behavioral expectations procedurally by practicing them the
same way that we would practice other skills, and integrating them into our lessons. It may seem silly or incorrect to
call this one of the most important pieces when I learned so much more during the program, but as much as I
learned about my field and about how to teach kids, once I began teaching, I found that none of that mattered if I
couldn't get through the amazing lesson that I planned because of behavioral issues. When we were writing lesson
plans in earlier classes, we were never really asked to create behavioral goals or to set behavior standards in those
lesson plans. I think that if that were included as a part of our earlier classes, and if we were taught how to do that
effectively early on (as well as emphasizing the utmost importance of setting and maintaining those procedures at
the very beginning) that would be a great benefit. The last recommendation is small and more personal, so feel free
to ignore it if it doesn't feel necessary. I still feel that it's worth it to bring this up, though, because as a first-
generation student, I came into college with very little understanding of how to pick a career, and I chose teaching
simply because I loved learning. I'm sure that anyone who might end up reading this would recognize that this is not
a one-to-one correlation, but I didn't. I didn't realize it for the entirety of my undergraduate program. I began
teaching the same year that I graduated, and I realized very quickly that I was distinctly unhappy. I left teaching
after just a year, not confident in what I wanted to do, but confident that it was not teaching. I'm not certain if
speaking with advisers or career counselors about my "why"/ my reasons in my first year would have led me to make
a different decision or not, but that was the exact conversation during my first year of teaching that made me realize
my error. I know this is a highly individual note and thus likely unnecessary, but on behalf of your first generation
students especially,I recommend that Peabody set up conversations between first-year students and their Peabody
advisors wherein students are asked their reasons for wanting to teach. It could end up being a fruitless effort, but if
a half hour or 15 minute conversation early on could help someone to not become the statistic that I became by
leaving after a year, then I think that would be useful for the program and the student.

I was in the masters program and often felt like I was taking the same course over and over again (particularly the
social and philosophical aspects of education course). I left the program feeling like I could talk a really big game
about equity in the classroom and culturally responsive teaching, but had no idea how to actually incorporate those
ideas and so many others that we discussed into my classroom. I didn't know how to write assessments effectively,
how to plan a class, how to write an engaging task, and so many other things that I do on a daily basis as a teacher
that play a huge role in the experience kids have in my classroom. I did leave knowing what was important to me
and what kind of classroom community I wanted to have, but I feel like I had to figure out how to actually achieve
that largely on my own. The secondary ed program played a large role in shaping who I am as a teacher now, but it
would have been helpful to have learned about some of these other aspects.

More on classroom management and parent dealings. Increase emphasis on unit planning, pacing, and lab/activity
integration. Less on pedagogy and theory.

Having a more diversity student population in the program. Increasing exposure to technology and encouraging it in
practicum settings.

The course that was titled "Classroom Ecology" did not help me much. I would recommend replacing it with a course
focused on specific classroom management strategies and when and how to implement them, such as in TLAC,
GOTAGS, and COMP.

-allow for increased observation between student teachers -days where they can watch each other teach
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More practicum placements for masters students - we only went into classrooms starting our second year. If a
masters student is in the licensure program, it would be great if they were working/observing in classrooms the first
year as well.

I think that it is crucial that all professors in the teacher prep program were teachers. Additionally, I feel as though
the caliber of advisors/professors for high incidence was significantly higher than low incidence. It may also be
beneficial to provide students with information about being hired in other states/cities, and help with license
information.

We often talked about diversity we would have in the classroom and the importance of meeting each kids where they
are at but I think we could have been given more tools related to Diversity, Equity, and Inclusion.

Greater focus on reading instruction for those in the severe disabilities program. We received almost no instruction in
fundamentals of reading & teaching reading and now I’m teaching Resource reading.

I think you're in a really unique position where preservice teachers are attracted to the program based on its
reputation, but they don't necessarily plan to stay in Nashville after the program. Career services could do a lot more
in terms of networking with past alumni (from my cohort alone, there's at least four of us in New York, for
example--and perhaps the reason no one has reached out to me is that in past years I've been louder about my
dissatisfaction with the program)--but I would have appreciated shared contacts even just for advice, not to speak of
interviews, when I graduated. The residency is attractive because it's a sustained year somewhere and it's paid. I
very much felt a perception that I would be less ambitious or less successful if I didn't go for the residency. I
certainly learned a lot from the experience, but it was also...awful, as I've detailed before. I loved my first year in the
program, so much. It took the whole first semester of the second year for anyone who had any sway to ask if I
wanted to get out of my placement, and the question was posed in this way that made me feel like it would reflect
badly on the university, that there would be no better placement opportunities. Oh - classroom management. I did
not feel I was adequately prepared for even a student teaching position. We were given no concrete on the ground
strategies, of how to handle anything in the moment, just general long-term strategies about building relationships,
which are certainly valuable, but not when five students have knocked you to the ground and one of the same has
thrown a desk at you. The "buck up" attitude is a fucking disgrace, by the way. Everything you do around technology
is excellent and please keep it up. I was much better prepared than most of my colleagues to adapt to distance
learning, and I really appreciate that.

Continued support for teachers figuring out how to teach in/get certified in other states Less focus on OUR learning of
the content area (i.e. our Human Geography course) and more focus on pedagogy specifically for TEACHING our
content area (i.e. strategies specifically for teaching various social studies courses)

For an initial licensure program, there was surprisingly little support for students with no background in education.
Vanderbilt did not provide any courses in foundations of education, so we had to take those courses elsewhere. Many
of the practicum experiences were in poor placements with low-quality teachers. When we complained about our poor
placements, we were often told “this is an example of what not to do,” while rarely being shown good examples of
good teaching. There was little communication between professors in the Severe concentration which lead to an
academic experience that felt disjointed and mismanaged. Faculty and practicum supervisors were openly hostile
towards students in the ABA concentration and did little to provide any kind of instruction in behavior management
outside of our ABA courses. Additionally, as part of the Severe program we were given significantly less access to
ABA coursework/faculty than students in the other concentrations. Students had very different experiences across
advisors. I rarely felt that I received constructive feedback on my teaching.

I feel that a few of my professors would have benefited from thinking about how they were modeling "good teaching"
practices in their courses. Some of the best professors of my academic career were at Peabody, so this is far from a
universal statement; however, I think a few of my professors should have been more intentional about using their
role as teacher educators to model the practices that they hope to instill in us as future teachers. Should a
three-hour class period consist of only flipping through PowerPoint slides? Should a class discussion be dominated by
1-2 individuals every single class period? Should students read 3 articles for homework and never talk about them in
class? In a primary or secondary classroom, all of these things would be unacceptable, yet these kinds of things
consistently occurred in a few of my courses at Peabody. In order to become a more prepared teacher candidate, I
would have loved to see best teaching practices modeled for me with more regularity.

Invite more west coast schools to the job fair.

The program needs to provide more day-to-day, explicit teaching on how to manage a classroom and lesson plan.
While the theoretical basis of the program is sound, many grads leave with a serious lack on how to create
sustainable planning habits.

Since graduating from Peabody, I have only worked at International Baccalaureate schools, which involved learning
the Primary Years Programme framework and curriculum. (In my opinion, much of the PYP aligns with what I learned
at Peabody, which was very reaffirming!) I mention that because my suggestion to improve teacher education would
be to put more focus on planning interdisciplinary units (maybe senior year) and to plan for more social/emotional
learning to support classroom management. These are two components of the PYP that I have come to really
appreciate, but did not have much experience with during practicums or student teaching. I remember that most
MNPS schools had about 30 minutes for science and social studies each day, which is not enough!! If reading, writing,
and math are to be integrated with science & social studies-- which we as educators know are important not just for
their content knowledge, but for the skills involved in learning--it would be helpful for teacher education students to
have more practice doing so. Additionally, looking back on my first few years of teaching, I wish I had been more
prepared for the work load and been more equipped with productivity, time management, prioritization...etc. skills.
As Vanderbilt students, we liked to think we had all of those, but it is very, very different when you are working full
time as a teacher.
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Provide a course that specifically addresses ethical codes for teachers. Focus on teaching evidence-based intervention
programs and how to modify / incorporate them rather than writing lesson plans from scratch.

Help with out of state licensure!

Equity for students should be integrated into each aspect of the program. None of my courses addressed these
issues. Taking a class with Dr. Ford was the only option and even that wasn’t possible due to my schedule. We would
be much better prepared to break cycles of oppression if we had explicit conversations about white supremacy
embedded in the school system, the impact of maternal colonialism attitudes for white women teaching non-white
students labeled with disabilities, and the role of special education in the school to prison pipeline.

I think the teacher education program provided a really good pedagogical foundation as well as a defense of public
schools. I think it lacked sorely in practical learning, preparation, and concrete strategies that could be taken directly
into the classroom. Obviously, this is not an easy to solve issue given the diverse interests, goals, and aspirations of
students in the teacher education program. And a good foundation is nothing to sniff at. However, I really think that
given the specialization that Vanderbilt offers (for example secondary ELA education, secondary math education,
secondary history education), it could have done a lot better job at helping prepare me to grapple with my
content-area best practices.

I think more child development could be incorporated into the curriculum, beyond just an adolescent development
course that isn't really touched on within the T&L coursework. I also loved all the ed theory, but I think more
concrete tools could be given that connect to this theory. Sometimes I felt like we were being asked to "reinvent the
wheel" coming up with tactics that already could have existed in an arsenal of lesson activities for us.

There was little to no work about constructing assessments or curricular development. I'd recommend that more time
be spent showing how curricula are designed, aligned to learning outcomes and more. I'd also recommend that more
time be spent teaching about how schools function in general - how do you create a timetable/schedule, how does
assessment work, reporting of learning outcomes, what about student information management systems? I've had
far more worthwhile learning in the Principal's Training Center (PTC - Bambi Betts) than I received in my entire time
at Vanderbilt. Vanderbilt served its purpose by giving me a piece of paper that signifies to others that I know how to
teach. Vanderbilt also gave me connections to professors which has come in handy afterwards.

From an instructional and pedagogical standpoint, I learned many effective practices for the classroom. I came out of
school wanting to put these in place. I learned very quickly the handicap that I had with my classroom management
skills that did not allow me to use most of these instructional practices. I think that a greater focus on classroom
management would be helpful because if that's not good, nothing else really matters. (I may be unique in that my
one management class was taught by an elementary professor so my view of everything going in was rather
negative. Having us watch first day of school videos and/or hearing from other teachers about what their opening
day/week looks like could also be helpful.)

Often what we were learning in classes seemed dated or not tied to the reality of public schools today. For instance,
there was practically NO discussion about standards and standardized tests. I would not have wanted professors to
focus exclusively on these subjects, but nevertheless, pretending like they don't exist-- and aren't a barrier or burden
for teachers (especially those in high-needs settings) was not helpful.

More time on "practical elements" (Classroom management, PLCs)

It would be helpful to provide more variety in the practicum experiences. I know that it’s difficult to coordinate them,
but I ended up in 3rd grade for multiple experiences and wished I would have seen more grade levels.

Double check for providing correct information. Align standards, instruction and assessments. More closely collaborate
with practicum teachers and screen them. Take an active role between students and practicum teachers. Respect
diverse backgrounds. Provide prompt feedback.

More opportunities to grapple with real-life classroom issues and concerns, such as classroom management, parent
interactions, issues of social justice and discrimination, responsibilities to foster equity in the classroom, etc.

Prorate the expense of the program to be more proportional to average teaching salaries

Keep providing scholarships! The teaching field is not lucrative and it would be very difficult to pay back full tuition
loans on a teacher's salary.

It's been 6 years since I graduated, but I think it would be helpful for students to understand complex text and how
to appropriately scaffold it, since that's something we didn't touch on much at the time. Additionally, I think the
reading 'wars' are important to learn about because schools seem to be swinging from one side to another pretty
dramatically. Some research feels out of place when applied to the classroom, so making sure students actively have
a plan to help with that!

Students need to be made aware of the issues they could be walking into as a classroom teacher: lack of funding,
lack of support, large classroom numbers, unsafe environments with student behaviors, the commitment it takes with
no planning periods and long hours, how much clerical work needs to be done. One area that definitely needs to be
covered somewhere is the best way to create a classroom schedule to meet all needs and expectations for multiple
grades and levels.

Encourage professors to not make their main focus be furthering their personal agenda in the field when it comes to
research and master's projects. If multiple professors are involved in a field of study, they should be able to get along
and not work against each other. Clear communication and expectations should be provided.

I graduated a few years ago and I know the vision program is very different and almost non-existent now. However,
things that could improve in the Vision degree program that I have noticed in my student teachers and practicum
students would be more instruction in: Writing IEPs, how to plan out lessons that are short and can be taught
anywhere, more experiences with itinerant teachers and the reality of the TVI position and how it works, experience
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in an inclusion setting, and experience working with students that have multiple disabilities as well as students that
only have low vision or are braille readers.
More focus on content development and lesson planning for a range of abilities. Help prepare teachers for real world
when they are planning lessons for a room of 11 who are all at different ability levels and maybe even learning
different subjects at that time. More focus on behavior management strategies rather than theory.

A stronger emphasis on culturally sustaining pedagogies, equity in education, and social justice.

Absolutely nothing! It is great!

Make it clear that ELL program (now it is called "EFL"?) does not come with a license that qualify you to work in
public schools. Also, since many graduate students come from China, you may further explore what is the English
education market looks like in China and design this program to suit their needs.

D098. Employment and Education - Did you pursue additional education upon graduation from this institution?

  N % of
Total

No 86 74.8%
Yes, additional study in a related field 24 20.9%
Yes, additional study in an unrelated field 5 4.4%

% Resp = 100.0%

N = 115

D099. Employment and Education - Did you pursue employment upon graduation from this institution?

  N % of
Total

I did not seek employment. 3 2.6%
I was already employed and continued in
that position. 6 5.2%

I sought new employment in a position
related to my major or area of study. 104 90.4%

I sought new employment in a position not
related to my major or area of study. 1 0.9%

I am serving in the military. 0 0.0%
Other (Please specify.) 1 0.9%

% Resp = 100.0%

N = 115

Other (Please specify.)
Answer
I am currently a doctoral student at Arizona State University.
My program is English (Writing, rhetoric & literacy)

 Branching

D100. Employment after Graduation - How long did it take to find your first full-time position after
graduation?
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Report Page 1  of 2

  N % of
Total

I haven't found a position yet. 1 1.0%
I already had a position. 44 41.9%
Less than 3 months 54 51.4%
4 to 6 months 2 1.9%
7 to 9 months 0 0.0%
10 to 12 months 1 1.0%
More than 12 months 3 2.9%

% Resp = 91.3%

N = 105

Show up to 100 Question(s) per Report Page

back to top

Report: Survey Snapshot

Report Generated: 6/25/2020 9:28 AM

Benchworks Teacher Education Alumni Assessment (Order: 46238)

Population: Vanderbilt University > All Respondents (no filter
selected)
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Survey results in the order the questions appear on the actual survey

Order: 46238 > 2019-20 Benchworks Teacher Education Alumni Assessment

Population:  Vanderbilt University > All Respondents (no filter selected)   (115  responses)

Survey Statistics: No. Attempted = 457 No. Responded = 115 % Responding = 25.2%

Show up to 100 Question(s) per Report Page

 Branching

D101. Employment after Graduation - What was your annual compensation (salary and bonus) of your first
full-time position?

  N % of
Total

I have never been employed full-time. 1 1.0%
Less than $30,000 4 3.8%
$30,000 to $39,999 17 16.2%
$40,000 to $49,999 62 59.1%
$50,000 to $59,999 15 14.3%
$60,000 to $69,999 4 3.8%
$70,000 to $79,999 2 1.9%
$80,000 to $89,999 0 0.0%
$90,000 to $99,999 0 0.0%
$100,000 or more 0 0.0%

% Resp = 91.3%

N = 105

 Branching

D102. Employment after Graduation - What is your current employment status?

  N % of
Total

I am not employed, but seeking
employment. 2 1.9%

I am not employed and not seeking
employment. 0 0.0%

I am employed full-time in education or a
related field. 100 95.2%

I am employed part-time in education or a
related field. 3 2.9%

% Resp = 91.3%

N = 105

 Branching

D103. Employment after Graduation - What is your annual compensation (salary and bonus)?

Select QuestionsAll Questions

Skyfactor - Copyright 2020 1 of 17



  N % of
Total

I am not employed. 1 1.0%
Less than $30,000 5 4.8%
$30,000 to $39,999 4 3.8%
$40,000 to $49,999 54 51.4%
$50,000 to $59,999 22 21.0%
$60,000 to $69,999 13 12.4%
$70,000 to $79,999 3 2.9%
$80,000 to $89,999 2 1.9%
$90,000 to $99,999 0 0.0%
$100,000 or more 1 1.0%

% Resp = 91.3%

N = 105

 Branching

Q104. First Full-Time Position - Regarding your first full-time
position after graduating from the teacher education program
(If you have not yet found a full-time position, please select
not applicable): How satisfied are/were you with your first
full-time position?

  N % of
Total

(1) Not at all 5 5.0%
(2) 6 6.0%
(3) 8 8.0%
(4) Moderately 11 11.0%
(5) 18 18.0%
(6) 29 29.0%
(7) Extremely 23 23.0%

% Resp = 87.0%

N = 100

Mean = 5.10

Std Dev = 1.72

 Branching

Q105. First Full-Time Position - Regarding your first full-time
position after graduating from the teacher education program
(If you have not yet found a full-time position, please select
not applicable): Would you recommend your first full-time
position to other graduates of this program?

  N % of
Total

(1) Not at all 11 11.1%
(2) 7 7.1%
(3) 2 2.0%
(4) Moderately 9 9.1%
(5) 16 16.2%
(6) 25 25.3%
(7) Extremely 29 29.3%

% Resp = 86.1%

N = 99

Mean = 5.05

Std Dev = 2.00

 Branching

Q106. First Full-Time Position - Regarding your first full-time
position after graduating from the teacher education program
(If you have not yet found a full-time position, please select
not applicable): Would you recommend the organization
where you were first employed full-time after this program to
other graduates of this program?

  N % of
Total

(1) Not at all 12 12.1%
(2) 6 6.1%
(3) 3 3.0%
(4) Moderately 7 7.1%
(5) 17 17.2%
(6) 25 25.3%
(7) Extremely 29 29.3%

% Resp = 86.1%

N = 99

Mean = 5.04

Std Dev = 2.02

 Branching

Q107. Current Full-Time Position - Regarding your current
full-time position (If you have not yet found a full-time
position or if your current full-time position is the same as
your first, please select not applicable): How satisfied are you
with your current full-time position?

  N % of
Total

(1) Not at all 1 1.1%
(2) 2 2.3%
(3) 2 2.3%
(4) Moderately 3 3.4%
(5) 17 19.3%
(6) 36 40.9%

% Resp = 76.5%

N = 88

Mean = 5.83

Std Dev = 1.21
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(7) Extremely 27 30.7%

 Branching

Q108. Current Full-Time Position - Regarding your current
full-time position (If you have not yet found a full-time
position or if your current full-time position is the same as
your first, please select not applicable): Would you
recommend your current full-time position to other graduates
of this program?

  N % of
Total

(1) Not at all 3 3.5%
(2) 2 2.3%
(3) 1 1.2%
(4) Moderately 6 6.9%
(5) 16 18.4%
(6) 25 28.7%
(7) Extremely 34 39.1%

% Resp = 75.7%

N = 87

Mean = 5.77

Std Dev = 1.46

 Branching

Q109. Current Full-Time Position - Regarding your current
full-time position (If you have not yet found a full-time
position or if your current full-time position is the same as
your first, please select not applicable): Would you
recommend the organization where you are currently
employed full-time to other graduates of this program?

  N % of
Total

(1) Not at all 4 4.8%
(2) 1 1.2%
(3) 2 2.4%
(4) Moderately 3 3.6%
(5) 16 19.3%
(6) 26 31.3%
(7) Extremely 31 37.4%

% Resp = 72.2%

N = 83

Mean = 5.75

Std Dev = 1.50

 Branching

Q110. Current Full-Time Position - Regarding your current
full-time position (If you have not yet found a full-time
position or if your current full-time position is the same as
your first, please select not applicable): How likely are you to
search for a new full-time position within the next six
months?

  N % of
Total

(1) Not at all 39 42.9%
(2) 12 13.2%
(3) 9 9.9%
(4) Moderately 4 4.4%
(5) 2 2.2%
(6) 6 6.6%
(7) Extremely 19 20.9%

% Resp = 79.1%

N = 91

Mean = 3.13

Std Dev = 2.43

 Branching

D111. What type of setting do you currently work in?

  N % of
Total

Public school 65 62.5%
Private school 16 15.4%
Other (Please specify.) 23 22.1%

% Resp = 90.4%

N = 104

Other (Please specify.)
Answer
ABA home based setting
Autism Clinic
Charter
Non public special education school.
State specialized school
Private ABA clinic
Charter
Government agency
Postsecondary education research
Public library
Public Charter school
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Law firm
Nonprofit
Public charter, title I, high SPED and ELL population
Home and school based
Private behavior analytic company contracted with public
schools
Public School in Correctional Facility
Im in graduate school
Research Institute
International American school - Non-Profit
IT Company
University
University

 Branching

D112. What best describes your current position?

  N % of
Total

Regular teacher 76 73.1%
Substitute teacher 0 0.0%
Administrator 3 2.9%
Other (Please specify.) 25 24.0%

% Resp = 90.4%

N = 104

Other (Please specify.)
Answer
BCBA
BCBA
Academic Interventionist
Assistant
Exceptional Education Teacher
Special Subjects Teacher
Special education
Board Certified Behavior Analyst
Reading specialist
Program Eligibility Specialist
Educational Consultant
Youth library assistant
Pro bono coordinator
Program coordinator
Resource & co-teach
Behavior Analyst
Special education
BCBA
Research Coordinator
Engineer
ESOL Specialist
Assistive technology coordinator
Educational Consultant
Assistant Instructor for Undergraduate Preservice Teachers

 Branching

D113. What best describes the grade level of your students?
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  N % of
Total

All levels (i.e., K-12) 8 7.8%
Early childhood education 5 4.9%
Elementary or primary education 37 36.3%
Middle, junior, or intermediate education 13 12.8%
High school or secondary education 27 26.5%
Higher education or postsecondary
education 1 1.0%

Other (Please specify.) 11 10.8%

% Resp = 88.7%

N = 102

Other (Please specify.)
Answer
18 months to 21 years old
N/A
N/A
I train teachers to work with transition-age youth with
disabilities
Not students, but children 0-2
N/a
K-8
Ages 10-21
Secondary School (6-12) and Whole School in general
NA
I work with families of individuals with disabilities

 Branching

D114. What best describes you current classroom type?

  N % of
Total

Regular education 53 51.5%
Special education 24 23.3%
Vocational education 1 1.0%
Other (Please specify.) 25 24.3%

% Resp = 89.6%

N = 103

Other (Please specify.)
Answer
Work with kids with autism in a home-based setting
not applicable
RTI
Traditional Classroom with EL Support
N/A
Small group intervention (not SpEd)
Not in education
English Learners
I don't have a classroom.
Public library setting
Integrated Co-Teaching (ICT) classroom
N/a
Informal education
We are an ICT school. I taught solo last year, which is
unusual, and have the best co-teacher ever this year.
Magnet
I move between classes with my students as a BCBA
Both regular and special education
Combination of special education classrooms and inclusive
I am not in the classroom and am an administrator.
Integrated Co-Teaching (Regular/Special)
I am currently an assistant principal, so I don't teach in a
classroom.
NA
ESOL
Vision Resource Learning lab and Itinerant
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I do not work in a classroom setting

 Branching

D115. If your primary level of teaching is middle or secondary education, what best describes your primary
content area?

  N % of
Total

Not applicable (i.e., My primary level of
teaching is not middle or secondary
education.)

38 44.2%

Business and finance 1 1.2%
Career, vocational, or technical education 1 1.2%
Classic or modern languages 0 0.0%
English, language arts, reading, or speech 17 19.8%
Family or consumer sciences 0 0.0%
Fine arts (i.e., art, music, theater) 1 1.2%
Mathematics 5 5.8%
Science 6 7.0%
Physical education or health 0 0.0%
Social studies or history 13 15.1%
Other (Please specify.) 4 4.7%

% Resp = 74.8%

N = 86

Other (Please specify.)
Answer
Employment skills and functional academics
NA
Math, English, career prep, life skills, science
Visual Impairments

 Branching

D116. If you are currently working in a public school, what is the district enrollment?

  N % of
Total

Less than 250 2 2.0%
250 to 999 4 4.1%
1,000 to 1,999 5 5.1%
2,000 to 4,999 1 1.0%
5,000 to 9,999 7 7.1%
10,000 or more 50 51.0%
I am not currently working in a public
school. 29 29.6%

% Resp = 85.2%

N = 98

D117. Program Demographics - How long ago did you graduate from the teacher education program?
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  N % of
Total

Within the last year 13 11.4%
1 to 2 years ago 28 24.6%
3 to 4 years ago 41 36.0%
5 or more years ago 32 28.1%

% Resp = 99.1%

N = 114

D118. Program Demographics - Did you complete the majority of the teacher education program as a
full-time or part-time student?

  N % of
Total

Full-time 107 93.9%
Part-time 7 6.1%

% Resp = 99.1%

N = 114

D119. Program Demographics - What was your cumulative teacher education program GPA?

  N % of
Total

Below 2.00 0 0.0%
2.00-2.49 0 0.0%
2.50-2.99 0 0.0%
3.00-3.49 10 8.8%
3.50 or above 100 87.7%
Don't know 4 3.5%

% Resp = 99.1%

N = 114

D120. Program Demographics - How many hours did you spend in practicum/field-based experience prior to
student teaching?
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  N % of
Total

None 7 6.3%
Less than 50 hours 21 18.9%
50 to 99 hours 26 23.4%
100 to 149 hours 25 22.5%
150 to 199 hours 11 9.9%
More than 199 hours 21 18.9%

% Resp = 96.5%

N = 111

D121. Program Demographics - How many semesters did you spend in a supervised, full-time student
teaching position?

  N % of
Total

Did not participate in full-time student
teaching 20 17.7%

Less than one semester/one quarter 2 1.8%
One semester/two quarters 66 58.4%
Two semesters/three quarters 24 21.2%
More than two semesters/three quarters 1 0.9%

% Resp = 98.3%

N = 113

D122. Program Demographics - Since graduating, how many hours of continuing teacher education have you
completed?

  N % of
Total

None 37 33.6%
1 to 15 hours 16 14.6%
16 to 30 hours 13 11.8%
31 to 45 hours 10 9.1%
46 to 60 hours 10 9.1%
61 to 75 hours 4 3.6%
76 to 90 hours 6 5.5%
More than 90 hours 14 12.7%

% Resp = 95.7%

N = 110
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D123. Program Demographics - What is the highest academic degree you have completed?

  N % of
Total

Bachelor's degree 27 23.5%
Master's degree 84 73.0%
Specialist degree 1 0.9%
Doctoral or other professional degree 2 1.7%
Other (Please specify.) 1 0.9%

% Resp = 100.0%

N = 115

Other (Please specify.)
Answer
Master's degree, working on a doctorate in Curriculum &
Instruction

D124. Program Demographics - Are you currently certified to teach?

  N % of
Total

No 7 6.1%
Yes 108 93.9%

% Resp = 100.0%

N = 115

D125. Program Demographics - Do you financially contribute to the teacher education program (either
directly or through this institution)?

  N % of
Total

No 96 83.5%
Yes, annually 7 6.1%
Yes, periodically 12 10.4%

% Resp = 100.0%

N = 115

Skyfactor - Copyright 2020 9 of 17



D126. Program Demographics - What is the total amount of loans taken to finance this degree?

  N % of
Total

I did not take any loans. 61 53.5%
$1 to $9,999 8 7.0%
$10,000 to $24,999 18 15.8%
$25,000 to $49,999 19 16.7%
$50,000 to $74,999 4 3.5%
$75,000 to $99,999 3 2.6%
$100,000 or more 1 0.9%

% Resp = 99.1%

N = 114

 Branching

D127. Current Student Loan Amount - Have you begun paying off your student loans?

  N % of
Total

No 3 5.7%
Yes 50 94.3%

% Resp = 46.1%

N = 53
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 Branching

D128. Current Student Loan Amount - How much do you currently owe in student loans?

  N % of
Total

I have paid off my student loans. 7 13.2%
I did not take any loans. 0 0.0%
$1 to $9,999 8 15.1%
$10,000 to $24,999 16 30.2%
$25,000 to $49,999 8 15.1%
$50,000 to $74,999 9 17.0%
$75,000 to $99,999 4 7.6%
$100,000 or more 1 1.9%

% Resp = 46.1%

N = 53

D129. Personal Characteristics - What is your gender?

  N % of
Total

Female 99 86.1%
Male 14 12.2%
Transgender 0 0.0%
Other 1 0.9%
Prefer not to answer 1 0.9%

% Resp = 100.0%

N = 115

D130. Personal Characteristics - What is your age?

  N % of
Total

20 years old or younger 0 0.0%
21 to 25 years old 39 33.9%
26 to 30 years old 62 53.9%
31 to 40 years old 12 10.4%
41 to 50 years old 1 0.9%
51 years old or older 1 0.9%

% Resp = 100.0%

N = 115
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D131. Personal Characteristics - What is your ethnicity?

  N % of
Total

Hispanic or Latino 3 2.6%
Not Hispanic or Latino 107 93.9%
Prefer not to answer 4 3.5%

% Resp = 99.1%

N = 114

MR132. Personal Characteristics - What is your race (Choose all that apply.)?

  N % of
Total

American Indian or Alaska Native 0 0.0%
Asian 12 10.3%
Black or African American 5 4.3%
Native Hawaiian or other Pacific Islander 0 0.0%
White 94 81.0%
Prefer not to answer 5 4.3%

D133. Personal Characteristics - Race/Ethnicity (reporting only)

  N % of
Total

Hispanic (regardless of race) 3 2.6%
American Indian/Alaska Native/First Nation 0 0.0%
Asian 9 7.8%
Black or African American 4 3.5%
Native Hawaiian or other Pacific Islander 0 0.0%
White 88 76.5%
Two or more races 4 3.5%
Race and ethnicity unknown 7 6.1%

% Resp = 100.0%

N = 115

D134. Personal Characteristics - Are you an international student (i.e., not a US citizen or permanent
resident)?
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  N % of
Total

No 113 98.3%
Yes 2 1.7%
Prefer not to answer 0 0.0%

% Resp = 100.0%

N = 115

D135. Personal Characteristics - Did either of your parents/guardians graduate from college?

  N % of
Total

No 13 11.4%
Yes 101 88.6%
Don't know 0 0.0%

% Resp = 99.1%

N = 114

Population. Population Code

  N % of
Total

Early Childhood/Elementary 30 26.1%
Secondary 41 35.7%
Special Education: Initial Licensure 22 19.1%
Special Education: Added Endorsement 13 11.3%
English as a Second Language 4 3.5%
Reading Specialist 5 4.4%

% Resp = 100.0%

N = 115

OQ1. Institution Specific Questions - ALL: What degree program did you complete at Vanderbilt?
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  N % of
Total

Undergraduate 39 33.9%
Graduate 72 62.6%
Certification only 4 3.5%

% Resp = 100.0%

N = 115

OQ2. Institution Specific Questions - ALL: Are you teaching in the area you were trained in at Peabody?

  N % of
Total

Yes 87 79.1%
No 23 20.9%

% Resp = 95.7%

N = 110

OQ3. Institution Specific Questions - ALL: Are you teaching in a high needs school?

  N % of
Total

Yes 47 42.3%
No 64 57.7%

% Resp = 96.5%

N = 111

OQ4. Institution Specific Questions - ALL: Do you have a leadership role in your school?
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  N % of
Total

Team Lead 19 33.9%
Mentor to Beginning Teacher 7 12.5%
Coordinator 6 10.7%
Other: 24 42.9%

% Resp = 48.7%

N = 56

OQ5. Institution Specific Questions - ALL: Have you been promoted?

  N % of
Total

Yes 13 12.6%
No 90 87.4%

% Resp = 89.6%

N = 103

OQ6. Institution Specific Questions - ALL: Have you received any awards (e.g. teacher of the year, etc.)?

  N % of
Total

Yes 17 16.2%
No 88 83.8%

% Resp = 91.3%

N = 105

OQ7. Institution Specific Questions - T&L ONLY: To what degree did your education program develop your
understanding of research-based teaching practices?
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  N % of
Total

not helpful 0 0.0%
only a little helpful 1 1.4%
somewhat helpful 3 4.2%
helpful 16 22.5%
very helpful 21 29.6%
strongly helpful 13 18.3%
extremely helpful 17 23.9%

% Resp = 61.7%

N = 71

OQ8. Institution Specific Questions - T&L ONLY: To what degree did your education program develop both
your understanding and performance of research-based teaching practices?

  N % of
Total

not helpful 0 0.0%
only a little helpful 3 4.4%
somewhat helpful 3 4.4%
helpful 15 22.1%
very helpful 26 38.2%
strongly helpful 9 13.2%
extremely helpful 12 17.7%

% Resp = 59.1%

N = 68

OQ9. Institution Specific Questions - FOR SPED ONLY: I
learned an ample number of academic strategies that can be
applied in my classroom. (Response scale 1 [disagree] to 7
[agree])

  N % of
Total

(1) 1 0 0.0%
(2) 2 1 2.3%
(3) 3 3 7.0%
(4) 4 4 9.3%
(5) 5 11 25.6%
(6) 6 8 18.6%
(7) 7 16 37.2%

% Resp = 37.4%

N = 43

Mean = 5.63

Std Dev = 1.36

OQ10. Institution Specific Questions - FOR SPED ONLY: I
learned an ample number of classroom management
strategies that can be applied in my classroom. (Response
scale 1 [disagree] to 7 [agree])

  N % of
Total

(1) 1 0 0.0%
(2) 2 2 4.9%
(3) 3 4 9.8%
(4) 4 4 9.8%
(5) 5 6 14.6%
(6) 6 6 14.6%
(7) 7 19 46.3%

% Resp = 35.7%

N = 41

Mean = 5.63

Std Dev = 1.59

OQ11. Institution Specific Questions - FOR SPED ONLY: I
learned skills to effectively collaborate with other school
personnel, families, and community agencies. (Response scale
1 [disagree] to 7 [agree])

  N % of
Total

(1) 1 0 0.0%
(2) 2 1 2.3%
(3) 3 0 0.0%

% Resp = 37.4%

N = 43

Mean = 5.60

Std Dev = 1.22

Skyfactor - Copyright 2020 16 of 17



Report Page 2  of 2

(4) 4 8 18.6%
(5) 5 10 23.3%
(6) 6 11 25.6%
(7) 7 13 30.2%

Show up to 100 Question(s) per Report Page

back to top

Report: Survey Snapshot

Report Generated: 6/25/2020 9:26 AM

Benchworks Teacher Education Alumni Assessment (Order: 46238)

Population: Vanderbilt University > All Respondents (no filter
selected)

Skyfactor - Copyright 2020 17 of 17


	AlumniSurvey1
	Export (7)

