
Peabody College at Vanderbilt University 
HDS 6500 – Ethical and Multicultural Issues in Human Development 

 
Instructor:          Bradley T. Erford, Ph.D., Professor 
Office:                Mayborn Hall 233C   
Work Phone:      615-875-3287 
Office Hours:      Mondays and Tuesdays, 2:00-4:00 p.m. 
E-mail:                bradley.t.erford@vanderbilt.edu        
Mailing Address: Peabody College #90, 230 Appleton Place, Nashville, TN 37203-5721 
Class Meeting:    Mondays 9:00-11:50 a.m. 
Prerequisites:     None 
 

 
COURSE DESCRIPTION 

Provides knowledge of professional meta-ethical principles and legal standards. Also emphasizes 
effective cross cultural communication and the study of value systems and behavior patterns of 
diverse populations as well as variables related to age, gender, affective orientation, language, 
religion, social class, geography, and developmental stage. Provides knowledge of diverse life 
styles in order to be more effective in serving the needs of persons from diverse populations and 
considers ethical dilemmas related to multicultural and cross cultural interactions. 

 
RESOURCES 

Required Textbook and Readings 
Hays, D. G. & Erford, B. T. (Eds.). (2019). Developing multicultural competence (3rd ed.). 
        Pearson.  
Additional readings assigned below are available on the Internet or through the library.  
 

KNOWLEDGE AND SKILL OUTCOMES 
• Demonstrate knowledge of the background and theory of meta-ethical principles and 

standards.  
• Describe differences between ethical principles and legal standards. 
• Examine and refine definitions and terminology related to diversity (culture, race, ethnicity, 

culturally responsive, multicultural, etc.). 
• Engage in honest and direct dialogue around difference and similarity, including the many 

implications of race, ethnicity, gender, income, class, and ability. 
• Address and interrogate colorblindness, White privilege, White fragility, affirmative action, 

and other controversial topics and issues. 
• Understand and critique various forms of prejudice and discrimination, as well as the 

educational, social, political, and economic mechanisms that sustain and perpetuate prejudice 
and discrimination in their myriad of forms. 

• Interact with classmates around controversial issues, and articulate personal and professional 
positions in an atmosphere of positive engagement and open-mindedness. 

• Critique, understand, and appreciate the work of scholars engaged in the advocacy and 
advancement of multicultural/culturally responsive education, respect for cultural 
differences, and respect for cultural competence within and outside of the United States. 



• Reflect on personal and professional roles as members of an increasingly culturally different 
agent, school district, college/university, and nation. 

• Become familiar with resources for change for further personal, social, and professional 
development.  

COURSE EXPECTATIONS AND GUIDELINES 
Attendance Policy 
On-time attendance at every class meeting is expected. Five points will be taken off the final 
course grade for each additional absence after the first absence. Tardiness of 15 minutes or more 
will be considered an absence. Leaving early before class is dismissed will also be considered an 
absence. Notify the instructor prior to class if you have an emergency that requires 
accommodation. 
 
Sexual Misconduct and Intimate Partner Violence 
All faculty must report allegations of sexual misconduct and intimate partner violence to the 
Title IX Coordinator. In addition, all faculty are obligated to report any allegations of 
discrimination to Equal Opportunity, Affirmative Action and Disability Services (EAD). 
 
Use of Electronic Devices 
It is essential that you develop the disposition of being fully present in the moment and able to 
avoid distractions to the learning process. Please be respectful of your instructor and fellow 
classmates by silencing your phone and putting it away. Engaging in activities not related to the 
course during sessions (e.g., gaming, email, chat, text, etc.) will result in a significant reduction 
in your grade at the discretion of the instructor. Notify the instructor prior to class if you have an 
emergency that requires accommodation. 
 
Disability Statement 
Vanderbilt University is committed to providing reasonable accommodations for all persons with 
disabilities that may affect your ability to complete course assignments or otherwise satisfy 
course requirements. If you require accommodations, please contact the Office of Equal 
Opportunity, Affirmative Action, and Disability Services at Baker Building, Suite 108 (615)322–
4705 (V/TDD) to discuss and determine any accommodations. If you have a disability for which 
you may request accommodation in Vanderbilt University classes and have not contacted them, 
please do so immediately. You are also encouraged to apprise your instructor(s) privately 
regarding this matter, ideally no later than the second week of the semester, to ensure that your 
needs are met appropriately and in a timely manner. 
 
Diversity Statement 
As we all grow and develop as people and professionals, we constantly strive to improve 
ourselves in numerous areas of our lives. We value the diversity of our learning community and 
consider peoples’ varied identities and differences as strengths and resources upon which to 
build community and facilitate human development. HDS students and faculty welcome your 
informal and formal suggestions for improvement of our classroom, program, and university 
climates and cultures, as well as course materials and content. 
 
  



Trigger Warning Note 
At times this semester, we may discuss topics that may be disturbing and even traumatizing to 
some students. If you ever feel the need to “step outside” during one of these discussions, either 
for a short time or for the rest of the class session, you may always do so without academic 
penalty. You will, however, be responsible for any material you miss. If you ever wish to discuss 
your personal reactions to this material, either with the class or instructor, the instructor would 
welcome such a conversation as an appropriate part of your professional development. Learning 
to manage personal reactions to potentially disturbing material that our clients discuss is an 
important part of preparing to be a professional. (Adapted from: 
https://www.insidehighered.com/ views/2014/05/29/essay-why-professor-adding-trigger-
warning-his-syllabus). 
 
Honor Code 
Vanderbilt University places a high priority on and strives to uphold the highest standards of 
academic integrity while protecting the rights of students and faculty. Should the instructor find 
evidence of cheating, plagiarism, other inappropriate assistance in work presented by a student, 
or any other violation of the honor code, the student will receive no points on the 
assignment/exam, and will be referred to the Honor Council for further disciplinary action. 
Honor code violations include:  
1. Falsifying or cheating on a report, paper, exercise, problem, test or examination, tape, film, 

or computer program submitted by a student to meet course requirements. Cheating includes 
the use of unauthorized aids (e.g., crib sheets, discarded computer programs, the aid of 
another person on a take-home exam); copying from another student's work; soliciting, 
giving, and/or receiving unauthorized aid orally or in writing; or similar action contrary to 
the principles of academic honesty.  

2. Plagiarism on an assigned paper, theme, report, or other material submitted to meet course 
requirements. Plagiarism is defined as incorporating into one's own work the work of another 
without properly indicating that source. A description of plagiarism related to papers is given 
below.  

3. Failure to report a known or suspected violation of the Code in the manner prescribed.  
4. Any action designed to deceive a member of the faculty, a staff member, or a fellow student 

regarding principles contained in the Honor Code, such as securing an answer to a problem 
for one course from a faculty member in another course when such assistance has not been 
authorized.  

5. Submission of work prepared for another course without specific prior authorization of 
the instructors in both courses.  

6. Use of texts or papers prepared by commercial or noncommercial agents and submitted 
as a student's own work.  

7. Falsification of results of a study or research.  

The Honor Code Applied to Preparation of Papers  
• Papers are to express the original thoughts of the student. If a topic for a paper has been 

discussed fully among students prior to an assignment, then the students should consult the 
instructor about writing on that particular topic.  

• Failure to indicate the source of ideas, expressions, phrases, or sentences constitutes 
plagiarism.  



• A student may not submit papers substantially the same in content for credit in more than one 
course, without specific and prior permission of all instructors concerned.  

COURSE REQUIREMENTS 
Each student is expected to: (1) complete all reading assignments before class, (2) actively 
participate in discussions and exercises, (3) regularly check Vanderbilt email, and (4) access 
documents and materials as assigned through the online system (BrightSpace). 
 
Non-Graded Course Components (Debit Components) 
Class Participation/Facilitation (Required) 
Regular participation in class discussions and in-class exercises is expected and required. The 
goal of class participation is to think critically (and challenge others to think critically) about the 
readings and not just demonstrate that you read or understand the readings. 
 
Assignment Policies (Required) 
Admission to a profession means acceptance of and submission to the principles of scholarship 
and writing proficiency required of a master’s degree. APA7 is a recommended text for this 
course and students are expected to be thoroughly familiar with the application of this publishing 
format. Failure to adhere to APA7 will result in a failure for a specific course component. As 
professionals-in-training, all master’s degree candidates take very seriously their responsibility to 
write effectively and professionally. All assignments are due by start time of class on the due 
date, and must be submitted electronically. Late assignments will not receive full credit, as 
determined at the discretion of the instructor. If you have special circumstances that prevent you 
from completing the assignment on time, please speak to the instructors before the due date for 
the assignment.   
 
Graded Course Components 
 
Participation (20%) 
Each student will participate in detailed discussions involving all assigned readings and topics.  
 
Reflection Paper (30%)  
The purpose of this assignment is to stimulate self-reflection on one’s life experiences, 
particularly regarding ethics, race, gender, class (socioeconomic background), ability, and 
sexuality. It also seeks to prompt thought about the interrelationships among ethics, race, gender, 
and class and how this influences your personal and professional work.  
 
Critical History and Field Experience with Presentation (30%)  
For this assignment, you will select one marginalized population to focus on. It will be 
important to consider intersectionality within your selected group. For instance, if you are 
focusing on the LGBTQ population, how might race play a role? If you are focusing on 
women, why is it important to consider class? Remember, intersectionality has a lot to do 
with social position and is not merely about intersections of oppressed identities but the 
intersection of oppression and privilege too. In this course, we focus on social inequities 
systemically. Often when considering what counseling across identities means, attention 
is paid to the individual rather than considering the larger social factors at work. We also 



know that as far as students’ well-being, supports outside of school such as community 
groups, family dynamics, and other outlets can be integral. Furthermore, this assignment 
includes two parts, 1) A brief history of a component of the marginalization of your 
selected group in the United States and 2) An identification of local community supports 
for this population and an experience with one of these sites. Please view this project from 
the ethical decision-making lenses covered in the course, as appropriate. 

Two Presentations on Cultural/Ethical Topics (20%) 
Students will conduct two interactive (at least) 30-minute class presentations on cultural or 
ethical issues. Presenters will share components of their experience tracing the history of 
marginalization for a specific group/issue, along with Internet and community resources 
available for support. Presenters should incorporate visuals, components of the literature 
referenced in the project, discussions, and take-aways on professional practice.  
 

COURSE GRADING 
Final grades will be assigned based on the percentage of points earned: 
A 94-100 
A- 90-93 
B+ 87-89 
B 80-86 
C+ 77-79 
C 70-76 
F 0-69 
 
Weekly Topical Schedule 

W Date Topic Readings 
1 Jan25 Syllabus; Introduction to Legal and Ethical Issues; 

Ethical Decision Making; Cultural competence 
Hays Chapter 1 

2 Feb1 COMPLICATIONS of Working with Minors; Culture, 
Worldview, and Cultural Identity 

Hays Chapter 2 

3 Feb8 Social justice and advocacy; The ethics of advocacy Hays Chapter 3 
4 Feb15 Child abuse and neglect; Classism; Ableism  Hays chapter 7-8 
5 Feb22 Sexual harassment; Gender and sexism  Hays chapter 5 
6 Mar1 Professionalism; FERPA; LGBTQ+; Reflection paper due Hays chapter 6 
7 Mar8 Bullying and Violence  
8 Mar15 Racism and White privilege; Micro-aggressions, 

Consequences of Oppression/ “isms”; European descent;   
Hays chapters 4, 14 

9 Mar22 African descent; multiracial descent  Hays chapter 9, 15 
10 Mar29 Latinx/a/o descent; Native American descent, Hays chapter 12-13 
11 Apr5 Arab descent, Asian descent; Hays chapter 10-11 
12 Apr12 Spirituality and diversity Hays chapter 16 
13 Apr19 Presentations; Ethical Issues in a Multicultural Society  
14 Apr26 Presentations  

 
  



Week 1- Syllabus; Introduction to Legal and Ethical Issues; Ethical Decision Making; 
Cultural Competence (credited 42 minutes) 
Read Hays Chapter 1 The Culturally Competent Counselor  
PowerPoint Slides: HDS6500 CH01_PPT_accessible 
PowerPoint Slides: 1 Introduction to Legal and Ethical Issues.ppt 
PowerPoint Slides: 2 Ethical Decision Making Model.ppt 
TedTalk Video (2 minutes +10): 
https://www.ted.com/talks/eleanor_nelsen_would_you_sacrifice_one_person_to_save_five#t-
172045  
Read over the following documents to prepare for Week 1 (30 minutes): 
Practitioner’s Guide to Ethical Decision Making: https://www.counseling.org/docs/default-
source/ethics/practioner-39-s-guide-to-ethical-decision-making.pdf?sfvrsn=f9e5482c_10 
Ethical Leadership for Nonprofits: https://www.councilofnonprofits.org/tools-resources/ethical-
leadership-nonprofits 
Code of Ethical Behavior Template 3.28.2014: 
http://www.forakergroup.org/layouts/forakergroup/files/documents/resources_legal/Code%20of
%20Ethical%20Behavior%20Template%203.28.2014.pdf 
Conflict of Interest: https://www.councilofnonprofits.org/tools-resources/conflicts-of-interest 
Creating a code of conduct for HOA board members: https://www.hoaleader.com/public/361.cfm  
Ethical Fundraising: https://www.councilofnonprofits.org/tools-resources/ethical-fundraising 
Code of ethics for teachers – NEA: https://www.nea.org/resource-library/code-ethics  
2014 ACA Code of Ethics: https://www.counseling.org/docs/default-source/ethics/2014-code-of-
ethics.pdf?sfvrsn=2d58522c_4 
 
Week 2 - COMPLICATIONS of Working with Minors; Culture, Worldview, Cultural 
Identity, and Intersectionality (credited 67 minutes) 
Read Hays Chapter 2 Cultural Identity Development 
PowerPoint Slides: HDS6500_CH02_PPT_accessible 
YouTube Video (15 minutes +10) The Modern Maze of Cultural Identity: 
https://www.youtube.com/watch?v=-1dFU4ktNfg   
Video: Intersectionality- 2 INTERSECTIONALITY.mp4 (13 minutes) 
TedTalk Video (19 minutes +10) The urgency of intersectionality: 
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality?referrer=playli
st-talks_to_help_you_understand_s  
PowerPoint Slides: 3 COMPLICATIONS of Working with Minors.ppt 
 
Week 3 - Social Justice and Advocacy; The Ethics of Advocacy (credited 0 minutes) 
Read Hays Chapter 3 Social Justice Counseling 
PowerPoint Slides: HDS6500_CH03_PPT_accessible 
PowerPoint Slides: 11 Social Advocacy.ppt 
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Week 4 - Child Abuse and Neglect; Classism; Ableism (credited 96 minutes) 
Read Hays Chapter 7 Social Class and Classism 
PowerPoint Slides: HDS6500_CH07_PPT_accessible 
Read Chapter 8 Disability, Ableism, and Ageism 
PowerPoint Slides: HDS6500_CH08_PPT_accessible 
PowerPoint Slides: 6 Child Abuse and Neglect-  
YouTube Video (18 minutes + 10) A "normal" life. When child abuse is normal: 
https://www.youtube.com/watch?app=desktop&v=vSTUSxdGaMo  
Video: 4 SKYPE_INTERVIEW_PARENT_PERSPECTIVES_DISABILITY_AND_504 (20 
minutes) 
TedTalk Video (14 minutes + 10) "Good" and "bad" are incomplete stories we tell ourselves: 
https://www.ted.com/talks/heather_lanier_good_and_bad_are_incomplete_stories_we_tell_ourse
lves 
TedTalk Video (14 minutes + 10) How America's public schools keep kids in poverty: 
https://www.ted.com/talks/kandice_sumner_how_america_s_public_schools_keep_kids_in_pove
rty?language=en  
 
Week 5 - Sexual Harassment; Gender and Sexism (credited 110 minutes) 
Read Hays Chapter 5 Gender and Sexism 
PowerPoint Slides: HDS6500_CH05_PPT_accessible 
PowerPoint Slides: 7 Sexual Harrassment 
Video (16 minutes + 10) Everyday Sexism: 
https://www.ted.com/talks/laura_bates_everyday_sexism  
TedTalk Video  (8 minutes + 10) Why kids need to learn about and sexuality: 
https://www.ted.com/talks/lindsay_amer_why_kids_need_to_learn_about_gender_and_sexuality
/transcript?language=en 
TedTalk video (16 minutes + 10) Why Gender Equality is Good for Everyone – men included: 
https://www.ted.com/talks/michael_kimmel_why_gender_equality_is_good_for_everyone_men_
included?language=en  
YouTube Video (30 minutes + 10) We should all be feminists: 
https://www.youtube.com/watch?app=desktop&v=hg3umXU_qWc  
 
Week 6 - Professionalism; FERPA; LGBTQ+; Reflection paper due; (credited 108 minutes) 
Read Hays Chapter 6 Sexual Orientation and Heterosexism 
PowerPoint Slides: HDS6500_CH06_PPT_accessible 
Video: 6 LGBTQ_BACKGROUND.mp4 (13 minutes) 
Video: 6 SKYPE_INTERVIEW_LGBTQ_TRAINING.mp4 (26 minutes) 
TedTalk Video (17 minutes + 10) A queer vision of love and marriage: 
https://www.ted.com/talks/tiq_milan_and_kim_katrin_milan_a_queer_vision_of_love_and_marr
iage/up-next#t-559241  
TedTalk Video (15 minutes + 10) Why the “born this way” argument doesn’t advance LGBT 
equality: 
https://www.ted.com/talks/dr_lisa_diamond_why_the_born_this_way_argument_does_not_adva
nce_lgbt_equality/transcript?language=en 
TedTalk Video (7 minutes + 10) How to talk (and listen) to transgender people: 
https://www.ted.com/talks/jackson_bird_how_to_talk_and_listen_to_transgender_people  
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PowerPoint Slides: 4 Professionalism.ppt 
PowerPoint Slides: 5 FERPA.ppt 
 
Week 7 - Bullying and Violence (credited 56 minutes) 
PowerPoint Slides: 8 Bullying.ppt 
PowerPoint Slides: 9 Violence.ppt 
Video: 7 VIOLENCE_AND_CRIMINAL_ACTIVITY.mp4 (6 minutes) 
Video: 7 GANGS_-_PART_1.mp4 (13 minutes) 
Video: 7 GANGS_PART_II.mp4 (12 minutes) 
Video: 7 GANGS_PART_III.mp4 (25 minutes) 
 
Week 8 - European descent; Multiracial Descent; Racism and White privilege; Micro-
aggressions, Consequences of Oppression/ “isms”; (credited 116 minutes) 
Read Hays Chapter 14 Individuals and Families of European Descent 
PowerPoint Slides: HDS6500_CH14_PPT_accessible 
Read Hays Chapter 4 Racism and White Privilege 
PowerPoint Slides: HDS6500_CH04_PPT_accessible 
TedTalk Video (7 minutes + 10) How augmented reality is changing activism: 
https://www.ted.com/talks/glenn_cantave_how_augmented_reality_is_changing_activism  
Video: 8 CONFRONTING_MICROAGGRESSIONS.mp4 (22 minutes) 
Video: 8 MICROAGGRESSIONS_CONSEQUENCES_OF_ISMS.mp4 (20 minutes) 
YouTube Video (22 minutes + 10) Deconstructing White Privilege with Dr. Robin DiAngelo: 
https://www.youtube.com/watch?v=DwIx3KQer54&feature=emb_logo 
TedTalk Video (16 minutes + 10) An interview with the Founders of BLM: 
https://www.ted.com/talks/alicia_garza_patrisse_cullors_and_opal_tometi_an_interview_with_th
e_founders_of_black_lives_matter?referrer=playlist-talks_to_help_you_understand_s#t-479 
 
Week 9 - African descent; multiracial descent (credited 10 minutes) 
Read Hays Chapter 9 Individuals and Families of African Descent 
PowerPoint Slides: HDS6500_CH09_PPT_accessible 
Read Hays Chapter 15 Individuals and Families of Multiracial Descent 
PowerPoint Slides: HDS6500_CH15_PPT_accessible 
Video: 9 COUNSELING_MULTIRACIAL_INDIVIDUALS.mp4 (10 minutes) 
 
Week 10 - Latinx/a/o Descent; Native American Descent (credited 42 minutes) 
Read Hays Chapter 12 Individuals and Families of Latin-American and Latin Descent 
PowerPoint Slides: HDS6500_CH12_PPT_accessible 
Read Hays Chapter 13 Counseling Individuals and Families of Native American Descent 
PowerPoint Slides: HDS6500_CH13_PPT_accessible 
Video: 10 AMERICAN_INDIAN_ALASKAN_NATIVE_YOUTH_IN_SCHOOLS REV 2018-
10-03.mp4 (21 minutes) 
TedTalk Video (11 minutes + 10) The Standing Rock resistance and our fight for indigenous 
rights: 
https://www.ted.com/talks/tara_houska_the_standing_rock_resistance_and_our_fight_for_indige
nous_rights?language=en  
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Week 11 - Arab Descent, Asian Descent (credited 60 minutes) 
Read Hays Chapter 10 Individuals and Families of Arab Descent 
PowerPoint Slides: HDS6500_CH10_PPT_accessible 
TedTalk Video (16 minutes + 10) What it’s like to be Muslim in America: 
https://www.ted.com/talks/dalia_mogahed_what_it_s_like_to_be_muslim_in_america/up-
next?language=en#t-913274  
Read Hays Chapter 11 Individuals and Families of Asian Descent 
PowerPoint Slides: HDS6500_CH11_PPT_accessible 
Video: 11 ASIAN_AMERICANS.mp4 (13 minutes) 
YouTube Video (11 minutes + 10) Why Asian Americans are not the Model Minority: 
https://m.youtube.com/watch?v=87QkjfUEbz4  
 
Week 12 - Presentations; Spirituality and Diversity (credited 13 minutes) 
Read Hays Chapter 16 Spiritual Diversity 
PowerPoint Slides: HDS6500_CH16_PPT_accessible 
Video: 12 TRUTHS_BELIEFS_FACTS.mp4 (13 minutes) 
 
Week 13 - Presentations; Ethical Issues in a Multicultural Society (credited 58 minutes) 
PowerPoint Slides: 10 Important Aspects of Multicultural Counseling.ppt 
13 skype_interview_skype_interview_with_bryan_kim.mp4 (31 minutes) 
13 skype_interview_skype_interview_with_catharina_chang.mp4 (27 minutes) 
 
Week 14- Presentations (credited 0 minutes) 
 
 
CLASS CONTENT PRESENTATION  
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