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Survey results in the order the questions appear on the actual survey

Order: 43980 > 2018-19 Benchworks Teacher Education Alumni Assessment

Population:  Vanderbilt University > All Respondents (no filter selected)   (116  responses)

Survey Statistics: No. Attempted = 436 No. Responded = 116 % Responding = 26.6%

Show up to 100 Question(s) per Report Page

Q001. School Activities - How satisfied are you with the
quality of the following experiences: Student teaching   N % of

Total
(1) Not at all 1 1.1%
(2) 0 0.0%
(3) 3 3.3%
(4) Moderately 5 5.4%
(5) 17 18.5%
(6) 29 31.5%
(7) Extremely 37 40.2%

% Resp = 79.3%

N = 92

Mean = 5.96

Std Dev = 1.17

Q002. School Activities - How satisfied are you with the
quality of the following experiences: Practicum/field-based
experience

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 5 4.4%
(4) Moderately 11 9.7%
(5) 22 19.3%
(6) 39 34.2%
(7) Extremely 36 31.6%

% Resp = 98.3%

N = 114

Mean = 5.76

Std Dev = 1.17

Q003. School Activities - How satisfied are you with the
quality of the following experiences: Informal faculty contact   N % of

Total
(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 2 1.8%
(4) Moderately 16 14.3%
(5) 10 8.9%
(6) 23 20.5%
(7) Extremely 60 53.6%

% Resp = 96.6%

N = 112

Mean = 6.07

Std Dev = 1.22

Q004. School Activities - How satisfied are you with the
quality of the following experiences: Guidance from advisor   N % of

Total
(1) Not at all 1 0.9%
(2) 5 4.4%
(3) 5 4.4%
(4) Moderately 18 15.8%
(5) 19 16.7%
(6) 20 17.5%
(7) Extremely 46 40.4%

% Resp = 98.3%

N = 114

Mean = 5.57

Std Dev = 1.53

Q005. Career Success - To what extent did the teacher
education program: Expand your career options   N % of

Total
(1) Not at all 5 4.4%
(2) 3 2.6%
(3) 1 0.9%
(4) Moderately 11 9.6%
(5) 13 11.3%
(6) 33 28.7%
(7) Extremely 49 42.6%

% Resp = 99.1%

N = 115

Mean = 5.77

Std Dev = 1.57

Q006. Career Success - To what extent did the teacher
education program: Assist you in selecting a career   N % of

Total
(1) Not at all 2 1.9%
(2) 5 4.7%
(3) 5 4.7%

% Resp = 92.2%

N = 107

Mean = 5.53

Std Dev = 1.59

Select QuestionsAll Questions
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(4) Moderately 17 15.9%
(5) 11 10.3%
(6) 27 25.2%
(7) Extremely 40 37.4%

Q007. Career Success - To what extent did the teacher
education program: Provide access to alumni   N % of

Total
(1) Not at all 10 9.5%
(2) 11 10.5%
(3) 9 8.6%
(4) Moderately 24 22.9%
(5) 23 21.9%
(6) 14 13.3%
(7) Extremely 14 13.3%

% Resp = 90.5%

N = 105

Mean = 4.30

Std Dev = 1.79

Q008. Career Success - To what extent did the teacher
education program: Provide access to employers   N % of

Total
(1) Not at all 8 7.4%
(2) 3 2.8%
(3) 6 5.6%
(4) Moderately 14 13.0%
(5) 16 14.8%
(6) 33 30.6%
(7) Extremely 28 25.9%

% Resp = 93.1%

N = 108

Mean = 5.20

Std Dev = 1.76

Q009. Career Success - To what extent did the teacher
education program: Increase your earning potential   N % of

Total
(1) Not at all 10 9.0%
(2) 11 9.9%
(3) 12 10.8%
(4) Moderately 24 21.6%
(5) 17 15.3%
(6) 18 16.2%
(7) Extremely 19 17.1%

% Resp = 95.7%

N = 111

Mean = 4.41

Std Dev = 1.87

Q010. Career Success - To what extent did the teacher
education program: Enhance your upward mobility   N % of

Total
(1) Not at all 5 4.4%
(2) 7 6.2%
(3) 9 8.0%
(4) Moderately 21 18.6%
(5) 23 20.4%
(6) 25 22.1%
(7) Extremely 23 20.4%

% Resp = 97.4%

N = 113

Mean = 4.92

Std Dev = 1.67

Q011. Career Success - To what extent did the teacher
education program: Provide interpersonal skills necessary to
succeed

  N % of
Total

(1) Not at all 3 2.7%
(2) 5 4.5%
(3) 7 6.3%
(4) Moderately 14 12.5%
(5) 17 15.2%
(6) 29 25.9%
(7) Extremely 37 33.0%

% Resp = 96.6%

N = 112

Mean = 5.43

Std Dev = 1.61

Q012. Career Success - To what extent did the teacher
education program: Provide teaching skills necessary to
succeed

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 2 1.7%
(4) Moderately 8 7.0%
(5) 15 13.0%
(6) 27 23.5%
(7) Extremely 62 53.9%

% Resp = 99.1%

N = 115

Mean = 6.18

Std Dev = 1.10

Q013. Career Choice - How satisfied are you with your:
Decision to be a teacher   N % of

Total
(1) Very dissatisfied 0 0.0%

% Resp = 94.0%

N = 109
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(2) Moderately dissatisfied 3 2.8%
(3) Slightly dissatisfied 5 4.6%
(4) Neutral 5 4.6%
(5) Slightly satisfied 8 7.3%
(6) Moderately satisfied 34 31.2%
(7) Very satisfied 54 49.5%

Mean = 6.08

Std Dev = 1.26

Q014. Career Choice - How satisfied are you with your: Choice
of teaching level (i.e., elementary education, middle school)   N % of

Total
(1) Very dissatisfied 1 0.9%
(2) Moderately dissatisfied 0 0.0%
(3) Slightly dissatisfied 0 0.0%
(4) Neutral 5 4.6%
(5) Slightly satisfied 4 3.6%
(6) Moderately satisfied 20 18.2%
(7) Very satisfied 80 72.7%

% Resp = 94.8%

N = 110

Mean = 6.55

Std Dev = 0.93

Q015. Career Choice - How satisfied are you with your: Choice
of employer/graduate school   N % of

Total
(1) Very dissatisfied 2 1.8%
(2) Moderately dissatisfied 0 0.0%
(3) Slightly dissatisfied 3 2.7%
(4) Neutral 7 6.2%
(5) Slightly satisfied 10 8.9%
(6) Moderately satisfied 30 26.6%
(7) Very satisfied 61 54.0%

% Resp = 97.4%

N = 113

Mean = 6.16

Std Dev = 1.24

Q016. Assessment - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to apply
knowledge of assessment strategies to: Align assessments
with relevant standards

  N % of
Total

(1) Not at all 3 2.8%
(2) 0 0.0%
(3) 4 3.8%
(4) Moderately 14 13.2%
(5) 15 14.2%
(6) 25 23.6%
(7) Extremely 45 42.5%

% Resp = 91.4%

N = 106

Mean = 5.76

Std Dev = 1.44

Q017. Assessment - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to apply
knowledge of assessment strategies to: Create effective
assignments for all students

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 2 1.9%
(4) Moderately 5 4.7%
(5) 5 4.7%
(6) 24 22.4%
(7) Extremely 71 66.4%

% Resp = 92.2%

N = 107

Mean = 6.47

Std Dev = 0.92

Q018. Assessment - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to apply
knowledge of assessment strategies to: Provide evidence of
student academic growth

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 8 7.5%
(5) 4 3.7%
(6) 28 26.2%
(7) Extremely 66 61.7%

% Resp = 92.2%

N = 107

Mean = 6.40

Std Dev = 0.94

Q019. Assessment - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to apply
knowledge of assessment strategies to: Provide timely
feedback to students regarding their academic progress

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 3 3.0%
(4) Moderately 9 8.9%
(5) 14 13.9%
(6) 29 28.7%
(7) Extremely 46 45.5%

% Resp = 87.1%

N = 101

Mean = 6.05

Std Dev = 1.10
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Q020. Classroom Management - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to create a productive classroom environment which: Actively
engages students in the learning process

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 2 1.9%
(5) 4 3.7%
(6) 14 13.0%
(7) Extremely 88 81.5%

% Resp = 93.1%

N = 108

Mean = 6.74

Std Dev = 0.61

Q021. Classroom Management - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to create a productive classroom environment which:
Establishes appropriate expectations for student behavior

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 2 1.8%
(5) 7 6.4%
(6) 12 11.0%
(7) Extremely 88 80.7%

% Resp = 94.0%

N = 109

Mean = 6.71

Std Dev = 0.67

Q022. Classroom Management - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to create a productive classroom environment which: Is safe

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 4 3.7%
(5) 4 3.7%
(6) 14 13.0%
(7) Extremely 86 79.6%

% Resp = 93.1%

N = 108

Mean = 6.69

Std Dev = 0.72

Q023. Classroom Management - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to create a productive classroom environment which: Reflects
appropriate classroom management skills

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 4 3.7%
(5) 7 6.5%
(6) 24 22.2%
(7) Extremely 73 67.6%

% Resp = 93.1%

N = 108

Mean = 6.54

Std Dev = 0.77

Q024. Content - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to exhibit
a mastery of relevant content related to: Theories of student
development

  N % of
Total

(1) Not at all 1 0.9%
(2) 2 1.8%
(3) 9 8.1%
(4) Moderately 23 20.7%
(5) 25 22.5%
(6) 20 18.0%
(7) Extremely 31 27.9%

% Resp = 95.7%

N = 111

Mean = 5.28

Std Dev = 1.43

Q025. Content - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to exhibit
a mastery of relevant content related to: Theories of student
learning

  N % of
Total

(1) Not at all 1 0.9%
(2) 3 2.7%
(3) 5 4.6%
(4) Moderately 15 13.6%
(5) 25 22.7%
(6) 25 22.7%
(7) Extremely 36 32.7%

% Resp = 94.8%

N = 110

Mean = 5.54

Std Dev = 1.40

Q026. Content - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to exhibit
a mastery of relevant content related to: Theories of teaching
methods (i.e., pedagogy)

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 3 2.7%
(4) Moderately 13 11.7%
(5) 24 21.6%
(6) 33 29.7%

% Resp = 95.7%

N = 111

Mean = 5.77

Std Dev = 1.16
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(7) Extremely 37 33.3%

Q027. Content - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to exhibit
a mastery of relevant content related to: Your content field

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 5 4.7%
(5) 6 5.6%
(6) 32 29.9%
(7) Extremely 64 59.8%

% Resp = 92.2%

N = 107

Mean = 6.45

Std Dev = 0.80

Q028. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Customizing instruction
for diverse learners

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 3 2.7%
(4) Moderately 6 5.5%
(5) 5 4.6%
(6) 26 23.6%
(7) Extremely 70 63.6%

% Resp = 94.8%

N = 110

Mean = 6.40

Std Dev = 0.99

Q029. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Establishing equity in the
classroom

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 2 1.8%
(4) Moderately 7 6.4%
(5) 9 8.2%
(6) 19 17.3%
(7) Extremely 73 66.4%

% Resp = 94.8%

N = 110

Mean = 6.40

Std Dev = 1.00

Q030. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Fostering an inclusive
learning environment

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 2 1.8%
(4) Moderately 2 1.8%
(5) 6 5.5%
(6) 17 15.6%
(7) Extremely 82 75.2%

% Resp = 94.0%

N = 109

Mean = 6.61

Std Dev = 0.82

Q031. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Implementing strategies
for providing equal access to knowledge and skills for all
students

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 3 2.7%
(5) 8 7.3%
(6) 18 16.4%
(7) Extremely 80 72.7%

% Resp = 94.8%

N = 110

Mean = 6.57

Std Dev = 0.81

Q032. Diversity - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to reflect
the value of diversity in teaching by: Relating positively to
diverse students

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 2 1.9%
(4) Moderately 4 3.7%
(5) 7 6.5%
(6) 16 15.0%
(7) Extremely 77 72.0%

% Resp = 92.2%

N = 107

Mean = 6.49

Std Dev = 1.01

Q033. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Engages
students in critical thinking

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.9%
(3) 2 1.9%
(4) Moderately 7 6.5%

% Resp = 93.1%

N = 108

Mean = 6.07

Std Dev = 1.16
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(5) 16 14.8%
(6) 29 26.9%
(7) Extremely 52 48.2%

Q034. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Engages
students in classroom collaborative problem solving

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 5 4.7%
(4) Moderately 8 7.6%
(5) 15 14.2%
(6) 28 26.4%
(7) Extremely 49 46.2%

% Resp = 91.4%

N = 106

Mean = 5.99

Std Dev = 1.22

Q035. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Fosters
student development in relevant areas (i.e., intellectual,
personal, social)

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 6 5.6%
(5) 10 9.3%
(6) 29 26.9%
(7) Extremely 62 57.4%

% Resp = 93.1%

N = 108

Mean = 6.34

Std Dev = 0.92

Q036. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Is
responsive to student questions

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 1 1.0%
(4) Moderately 8 7.6%
(5) 12 11.4%
(6) 31 29.5%
(7) Extremely 53 50.5%

% Resp = 90.5%

N = 105

Mean = 6.21

Std Dev = 0.98

Q037. Instruction - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
demonstrate effective classroom instruction which: Makes
subject matter meaningful to all students

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 7 6.5%
(5) 14 13.1%
(6) 24 22.4%
(7) Extremely 62 57.9%

% Resp = 92.2%

N = 107

Mean = 6.32

Std Dev = 0.93

Q038. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Align to relevant
content standards

  N % of
Total

(1) Not at all 2 1.9%
(2) 2 1.9%
(3) 6 5.7%
(4) Moderately 14 13.3%
(5) 16 15.2%
(6) 27 25.7%
(7) Extremely 38 36.2%

% Resp = 90.5%

N = 105

Mean = 5.60

Std Dev = 1.48

Q039. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Are appropriately paced
and structured

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 7 6.5%
(5) 13 12.2%
(6) 37 34.6%
(7) Extremely 48 44.9%

% Resp = 92.2%

N = 107

Mean = 6.13

Std Dev = 1.02

Q040. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Are modified according

  N % of
Total

(1) Not at all 0 0.0%

% Resp = 92.2%

N = 107
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to the needs of all students (2) 1 0.9%
(3) 5 4.7%
(4) Moderately 4 3.7%
(5) 7 6.5%
(6) 20 18.7%
(7) Extremely 70 65.4%

Mean = 6.34

Std Dev = 1.15

Q041. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Encourage multiple
means of student communication (i.e., listening, speaking,
writing)

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.9%
(3) 4 3.8%
(4) Moderately 8 7.6%
(5) 8 7.6%
(6) 33 31.1%
(7) Extremely 51 48.1%

% Resp = 91.4%

N = 106

Mean = 6.07

Std Dev = 1.22

Q042. Lesson Planning - Regarding your current job or
graduate school performance, how IMPORTANT is the ability
to develop effective lesson plans that: Integrate activities and
materials effectively

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.9%
(3) 4 3.8%
(4) Moderately 3 2.8%
(5) 14 13.2%
(6) 30 28.3%
(7) Extremely 53 50.0%

% Resp = 91.4%

N = 106

Mean = 6.12

Std Dev = 1.17

Q043. Professional Development - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to display appropriate professional skills through:
Articulating basic professional values and beliefs

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 7 6.3%
(4) Moderately 13 11.7%
(5) 24 21.6%
(6) 25 22.5%
(7) Extremely 42 37.8%

% Resp = 95.7%

N = 111

Mean = 5.74

Std Dev = 1.25

Q044. Professional Development - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to display appropriate professional skills through:
Assessing your strengths and weaknesses as a teacher

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 2 1.9%
(4) Moderately 6 5.6%
(5) 23 21.3%
(6) 21 19.4%
(7) Extremely 56 51.9%

% Resp = 93.1%

N = 108

Mean = 6.14

Std Dev = 1.05

Q045. Professional Development - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to display appropriate professional skills through:
Demonstrating a commitment to teaching

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 12 11.3%
(5) 21 19.8%
(6) 21 19.8%
(7) Extremely 51 48.1%

% Resp = 91.4%

N = 106

Mean = 6.03

Std Dev = 1.10

Q046. Professional Development - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to display appropriate professional skills through:
Demonstrating an understanding of professional codes of
ethics

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 2 1.8%
(4) Moderately 14 12.8%
(5) 15 13.8%
(6) 22 20.2%
(7) Extremely 56 51.4%

% Resp = 94.0%

N = 109

Mean = 6.06

Std Dev = 1.15
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Q047. Professional Relationships - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to build collaborative professional relationships with:
Colleagues in your school

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 3 2.7%
(5) 9 8.2%
(6) 28 25.5%
(7) Extremely 70 63.6%

% Resp = 94.8%

N = 110

Mean = 6.50

Std Dev = 0.76

Q048. Professional Relationships - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to build collaborative professional relationships with:
Families/guardians of students

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 5 4.6%
(5) 18 16.7%
(6) 23 21.3%
(7) Extremely 60 55.6%

% Resp = 93.1%

N = 108

Mean = 6.22

Std Dev = 1.08

Q049. Professional Relationships - Regarding your current job
or graduate school performance, how IMPORTANT is the
ability to build collaborative professional relationships with:
Students

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 0 0.0%
(4) Moderately 0 0.0%
(5) 1 0.9%
(6) 15 13.9%
(7) Extremely 92 85.2%

% Resp = 93.1%

N = 108

Mean = 6.84

Std Dev = 0.39

Q050. Technology - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
integrate technology into the teaching experience to: Assess
student learning

  N % of
Total

(1) Not at all 6 5.5%
(2) 2 1.8%
(3) 6 5.5%
(4) Moderately 33 30.3%
(5) 21 19.3%
(6) 21 19.3%
(7) Extremely 20 18.4%

% Resp = 94.0%

N = 109

Mean = 4.87

Std Dev = 1.57

Q051. Technology - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
integrate technology into the teaching experience to: Improve
the classroom experience

  N % of
Total

(1) Not at all 3 2.8%
(2) 1 0.9%
(3) 6 5.5%
(4) Moderately 26 23.9%
(5) 20 18.4%
(6) 34 31.2%
(7) Extremely 19 17.4%

% Resp = 94.0%

N = 109

Mean = 5.17

Std Dev = 1.40

Q052. Technology - Regarding your current job or graduate
school performance, how IMPORTANT is the ability to
integrate technology into the teaching experience to: Enhance
student learning

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 8 7.3%
(4) Moderately 26 23.6%
(5) 15 13.6%
(6) 34 30.9%
(7) Extremely 26 23.6%

% Resp = 94.8%

N = 110

Mean = 5.37

Std Dev = 1.31

Q053. Assessment - How well did the teacher education
program enhance your ability to apply knowledge of
assessment strategies to: Align assessments with relevant
standards

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 4 3.8%
(4) Moderately 12 11.3%
(5) 29 27.4%
(6) 23 21.7%

% Resp = 91.4%

N = 106

Mean = 5.69

Std Dev = 1.25
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(7) Extremely 37 34.9%

Q054. Assessment - How well did the teacher education
program enhance your ability to apply knowledge of
assessment strategies to: Create effective assignments for all
students

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 4 3.8%
(4) Moderately 9 8.5%
(5) 18 17.0%
(6) 36 34.0%
(7) Extremely 37 34.9%

% Resp = 91.4%

N = 106

Mean = 5.81

Std Dev = 1.24

Q055. Assessment - How well did the teacher education
program enhance your ability to apply knowledge of
assessment strategies to: Provide evidence of student
academic growth

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 2 1.9%
(4) Moderately 11 10.3%
(5) 23 21.5%
(6) 29 27.1%
(7) Extremely 40 37.4%

% Resp = 92.2%

N = 107

Mean = 5.81

Std Dev = 1.23

Q056. Assessment - How well did the teacher education
program enhance your ability to apply knowledge of
assessment strategies to: Provide timely feedback to students
regarding their academic progress

  N % of
Total

(1) Not at all 1 1.0%
(2) 1 1.0%
(3) 6 5.8%
(4) Moderately 13 12.5%
(5) 25 24.0%
(6) 27 26.0%
(7) Extremely 31 29.8%

% Resp = 89.7%

N = 104

Mean = 5.55

Std Dev = 1.32

Q057. Classroom Management - How well did the teacher
education program enhance your ability to create a productive
classroom environment which: Actively engages students in
the learning process

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 4 3.7%
(4) Moderately 8 7.5%
(5) 15 14.0%
(6) 34 31.8%
(7) Extremely 45 42.1%

% Resp = 92.2%

N = 107

Mean = 5.97

Std Dev = 1.20

Q058. Classroom Management - How well did the teacher
education program enhance your ability to create a productive
classroom environment which: Establishes appropriate
expectations for student behavior

  N % of
Total

(1) Not at all 2 1.9%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 15 14.2%
(5) 20 18.9%
(6) 23 21.7%
(7) Extremely 45 42.5%

% Resp = 91.4%

N = 106

Mean = 5.83

Std Dev = 1.31

Q059. Classroom Management - How well did the teacher
education program enhance your ability to create a productive
classroom environment which: Is safe

  N % of
Total

(1) Not at all 2 1.9%
(2) 2 1.9%
(3) 1 0.9%
(4) Moderately 16 15.1%
(5) 14 13.2%
(6) 30 28.3%
(7) Extremely 41 38.7%

% Resp = 91.4%

N = 106

Mean = 5.75

Std Dev = 1.39

Q060. Classroom Management - How well did the teacher
education program enhance your ability to create a productive
classroom environment which: Reflects appropriate classroom
management skills

  N % of
Total

(1) Not at all 2 1.9%
(2) 1 0.9%
(3) 8 7.5%
(4) Moderately 14 13.1%

% Resp = 92.2%

N = 107

Mean = 5.56

Std Dev = 1.47
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(5) 20 18.7%
(6) 23 21.5%
(7) Extremely 39 36.5%

Q061. Content - How well did the teacher education program
enhance your ability to exhibit a mastery of relevant content
related to: Theories of student development

  N % of
Total

(1) Not at all 2 1.9%
(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 9 8.3%
(5) 26 24.1%
(6) 28 25.9%
(7) Extremely 41 38.0%

% Resp = 93.1%

N = 108

Mean = 5.81

Std Dev = 1.27

Q062. Content - How well did the teacher education program
enhance your ability to exhibit a mastery of relevant content
related to: Theories of student learning

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 6 5.6%
(5) 22 20.6%
(6) 29 27.1%
(7) Extremely 48 44.9%

% Resp = 92.2%

N = 107

Mean = 6.06

Std Dev = 1.09

Q063. Content - How well did the teacher education program
enhance your ability to exhibit a mastery of relevant content
related to: Theories of teaching methods (i.e., pedagogy)

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 8 7.5%
(5) 18 16.8%
(6) 32 29.9%
(7) Extremely 46 43.0%

% Resp = 92.2%

N = 107

Mean = 6.00

Std Dev = 1.17

Q064. Content - How well did the teacher education program
enhance your ability to exhibit a mastery of relevant content
related to: Your content field

  N % of
Total

(1) Not at all 1 1.0%
(2) 1 1.0%
(3) 1 1.0%
(4) Moderately 4 3.9%
(5) 13 12.5%
(6) 28 26.9%
(7) Extremely 56 53.9%

% Resp = 89.7%

N = 104

Mean = 6.22

Std Dev = 1.12

Q065. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Customizing instruction for diverse learners

  N % of
Total

(1) Not at all 1 0.9%
(2) 4 3.7%
(3) 1 0.9%
(4) Moderately 20 18.7%
(5) 9 8.4%
(6) 26 24.3%
(7) Extremely 46 43.0%

% Resp = 92.2%

N = 107

Mean = 5.75

Std Dev = 1.45

Q066. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Establishing equity in the classroom

  N % of
Total

(1) Not at all 1 0.9%
(2) 3 2.8%
(3) 4 3.8%
(4) Moderately 13 12.3%
(5) 13 12.3%
(6) 30 28.3%
(7) Extremely 42 39.6%

% Resp = 91.4%

N = 106

Mean = 5.75

Std Dev = 1.41

Q067. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Fostering an inclusive learning environment

  N % of
Total

(1) Not at all 1 0.9%

% Resp = 91.4%

N = 106
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(2) 2 1.9%
(3) 3 2.8%
(4) Moderately 12 11.3%
(5) 11 10.4%
(6) 28 26.4%
(7) Extremely 49 46.2%

Mean = 5.92

Std Dev = 1.34

Q068. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Implementing strategies for providing equal
access to knowledge and skills for all students

  N % of
Total

(1) Not at all 1 0.9%
(2) 4 3.7%
(3) 1 0.9%
(4) Moderately 11 10.3%
(5) 15 14.0%
(6) 30 28.0%
(7) Extremely 45 42.1%

% Resp = 92.2%

N = 107

Mean = 5.85

Std Dev = 1.37

Q069. Diversity - How well did the teacher education program
enhance your ability to reflect the value of diversity in
teaching by: Relating positively to diverse students

  N % of
Total

(1) Not at all 2 1.9%
(2) 2 1.9%
(3) 4 3.8%
(4) Moderately 10 9.4%
(5) 7 6.6%
(6) 37 34.9%
(7) Extremely 44 41.5%

% Resp = 91.4%

N = 106

Mean = 5.88

Std Dev = 1.40

Q070. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Engages students in critical
thinking

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 9 8.4%
(4) Moderately 11 10.3%
(5) 18 16.8%
(6) 24 22.4%
(7) Extremely 45 42.1%

% Resp = 92.2%

N = 107

Mean = 5.79

Std Dev = 1.31

Q071. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Engages students in
collaborative problem solving

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 6 5.6%
(4) Moderately 13 12.2%
(5) 23 21.5%
(6) 27 25.2%
(7) Extremely 36 33.6%

% Resp = 92.2%

N = 107

Mean = 5.63

Std Dev = 1.34

Q072. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Fosters student development in
relevant areas (i.e., intellectual, personal, social)

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 2 1.9%
(4) Moderately 17 15.9%
(5) 15 14.0%
(6) 34 31.8%
(7) Extremely 38 35.5%

% Resp = 92.2%

N = 107

Mean = 5.79

Std Dev = 1.22

Q073. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Is responsive to student
questions

  N % of
Total

(1) Not at all 1 0.9%
(2) 2 1.9%
(3) 4 3.8%
(4) Moderately 10 9.4%
(5) 16 15.1%
(6) 35 33.0%
(7) Extremely 38 35.9%

% Resp = 91.4%

N = 106

Mean = 5.78

Std Dev = 1.31
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Q074. Instruction - How well did the teacher education
program enhance your ability to demonstrate effective
classroom instruction which: Makes subject matter meaningful
to all students

  N % of
Total

(1) Not at all 1 1.0%
(2) 1 1.0%
(3) 4 3.8%
(4) Moderately 7 6.7%
(5) 18 17.1%
(6) 34 32.4%
(7) Extremely 40 38.1%

% Resp = 90.5%

N = 105

Mean = 5.88

Std Dev = 1.24

Q075. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Align to relevant content standards

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.9%
(3) 3 2.8%
(4) Moderately 13 12.0%
(5) 15 13.9%
(6) 23 21.3%
(7) Extremely 52 48.2%

% Resp = 93.1%

N = 108

Mean = 5.94

Std Dev = 1.28

Q076. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Are appropriately paced and structured

  N % of
Total

(1) Not at all 0 0.0%
(2) 2 1.9%
(3) 4 3.7%
(4) Moderately 10 9.3%
(5) 24 22.2%
(6) 25 23.2%
(7) Extremely 43 39.8%

% Resp = 93.1%

N = 108

Mean = 5.81

Std Dev = 1.26

Q077. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Are modified according to the needs of all students

  N % of
Total

(1) Not at all 1 0.9%
(2) 2 1.9%
(3) 4 3.8%
(4) Moderately 3 2.8%
(5) 15 14.2%
(6) 31 29.3%
(7) Extremely 50 47.2%

% Resp = 91.4%

N = 106

Mean = 6.04

Std Dev = 1.27

Q078. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Encourage multiple means of student communication
(i.e., listening, speaking, writing)

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 4 3.7%
(4) Moderately 6 5.6%
(5) 18 16.8%
(6) 28 26.2%
(7) Extremely 50 46.7%

% Resp = 92.2%

N = 107

Mean = 6.04

Std Dev = 1.16

Q079. Lesson Planning - How well did the teacher education
program enhance your ability to develop effective lesson plans
that: Integrate activities and materials effectively

  N % of
Total

(1) Not at all 0 0.0%
(2) 1 0.9%
(3) 4 3.7%
(4) Moderately 10 9.4%
(5) 14 13.1%
(6) 32 29.9%
(7) Extremely 46 43.0%

% Resp = 92.2%

N = 107

Mean = 5.96

Std Dev = 1.19

Q080. Professional Development - How well did the teacher
education program enhance your ability to display appropriate
professional skills through: Articulating basic professional
values and beliefs

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 3 2.8%
(4) Moderately 7 6.5%
(5) 22 20.4%
(6) 29 26.9%

% Resp = 93.1%

N = 108

Mean = 5.96

Std Dev = 1.17
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(7) Extremely 46 42.6%

Q081. Professional Development - How well did the teacher
education program enhance your ability to display appropriate
professional skills through: Assessing your strengths and
weaknesses as a teacher

  N % of
Total

(1) Not at all 0 0.0%
(2) 0 0.0%
(3) 1 0.9%
(4) Moderately 7 6.5%
(5) 16 15.0%
(6) 27 25.2%
(7) Extremely 56 52.3%

% Resp = 92.2%

N = 107

Mean = 6.21

Std Dev = 0.99

Q082. Professional Development - How well did the teacher
education program enhance your ability to display appropriate
professional skills through: Demonstrating a commitment to
teaching

  N % of
Total

(1) Not at all 1 0.9%
(2) 0 0.0%
(3) 2 1.9%
(4) Moderately 9 8.4%
(5) 13 12.2%
(6) 27 25.2%
(7) Extremely 55 51.4%

% Resp = 92.2%

N = 107

Mean = 6.12

Std Dev = 1.17

Q083. Professional Development - How well did the teacher
education program enhance your ability to display appropriate
professional skills through: Demonstrating an understanding
of professional codes of ethics

  N % of
Total

(1) Not at all 1 1.0%
(2) 0 0.0%
(3) 2 1.9%
(4) Moderately 9 8.6%
(5) 14 13.3%
(6) 29 27.6%
(7) Extremely 50 47.6%

% Resp = 90.5%

N = 105

Mean = 6.07

Std Dev = 1.17

Q084. Professional Relationships - How well did the teacher
education program enhance your ability to build collaborative
professional relationships with: Colleagues in your school

  N % of
Total

(1) Not at all 3 2.8%
(2) 1 0.9%
(3) 6 5.6%
(4) Moderately 16 15.0%
(5) 24 22.4%
(6) 26 24.3%
(7) Extremely 31 29.0%

% Resp = 92.2%

N = 107

Mean = 5.42

Std Dev = 1.46

Q085. Professional Relationships - How well did the teacher
education program enhance your ability to build collaborative
professional relationships with: Families/guardians of
students

  N % of
Total

(1) Not at all 4 3.8%
(2) 4 3.8%
(3) 7 6.6%
(4) Moderately 16 15.1%
(5) 27 25.5%
(6) 25 23.6%
(7) Extremely 23 21.7%

% Resp = 91.4%

N = 106

Mean = 5.12

Std Dev = 1.56

Q086. Professional Relationships - How well did the teacher
education program enhance your ability to build collaborative
professional relationships with: Students

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 2 1.9%
(4) Moderately 7 6.5%
(5) 12 11.1%
(6) 37 34.3%
(7) Extremely 48 44.4%

% Resp = 93.1%

N = 108

Mean = 6.06

Std Dev = 1.16

Q087. Technology - How well did the teacher education
program enhance your ability to integrate technology into the
teaching experience to: Assess student learning

  N % of
Total

(1) Not at all 3 2.8%
(2) 7 6.5%
(3) 14 13.1%
(4) Moderately 26 24.3%

% Resp = 92.2%

N = 107

Mean = 4.67

Std Dev = 1.61
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(5) 27 25.2%
(6) 8 7.5%
(7) Extremely 22 20.6%

Q088. Technology - How well did the teacher education
program enhance your ability to integrate technology into the
teaching experience to: Improve the classroom experience

  N % of
Total

(1) Not at all 1 0.9%
(2) 6 5.6%
(3) 9 8.4%
(4) Moderately 24 22.4%
(5) 26 24.3%
(6) 16 15.0%
(7) Extremely 25 23.4%

% Resp = 92.2%

N = 107

Mean = 5.02

Std Dev = 1.52

Q089. Technology - How well did the teacher education
program enhance your ability to integrate technology into the
teaching experience to: Enhance student learning

  N % of
Total

(1) Not at all 1 0.9%
(2) 7 6.5%
(3) 8 7.5%
(4) Moderately 26 24.3%
(5) 17 15.9%
(6) 23 21.5%
(7) Extremely 25 23.4%

% Resp = 92.2%

N = 107

Mean = 5.06

Std Dev = 1.56

Q090. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Were you
satisfied with the teacher education program?

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 4 3.5%
(4) Moderately 4 3.5%
(5) 15 13.0%
(6) 39 33.9%
(7) Extremely 51 44.4%

% Resp = 99.1%

N = 115

Mean = 6.06

Std Dev = 1.17

Q091. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Would you
recommend the teacher education program to a close friend?

  N % of
Total

(1) Not at all 1 0.9%
(2) 4 3.5%
(3) 3 2.6%
(4) Moderately 7 6.1%
(5) 11 9.7%
(6) 29 25.4%
(7) Extremely 59 51.8%

% Resp = 98.3%

N = 114

Mean = 6.04

Std Dev = 1.37

Q092. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Did the teacher
education program provide a positive academic experience?

  N % of
Total

(1) Not at all 2 1.7%
(2) 0 0.0%
(3) 2 1.7%
(4) Moderately 7 6.1%
(5) 7 6.1%
(6) 37 32.2%
(7) Extremely 60 52.2%

% Resp = 99.1%

N = 115

Mean = 6.20

Std Dev = 1.17

Q093. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Were you
challenged to do your best academic work?

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 3 2.6%
(4) Moderately 5 4.4%
(5) 10 8.7%
(6) 38 33.0%
(7) Extremely 57 49.6%

% Resp = 99.1%

N = 115

Mean = 6.17

Std Dev = 1.15

Q094. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Were you
motivated to do your best academic work?

  N % of
Total

(1) Not at all 2 1.7%

% Resp = 100.0%

N = 116
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(2) 1 0.9%
(3) 1 0.9%
(4) Moderately 2 1.7%
(5) 16 13.8%
(6) 30 25.9%
(7) Extremely 64 55.2%

Mean = 6.23

Std Dev = 1.16

Q095. Overall Evaluation - Regarding your experience in the
teacher education program, to what degree: Was the
information you learned applicable to your future career?

  N % of
Total

(1) Not at all 1 0.9%
(2) 1 0.9%
(3) 3 2.7%
(4) Moderately 7 6.2%
(5) 10 8.9%
(6) 30 26.6%
(7) Extremely 61 54.0%

% Resp = 97.4%

N = 113

Mean = 6.17

Std Dev = 1.20

Q096. Overall Evaluation - Comparing the expense to the
quality of your education, how would you rate the value of the
investment made in your degree?

  N % of
Total

(1) Very poor 3 2.6%
(2) Poor 1 0.9%
(3) Fair 8 6.9%
(4) Good 7 6.0%
(5) Very good 25 21.6%
(6) Excellent 35 30.2%
(7) Exceptional 37 31.9%

% Resp = 100.0%

N = 116

Mean = 5.61

Std Dev = 1.42

LA097. How can we improve the teacher education program for future students? (N=70)

Answer

-Allow students to choose/preference advisor based on research interests. -Make Teaching Students From Diverse
Cultural Backgrounds a required course -Provide additional training in staff management

One thing that I wanted more experience in was in non-magnet public schools in MNPS. I think that having more
shadowing/student teaching opportunities in title 1 schools would have been greatly beneficial. I feel that I was
exposed to some of these through my experiences at Wright Middle and Pearl Cohn, but I would have loved to
experience a more active role in teaching in such a classroom rather than simply observing. That being said, I began
teaching at an MNPS Title 1 school and felt like I was adequately prepared. Luckily, being at a Title 1 public school is
exactly where I want to be and what I could handle, but I do feel that having slightly more experience would've been
beneficial when I was applying to jobs.

More support for student teachers/residents in my case Specific examples of differentiation such as tiered
assessments, compacting, small grouping

More focus on working with paraprofessionals

I think there are a lot of scenarios in collaborating with other teachers that I felt ill prepared for. I also think more
instruction in classroom management and dealing with challenging behaviors along with guided practice would be
beneficial.

Continue to encourage and aid future teachers to get as much experience in the classrooms and school as possible.
My residency year was the most helpful to me, in learning how to teach.

Provide more examples of strong lessons and assessments as models. I was lucky and learned a lot of this and
differentiation from a great team, but would have appreciated more strong examples of lesson plans and
assessments in each subject area.

I think a greater balance between theory and practical application where practical application is not just going to the
practicum but actually receiving a larger understanding of specific strategies and activities for specific objectives.

More focus on lesson planning and or using texts/curriculum in our subject area to base plans off of. More
observations and discussions of entire lessons.

More classroom management for tier 2 and tier 3 behavior interventions; use of technology (either a class or
integrated throughout other classes)

I paid for Vanderbilt because I wanted the name - A name that got me interviews at schools that would never
interview a first year teacher otherwise. I ended up at an "elite" high school that I love, so in that sense it was worth
it. In terms of pure numbers, it will never make sense to pay $60,769 per year (a figure that comes directly from the
Peabody website) for a degree that will get you a job that pays significantly less than that. In my opinion, any
student that pays for a graduate degree from Peabody and winds up taking a job at a regular public high school
made a grave mistake, as they could've done TFA or at least gone somewhere much cheaper, and ended up with the
same job. I don't really believe that Vanderbilt left me significantly better prepared than other programs would've
either. I did the program in a year, and felt the workload was downright relaxing to be honest. It seemed like a pretty
easy process to become qualified to teach. The classes were largely based in theory, and did little to prepare you for
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the day to day difficulties a teacher faces. By far the most valuable part of the experience was the student teaching I
did, and the one on one's with Professors that I sought out. I do have a lot of respect for the Professors, who by and
large I thought were very thoughtful and helpful. I suppose if I were going to give concrete advice, it would be to
shift more focus to classroom management techniques. My program felt very focused on the particulars of math
pedagogy, at the expense of helping me figure out how to make a classroom function.
More instruction about classroom management as well as better integration of classroom management coursework
and mentorship with practica and student teaching. I also think a bit more integration between the Masters students
and the undergraduate students could strengthen the professional networking and opportunities for mentorship.

More focus on the coherency of an entire unit/semester, as well as classroom management

The program's biggest weakness is classroom management. There needs to be a practicum specifically for
management, and students should be in classrooms during the first six weeks of school so that they can learn how to
effectively set up classroom procedures and build community starting on the first day of school.

Mentor teachers need to be consistently vetted by an unbiased third party, and not selected based on past
experience/favoritism of advisors. Student teachers are in a unique position where speaking up about issues occuring
at a school feels like putting a future career or grade in jeopardy, especially when advisors and placement supervisors
express explicit kinship with a mentor teacher. My student teaching experience in 2016 did not prepare me for the
classroom at all. My 1st placement was with a 1st year teacher who took no data, delivered no academic content,
and while very personable and friendly did not push students to higher academic standards. I did not learn any
systems or strategies from him. My 2nd placement was with a long time veteran teacher who engaged in racist,
Islamophobic, and ableist practices daily. In her self-contained classroom (where the majority of students were
reading, writing, and communicating at a high school level) the only instruction she ever delivered was turning off the
lights and putting on the Andy Griffith show. From this teacher I learned everything I did NOT want to be as a
teacher. Additionally, the cost of student teaching is prohibitive for many students. There needs to be an easier
solution for students without cars on campus, and without funds to create activities and materials. Can there be a
scholarship or grant set up for students to apply for? Also, emotional resiliency is a crucial skill to prevent burnout for
teachers. How is emotional resiliency modeled and taught to students? How can we prevent compassion and
caregiver fatigue? Lastly, there is little to no connection/communication between Special Ed and Gen Ed
endorsements at Vanderbilt. No wonder there is such a disconnect when students graduate and become teachers! No
one works in a silo, especially as co-teaching models and inclusion becomes the norm. There needs to be more
crossover for gen ed cert programs in special ed courses, and vice versa.

More access to technology resources and more conversations of common learning disabilities.

Flexibility to study what the student is interested in. I did not have access to elementary music pedagogy and
information.

I think the Special Education masters program could be improved by (1) including a reading instruction course and
(2) providing a resource to various career options within education following teaching the classroom, as many
Peabody alumni are experts in their fields and move quickly to positions of influence.

Teachers and BCBAs work a lot with other adults, particularly paraprofessionals and other support staff. While I think
that I learned a lot about collaborating with team members, I wish I learned more about how to effectively coach and
support other adults because that is a skill entirely different than supporting students.

Greater focus on behavior/classroom management, and how it ties into academic instruction. By nature of going to
different classes might give the impression that they're all compartmentalized. The academic instruction should not
be viewed as separate from classroom management, and the "marriage" of the two should be displayed intentionally.

I believe more consistency with advisor relationships would help. I would often get frustrated because my peers
would have a better relationship with their advisor and receive more help from them. In addition, I believe the
teacher education program would benefit more from behavioral strategies classes.

I believe this is a great program. The ability to have a coach who works with you, records you teaching, provides
constructive feedback and helps guide your teaching practice to improve academic learning and instruction.

Incorporate aspects of EdTPA into practicum courses so that students can have a better understanding of the specific
details that EdTPA requires. Practicing EdTPA tasks, using the EdTPA instructions, earlier in the program would make
doing the real thing in student teaching so much easier because students would already know the little things EdTPA
requires, like number of students per group, being sure to incorporate certain things into lessons, document formats,
etc. Students would then be much more familiar with the structure and requirements of EdTPA and would not have to
rush to figure it out while already busy with student teaching. This would likely allow students to get higher scores as
well, which would look good for Peabody.

More practice with guided reading and adapting lessons, more work with real education websites (edulastic, iReady,
etc.)

Provide more opportunities for case studies and problem solving that will help with decision making in the field.

Align students with advisors who share similar interests in subject matter, grade level, etc.

One major drawback to this degree program was for graduate students that already had teaching experience.
Graduate students that had no prior experience in the education field had to be taught very basic fundamentals of
working with children, while graduate students with several years of experience had complex questions that weren't
ever addressed due to time constraints. All in all, I feel like the program did a decent job at training educators that
will not work with diverse student populations, but as that is not the direction I have any desire to take with my
career, I feel that this program was a waste of time and money.
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Advocate for Vanderbilt to provide greater access to mental health services for graduate students. Several of us were
turned away due to “funding issues”. A program of this caliber and rigor can not afford to have so many of its brilliant
students suffering from debilitating anxiety or depression due to the challenges and requirements of such a program
and not provide better access to mental health supports.

Please note that my comments apply specifically to my content area (music), and that I was very satisfied with my
experiences in Peabody courses. I felt underprepared by my more music-specific coursework (specifically many of my
instrumental methods courses), but was highly satisfied with my coursework in my graduate year at Peabody.

Space for electives

I think that the Secondary Education practicum experiences can be improved so that pre-service teachers have more
opportunities to work with groups of students, lesson plan, and collaborate with practicum mentor teachers. I had
little to no interaction with the classroom teachers of my practicum placements during my sophomore and junior
years. I would have liked to incorporate classroom management more heavily into the practicum class as well since I
did not feel adequately prepared for classroom management when starting my teaching career.

Provide more career counseling about different options within the field of education

Listen to the students who are in the program currently. Incorporate more practical content into at least some of the
theoretical foundation classes. Find ways to support students in finding employment outside of Nashville and
Tennessee. Tell students up front what kind of practical concerns they should be preparing for with student teaching,
e.g. a car and professional clothing.

The Secondary Education program is really lacking in the way of classroom management preparation. While I did take
"Classroom Ecology," this class barely talked about real life classroom management skills. This lack of knowledge in
how to positively handle student behavior problems made my first year of teaching much more difficult than it could
have been.

I would have appreciated increased special education knowledge and integrating these students into my classroom.
We have one special ed class freshman year and then don't really focus on it and it is a crucial part of our education
system right now. While our focus on differentiation is valuable and helps with this, more special education topics like
UDL (universal design for learning) and topics such as this, may have been very beneficial.

Trying to complete the initial licensure program for special ed in both elementary and secondary plus the ABA
program within two years was an overwhelming courseload. I feel all my experiences were meaningful and helpful,
but I think trying to do all those things should have to be more than two years. I would also have appreciated the
opportunity to do RA work while student teaching asit would provide helpful experience while reducing financial
burden.

Openness to different types of career paths!

Oftentimes I did not enjoy my experience in the program because of how overwhelmed I felt with the amount of work
and the intensity of the work. I believe that the quality of the program could be maintained while cutting back slightly
on the work load of individual classes.

My practicum and student teaching experiences were fantastic, but it often seemed as if the Peabody classes and the
theories and techniques presented in them didn't align with the reality of what was happening in the actual
classrooms I was observing or doing student teaching in. I really appreciated having instructors who were either still
actively teaching or who placed a strong emphasis on practicable workable approaches rather than ideal perfect-world
situations, or who were responsive to the specific practicum situations we were working in and adapted classroom
material to address our particular concerns - Kyle Alexander, Paul Cobb, and Andrea Henry are three examples of
really outstanding professors who did those things, and they are the ones I felt I learned the most from.

Having experienced the 1.5 year program as opposed to the new abbreviated program, I really benefitted from the
amount of time I had to learn and apply what I was learning. Diverse practicum and student teaching opportunities
were essential. High quality student teaching advisors (mentor teachers and Vanderbilt mentors) are ESSENTIAL.

More authentic conversations and work around secondary LGBT+ students. More supports for poc students going
through the program

Increasing the rigor of content.

Focus on practice over theory. Focus on strategies and concrete, tested methods instead of inapplicable theories.

I would recommend recruiting from more diverse student groups: students of color, older students- specifically
students who have worked/taught before, students who are parents, etc. I would also recommend mandatory
trainings in implicit bias, teaching special populations (children in state custody, mental health needs, etc). Finally,
there should be a greater emphasis on developmental theory and practices rather than the strict behavioral approach.

Increased emphasis in certain departments (SPED) on having students understand their own pedagogies and reasons
behind commitment to teaching

I would have liked more choice in my placement for the residency program. Or, at the very least, opportunities for
practicum in both middle school and high school settings.

Sometimes it was frustrating to communicate with my mentor teacher when I was a student teacher. I felt that I
didn't get sufficient support from the university to deal with the issues that happened between my mentor and me.
So I think a more effective way of communication between the school mentors and the university faculty will be really
beneficial.

Better coordination/communication between in-class professors and field experience supervisors.
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Many students in my cohort often complained that some teachers and assignments did not give clear enough
instructions. I saw value in that because I learned how to solve real teacher problems independently before becoming
a teacher. It also alllwed me to just make a decision, try my best, and run with it. I think clearly communicating the
need to problem solve and be confident in your academic decisions if you are in this program will eliminate some of
the complaining. It will also allow the faculty to be able to go back to the program description and tell students that
they should have expected an experience that requires problem solving and self driven/motivated students to learn
and solve problems independently.

Provide more culturally responsive strategies for teaching and learning.

Better practicum supervisors needed More employment help for people who are not from the TN region

Focus on more technology integration across courses that are applicable to the classroom. Teach future teachers
about the realities of the political side of teaching. Spend more time teaching teachers how to maintain safety in
classroom. Focus on working with para professionals more.

You need to be more inclusive with classroom times for working students/design more graduate programs for working
teachers.

I had a tremendous experience at Peabody. The only thing I would recommend is to work more closely with the
incoming students in determining what requirements are needed for their future certifications.

Continue to find ways to help graduate students obtain jobs while in grad school to offset the cost

You all do an amazing job providing such strong content especially with SPED. You really help students know the law
as well as handle behavior

Integrating technology is becoming increasingly important, as well as student goal setting and accountability.

This change may have already been made, but I think taking a class about diversity in the classroom would be
beneficial to all education majors. I took Dr. Donna Ford's Cultural Diversity in Education course, and it completely
changed my approach to thinking about diversity in my classroom. Even in graduate school, I recommended her class
to others who were going to return to teaching.

There needs to be more collaboration between the teaching and learning department and the special education
department. It's unacceptable that graduates from those programs leave knowing nothing about the type of
instruction and assessment used in the other department. As we move towards an inclusive model of education,
general education teachers are more responsible for implementing IEPs and educating students with disabilities.
General educators need knowledge about evidence-based practices for students with disabilities. They need to be
knowledgeable about characteristics of disabilities and how to screen and refer students to special education. They
will be responsible for providing accommodations to students in the classroom, so they need instruction on how to
implement accommodations. The differentiation that is taught in the teaching and learning department often only
applies to challenging high-achieving students or using cooperative learning strategies to include lower-achieving
students. There needs to be more instruction about explicit phonics instruction in reading and direct instruction
methods in math.

There needs to be more of a focus on creating lessons and assessments earlier in the program. Especially
assessments- i feel like there are lots of ways to informally assess students other than exit slips, and i wouldve liked
more experience with test writing befoee becoming a teacher. Especially trying to align tests ti ever changing
standards needs more of an emphasis. Thats like half my job. Another way the program can be improved is asking
more of the what would you do in this scenario? questions. And discussing that as a group. For example: what would
you do if a student says a bad word very loudly? What would you do if a parent was upset with how you grade
material? Etc.

Emphasize opportunities to build management and lesson planning skills earlier and not only in senior year classes.

Access to more classroom activities, lessons, tasks, etc.

It was perhaps a pretty unique situation, but I'd be happier if more vetting was done for teaching mentors. We had a
pretty strong core group in our school though, and there was plenty of relatable coaching

Consider more the students who may not necessarily teach in Metro public schools. I was a bit disappointed with the
teacher prep for those who are more interested in teaching in private/religious schools.

Providing more classroom management courses and a practical applications of educational theory during the first
semester of practicum rather than the first semester of senior year. It was too late as I could not practice on former
classrooms that would have been really helpful going into the actual classroom that I would student teach. Providing
an adjacent course to practicum that would provide more of the expectations of practicum. I feel that a lot of the
courses were repetitive or too much at the 10,000ft level. While I appreciate knowing these educational theories, I
would have benefited from more practical courses.

Incorporate more constructive feedback to student teachers. I was accustomed to getting 90% positive feedback and
was unprepared to receive a higher proportion of non-positive, and it would be helpful to shift to a mindset of
continuous improvement.

Special education pre-teachers might benefit from a concentration area that allows them to learn some pedagogy
within content area(s). Additionally, assessment courses focus heavily on standardized assessments but not much on
how to create or differentiate assessments.

- Offering more scholarship and/or on-campus housing opportunities so graduate students could spend more time on
their studies and less time working to pay living expenses. - Requiring check-in meetings with an advisor throughout
the year to check on progress of final capstone paper. - Better communication of specific testing requirements to earn
Reading Specialist designation both within Tennessee and out-of-state as many graduate students may not remain in
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Tennessee upon completion of the program.
Continue to offer programs like Propel for practicing educators.

Just a note - I am not in the education field I am working in research, so many of the questions are not relevant to
my current job since I have no interactions with students and am not in schools.

D098. Employment and Education - Did you pursue additional education upon graduation from this institution?

  N % of
Total

No 81 69.8%
Yes, additional study in a related field 30 25.9%
Yes, additional study in an unrelated field 5 4.3%

% Resp = 100.0%

N = 116

D099. Employment and Education - Did you pursue employment upon graduation from this institution?

  N % of
Total

I did not seek employment. 10 8.7%
I was already employed and continued in that
position. 4 3.5%

I sought new employment in a position related
to my major or area of study. 97 84.4%

I sought new employment in a position not
related to my major or area of study. 3 2.6%

I am serving in the military. 0 0.0%
Other (Please specify.) 1 0.9%

% Resp = 99.1%

N = 115

Other (Please specify.)
Answer
Took a year off of teaching, but returning this fall.

 Branching

D100. Employment after Graduation - How long did it take to find your first full-time position after
graduation?
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Report Page 1  of 2

  N % of
Total

I haven't found a position yet. 2 2.0%
I already had a position. 40 40.0%
Less than 3 months 54 54.0%
4 to 6 months 3 3.0%
7 to 9 months 0 0.0%
10 to 12 months 0 0.0%
More than 12 months 1 1.0%

% Resp = 86.2%

N = 100

Show up to 100 Question(s) per Report Page

back to top

Report: Survey Snapshot

Report Generated: 6/11/2020 11:15 AM

Benchworks Teacher Education Alumni Assessment (Order: 43980)

Population: Vanderbilt University > All Respondents (no filter
selected)
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Report Page 2  of 2

Survey results in the order the questions appear on the actual survey

Order: 43980 > 2018-19 Benchworks Teacher Education Alumni Assessment

Population:  Vanderbilt University > All Respondents (no filter selected)   (116  responses)

Survey Statistics: No. Attempted = 436 No. Responded = 116 % Responding = 26.6%

Show up to 100 Question(s) per Report Page

 Branching

D101. Employment after Graduation - What was your annual compensation (salary and bonus) of your first
full-time position?

  N % of
Total

I have never been employed full-time. 2 2.0%
Less than $30,000 4 4.0%
$30,000 to $39,999 17 17.0%
$40,000 to $49,999 55 55.0%
$50,000 to $59,999 17 17.0%
$60,000 to $69,999 4 4.0%
$70,000 to $79,999 1 1.0%
$80,000 to $89,999 0 0.0%
$90,000 to $99,999 0 0.0%
$100,000 or more 0 0.0%

% Resp = 86.2%

N = 100

 Branching

D102. Employment after Graduation - What is your current employment status?

  N % of
Total

I am not employed, but seeking
employment. 1 1.0%

I am not employed and not seeking
employment. 4 4.0%

I am employed full-time in education or a
related field. 90 90.0%

I am employed part-time in education or a
related field. 5 5.0%

% Resp = 86.2%

N = 100

 Branching

D103. Employment after Graduation - What is your annual compensation (salary and bonus)?

Select QuestionsAll Questions
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  N % of
Total

I am not employed. 4 4.0%
Less than $30,000 5 5.1%
$30,000 to $39,999 7 7.1%
$40,000 to $49,999 50 50.5%
$50,000 to $59,999 16 16.2%
$60,000 to $69,999 13 13.1%
$70,000 to $79,999 2 2.0%
$80,000 to $89,999 1 1.0%
$90,000 to $99,999 0 0.0%
$100,000 or more 1 1.0%

% Resp = 85.3%

N = 99

 Branching

Q104. First Full-Time Position - Regarding your first full-time
position after graduating from the teacher education program
(If you have not yet found a full-time position, please select
not applicable): How satisfied are/were you with your first
full-time position?

  N % of
Total

(1) Not at all 5 5.2%
(2) 6 6.2%
(3) 5 5.2%
(4) Moderately 12 12.4%
(5) 18 18.6%
(6) 27 27.8%
(7) Extremely 24 24.7%

% Resp = 83.6%

N = 97

Mean = 5.15

Std Dev = 1.72

 Branching

Q105. First Full-Time Position - Regarding your first full-time
position after graduating from the teacher education program
(If you have not yet found a full-time position, please select
not applicable): Would you recommend your first full-time
position to other graduates of this program?

  N % of
Total

(1) Not at all 8 8.3%
(2) 7 7.2%
(3) 6 6.2%
(4) Moderately 11 11.3%
(5) 14 14.4%
(6) 21 21.7%
(7) Extremely 30 30.9%

% Resp = 83.6%

N = 97

Mean = 5.05

Std Dev = 1.94

 Branching

Q106. First Full-Time Position - Regarding your first full-time
position after graduating from the teacher education program
(If you have not yet found a full-time position, please select
not applicable): Would you recommend the organization
where you were first employed full-time after this program to
other graduates of this program?

  N % of
Total

(1) Not at all 5 5.2%
(2) 7 7.2%
(3) 3 3.1%
(4) Moderately 14 14.4%
(5) 19 19.6%
(6) 18 18.6%
(7) Extremely 31 32.0%

% Resp = 83.6%

N = 97

Mean = 5.20

Std Dev = 1.78

 Branching

Q107. Current Full-Time Position - Regarding your current
full-time position (If you have not yet found a full-time
position or if your current full-time position is the same as
your first, please select not applicable): How satisfied are you
with your current full-time position?

  N % of
Total

(1) Not at all 2 2.6%
(2) 2 2.6%
(3) 2 2.6%
(4) Moderately 7 9.0%
(5) 8 10.3%
(6) 32 41.0%

% Resp = 67.2%

N = 78

Mean = 5.73

Std Dev = 1.41
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(7) Extremely 25 32.1%

 Branching

Q108. Current Full-Time Position - Regarding your current
full-time position (If you have not yet found a full-time
position or if your current full-time position is the same as
your first, please select not applicable): Would you
recommend your current full-time position to other graduates
of this program?

  N % of
Total

(1) Not at all 3 3.9%
(2) 3 3.9%
(3) 3 3.9%
(4) Moderately 5 6.4%
(5) 12 15.4%
(6) 24 30.8%
(7) Extremely 28 35.9%

% Resp = 67.2%

N = 78

Mean = 5.62

Std Dev = 1.60

 Branching

Q109. Current Full-Time Position - Regarding your current
full-time position (If you have not yet found a full-time
position or if your current full-time position is the same as
your first, please select not applicable): Would you
recommend the organization where you are currently
employed full-time to other graduates of this program?

  N % of
Total

(1) Not at all 4 5.2%
(2) 3 3.9%
(3) 3 3.9%
(4) Moderately 6 7.8%
(5) 9 11.7%
(6) 21 27.3%
(7) Extremely 31 40.3%

% Resp = 66.4%

N = 77

Mean = 5.60

Std Dev = 1.72

 Branching

Q110. Current Full-Time Position - Regarding your current
full-time position (If you have not yet found a full-time
position or if your current full-time position is the same as
your first, please select not applicable): How likely are you to
search for a new full-time position within the next six
months?

  N % of
Total

(1) Not at all 45 54.9%
(2) 10 12.2%
(3) 3 3.7%
(4) Moderately 5 6.1%
(5) 0 0.0%
(6) 6 7.3%
(7) Extremely 13 15.9%

% Resp = 70.7%

N = 82

Mean = 2.70

Std Dev = 2.34

 Branching

D111. What type of setting do you currently work in?

  N % of
Total

Public school 74 76.3%
Private school 9 9.3%
Other (Please specify.) 14 14.4%

% Resp = 83.6%

N = 97

Other (Please specify.)
Answer
Charter School
Public University (left teaching to return to grad school,
teach undergrads)
Early Intervention-State Program that serves families of
children with hearing impairments in their homes
Not currently working in a school
MNPS charter
Rehabilitation Hospital
Charter School
MTSU
University
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full time student
Educational non-profit
Charter School
Reseachat universuty

 Branching

D112. What best describes your current position?

  N % of
Total

Regular teacher 72 75.0%
Substitute teacher 2 2.1%
Administrator 5 5.2%
Other (Please specify.) 17 17.7%

% Resp = 82.8%

N = 96

Other (Please specify.)
Answer
Research assistant
Special education teacher
Behavior Analyst (BCBA)
Dyslexia Interventionist
Graduate student, University instructor
Teacher of the Deaf
Human resources
Title Services Program Coordinator and Teacher
Speech-Language Pathologist
Science resource teacher (part-time), substitute teacher
assistant language teacher
Special Education Teacher, self-contained
ESL Teacher
Program Manager
Research staff
ESL Teacher

 Branching

D113. What best describes the grade level of your students?

  N % of
Total

All levels (i.e., K-12) 4 4.2%
Early childhood education 3 3.1%
Elementary or primary education 35 36.5%
Middle, junior, or intermediate education 23 24.0%
High school or secondary education 21 21.9%
Higher education or postsecondary
education 5 5.2%

Other (Please specify.) 5 5.2%

% Resp = 82.8%

N = 96

Other (Please specify.)
Answer
Early Intervention (birth-three)
N/A
Grades 6-12 in mixed age classrooms
Do not work with students

 Branching

D114. What best describes you current classroom type?
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  N % of
Total

Regular education 44 45.8%
Special education 33 34.4%
Vocational education 0 0.0%
Other (Please specify.) 19 19.8%

% Resp = 82.8%

N = 96

Other (Please specify.)
Answer
Advanced courses
Gifted students
Provide behavioral support across classroom types within
the public school system
EL learners
both in music education
College gen Ed/elective
N/a
Regular (Inclusion) + Special education
Tier 2 Intervention Services
Special Education, self-contained, special day school
English Language Development (ELD) for ELL students and
co-teaching with English and history classes.
Integrated toddler classroom
ESL
I am a Dean of Instruction
Am not providing instruction, so do not have a classroom
Co-taught classroom (1 SPED teacher, 1 GenEd teacher)
Blended inclusive
ESL Math

 Branching

D115. If your primary level of teaching is middle or secondary education, what best describes your primary
content area?

  N % of
Total

Not applicable (i.e., My primary level of
teaching is not middle or secondary
education.)

33 41.3%

Business and finance 0 0.0%
Career, vocational, or technical education 0 0.0%
Classic or modern languages 1 1.3%
English, language arts, reading, or speech 13 16.3%
Family or consumer sciences 0 0.0%
Fine arts (i.e., art, music, theater) 1 1.3%
Mathematics 10 12.5%
Science 3 3.8%
Physical education or health 0 0.0%
Social studies or history 5 6.3%
Other (Please specify.) 14 17.5%

% Resp = 69.0%

N = 80

Other (Please specify.)
Answer
Special Education
Special education
Exceptional Education
ELA + Math
special ed classroom for students with mod to severe
disabilities
Special educations case manager
Science, English, and special Education
ELL
I co-teach math and have resource behavior/SEL classes. I
also manage re-entry services for students coming from
alternative schools, residential facilities, and special day
schools.
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All academics and life skills - moderate/intensive sped
A little of everything in special education. Co-teach math,
co-teach English Language Arts, and support classes to
provide help in all academic classes.
Dean of Instruction supporting Social Studies, Science, and
Math
Theology
I support inclusive classrooms across multiple content
areas.

 Branching

D116. If you are currently working in a public school, what is the district enrollment?

  N % of
Total

Less than 250 1 1.1%
250 to 999 4 4.3%
1,000 to 1,999 5 5.4%
2,000 to 4,999 8 8.6%
5,000 to 9,999 6 6.5%
10,000 or more 50 53.8%
I am not currently working in a public
school. 19 20.4%

% Resp = 80.2%

N = 93

D117. Program Demographics - How long ago did you graduate from the teacher education program?

  N % of
Total

Within the last year 20 17.4%
1 to 2 years ago 29 25.2%
3 to 4 years ago 42 36.5%
5 or more years ago 24 20.9%

% Resp = 99.1%

N = 115

D118. Program Demographics - Did you complete the majority of the teacher education program as a
full-time or part-time student?
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  N % of
Total

Full-time 111 96.5%
Part-time 4 3.5%

% Resp = 99.1%

N = 115

D119. Program Demographics - What was your cumulative teacher education program GPA?

  N % of
Total

Below 2.00 0 0.0%
2.00-2.49 0 0.0%
2.50-2.99 0 0.0%
3.00-3.49 11 9.6%
3.50 or above 102 88.7%
Don't know 2 1.7%

% Resp = 99.1%

N = 115

D120. Program Demographics - How many hours did you spend in practicum/field-based experience prior to
student teaching?

  N % of
Total

None 5 4.7%
Less than 50 hours 21 19.8%
50 to 99 hours 21 19.8%
100 to 149 hours 17 16.0%
150 to 199 hours 19 17.9%
More than 199 hours 23 21.7%

% Resp = 91.4%

N = 106

D121. Program Demographics - How many semesters did you spend in a supervised, full-time student
teaching position?
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  N % of
Total

Did not participate in full-time student
teaching 21 18.6%

Less than one semester/one quarter 1 0.9%
One semester/two quarters 70 62.0%
Two semesters/three quarters 15 13.3%
More than two semesters/three quarters 6 5.3%

% Resp = 97.4%

N = 113

D122. Program Demographics - Since graduating, how many hours of continuing teacher education have you
completed?

  N % of
Total

None 38 33.6%
1 to 15 hours 16 14.2%
16 to 30 hours 15 13.3%
31 to 45 hours 12 10.6%
46 to 60 hours 3 2.7%
61 to 75 hours 6 5.3%
76 to 90 hours 2 1.8%
More than 90 hours 21 18.6%

% Resp = 97.4%

N = 113

D123. Program Demographics - What is the highest academic degree you have completed?

  N % of
Total

Bachelor's degree 38 32.8%
Master's degree 74 63.8%
Specialist degree 1 0.9%
Doctoral or other professional degree 1 0.9%
Other (Please specify.) 2 1.7%

% Resp = 100.0%

N = 116

Other (Please specify.)
Answer
Working towards and Ed.D
in PhD program now- about to receive masters degree

D124. Program Demographics - Are you currently certified to teach?
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  N % of
Total

No 2 1.7%
Yes 114 98.3%

% Resp = 100.0%

N = 116

D125. Program Demographics - Do you financially contribute to the teacher education program (either
directly or through this institution)?

  N % of
Total

No 92 79.3%
Yes, annually 9 7.8%
Yes, periodically 15 12.9%

% Resp = 100.0%

N = 116

D126. Program Demographics - What is the total amount of loans taken to finance this degree?

  N % of
Total

I did not take any loans. 74 63.8%
$1 to $9,999 10 8.6%
$10,000 to $24,999 11 9.5%
$25,000 to $49,999 13 11.2%
$50,000 to $74,999 4 3.5%
$75,000 to $99,999 3 2.6%
$100,000 or more 1 0.9%

% Resp = 100.0%

N = 116

 Branching

D127. Current Student Loan Amount - Have you begun paying off your student loans?
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  N % of
Total

No 3 7.1%
Yes 39 92.9%

% Resp = 36.2%

N = 42

 Branching

D128. Current Student Loan Amount - How much do you currently owe in student loans?

  N % of
Total

I have paid off my student loans. 9 21.4%
I did not take any loans. 0 0.0%
$1 to $9,999 10 23.8%
$10,000 to $24,999 5 11.9%
$25,000 to $49,999 6 14.3%
$50,000 to $74,999 6 14.3%
$75,000 to $99,999 5 11.9%
$100,000 or more 1 2.4%

% Resp = 36.2%

N = 42

D129. Personal Characteristics - What is your gender?

  N % of
Total

Female 102 87.9%
Male 12 10.3%
Transgender 1 0.9%
Other 0 0.0%
Prefer not to answer 1 0.9%

% Resp = 100.0%

N = 116
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D130. Personal Characteristics - What is your age?

  N % of
Total

20 years old or younger 0 0.0%
21 to 25 years old 44 38.3%
26 to 30 years old 57 49.6%
31 to 40 years old 11 9.6%
41 to 50 years old 0 0.0%
51 years old or older 3 2.6%

% Resp = 99.1%

N = 115

D131. Personal Characteristics - What is your ethnicity?

  N % of
Total

Hispanic or Latino 5 4.3%
Not Hispanic or Latino 109 94.0%
Prefer not to answer 2 1.7%

% Resp = 100.0%

N = 116

MR132. Personal Characteristics - What is your race (Choose all that apply.)?

  N % of
Total

American Indian or Alaska Native 0 0.0%
Asian 10 8.3%
Black or African American 2 1.7%
Native Hawaiian or other Pacific Islander 2 1.7%
White 105 87.5%
Prefer not to answer 1 0.8%

D133. Personal Characteristics - Race/Ethnicity (reporting only)

Skyfactor - Copyright 2020 11 of 16



  N % of
Total

Hispanic (regardless of race) 5 4.3%
American Indian/Alaska Native/First Nation 0 0.0%
Asian 6 5.2%
Black or African American 2 1.7%
Native Hawaiian or other Pacific Islander 0 0.0%
White 98 84.5%
Two or more races 4 3.5%
Race and ethnicity unknown 1 0.9%

% Resp = 100.0%

N = 116

D134. Personal Characteristics - Are you an international student (i.e., not a US citizen or permanent
resident)?

  N % of
Total

No 108 93.1%
Yes 7 6.0%
Prefer not to answer 1 0.9%

% Resp = 100.0%

N = 116

D135. Personal Characteristics - Did either of your parents/guardians graduate from college?

  N % of
Total

No 12 10.3%
Yes 104 89.7%
Don't know 0 0.0%

% Resp = 100.0%

N = 116

Population. Population Code
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  N % of
Total

Early Childhood Education 4 3.5%
Elementary 27 23.5%
Secondary 32 27.8%
Special Education: Initial Licensure 26 22.6%
Dual Endorsements in T&L and SPED 2 1.7%
English as a Second Language 5 4.4%
Reading Specialist 4 3.5%
Teaching and Learning in Urban Schools 0 0.0%
Special Education: Added Endorsement 15 13.0%

% Resp = 99.1%

N = 115

U1. How long ago did you graduate from the teacher education program?

  N % of
Total

Within the last year 20 17.4%
1 to 2 years ago 29 25.2%
3 to 4 years ago 42 36.5%
5 or more years ago 24 20.9%

% Resp = 99.1%

N = 115

OQ1. Institution Specific Questions - ALL: Are you teaching in the area you were trained in at Peabody?

  N % of
Total

Yes 89 78.1%
No 25 21.9%

% Resp = 98.3%

N = 114

OQ2. Institution Specific Questions - ALL: Are you teaching in a high needs school?
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  N % of
Total

Yes 55 48.3%
No 59 51.8%

% Resp = 98.3%

N = 114

OQ3. Institution Specific Questions - ALL: Do you have a leadership role in your school?

  N % of
Total

Team Lead 16 30.2%
Mentor to Beginning Teacher 3 5.7%
Coordinator 6 11.3%
Other: 28 52.8%

% Resp = 45.7%

N = 53

OQ4. Institution Specific Questions - ALL: Have you been promoted?

  N % of
Total

Yes 13 12.3%
No 93 87.7%

% Resp = 91.4%

N = 106

OQ5. Institution Specific Questions - ALL: Have you received any awards (e.g. teacher of the year, etc.)?
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  N % of
Total

Yes 21 19.1%
No 89 80.9%

% Resp = 94.8%

N = 110

OQ6. Institution Specific Questions - T&L ONLY: To what degree did your education program develop your
understanding of research-based teaching practices?

  N % of
Total

not helpful 0 0.0%
only a little helpful 3 3.9%
somewhat helpful 2 2.6%
helpful 13 16.9%
very helpful 14 18.2%
strongly helpful 24 31.2%
extremely helpful 21 27.3%

% Resp = 66.4%

N = 77

OQ7. Institution Specific Questions - T&L ONLY: To what degree did your education program develop both
your understanding and performance of research-based teaching practices?

  N % of
Total

not helpful 0 0.0%
only a little helpful 4 5.3%
somewhat helpful 2 2.6%
helpful 14 18.4%
very helpful 19 25.0%
strongly helpful 20 26.3%
extremely helpful 17 22.4%

% Resp = 65.5%

N = 76

Skyfactor - Copyright 2020 15 of 16



Report Page 2  of 2

OQ8. Institution Specific Questions - FOR SPED ONLY: I
learned an ample number of academic strategies that can be
applied in my classroom. (Response scale 1 [disagree] to 7
[agree])

  N % of
Total

(1) 1 0 0.0%
(2) 2 1 2.0%
(3) 3 0 0.0%
(4) 4 3 6.1%
(5) 5 11 22.5%
(6) 6 12 24.5%
(7) 7 22 44.9%

% Resp = 42.2%

N = 49

Mean = 6.02

Std Dev = 1.12

OQ9. Institution Specific Questions - FOR SPED ONLY: I
learned an ample number of classroom management
strategies that can be applied in my classroom. (Response
scale 1 [disagree] to 7 [agree])

  N % of
Total

(1) 1 0 0.0%
(2) 2 0 0.0%
(3) 3 3 6.4%
(4) 4 1 2.1%
(5) 5 9 19.2%
(6) 6 11 23.4%
(7) 7 23 48.9%

% Resp = 40.5%

N = 47

Mean = 6.06

Std Dev = 1.16

OQ10. Institution Specific Questions - FOR SPED ONLY: I
learned skills to effectively collaborate with other school
personnel, families, and community agencies. (Response scale
1 [disagree] to 7 [agree])

  N % of
Total

(1) 1 0 0.0%
(2) 2 1 2.1%
(3) 3 4 8.3%
(4) 4 3 6.3%
(5) 5 12 25.0%
(6) 6 14 29.2%
(7) 7 14 29.2%

% Resp = 41.4%

N = 48

Mean = 5.58

Std Dev = 1.30

Show up to 100 Question(s) per Report Page
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